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March 9, 2021 

 

On August 17, 2020, the Town of Haverstraw was officially notified by the Governor of his 

Executive Order of June 12, 2020 requiring all local governments with Police Departments to 

adopt a Reform Plan for their Police Departments. The New York State Reform and Reinvention 

Collaborative required municipalities to form a civilian committee to oversee all policing policies 

within their departments. Shortly thereafter, the Town Board Members and I constituted the 

Reform and Reinvention Collaborative Police committee. The committee was made up of eleven 

citizens from diverse racial, cultural and socioeconomic backgrounds. I would like to thank and 

extend our gratitude to the Town residents who participated as members of the committee.  

 

The Town of Haverstraw has been very fortunate not to have experienced racial divisions that 

occurred in many of the cities and towns in our country. Iôm sure there are many factors for that 

reason, but perhaps the greatest is the fact that Haverstraw is a true melting pot of all nationalities 

and religions. As an individual who has lived in Haverstraw all of my life, I can personally attest 

that in school, sports and life there has always been a comingling in our community of people from 

all different backgrounds. Growing up in a diverse community is probably one of the healthiest 

and most productive ways in which people can understand each otherôs challenges and adversity 

in life. 

 

The Town Board members and I have strived over the years to make our Police Department 

representative of our community. To that end, we have now have one of the most diverse Police 

Departments in the State of New York. We must continue to add to that rich diversity and find 

ways in which our Police Officers and our residents can build true relationships of trust and respect. 

We are very proud of the fact that the Town Board and I created with our Police Administration 

the North Rockland Police Youth Academy, Badges for Baseball, Police Explorers and Youth 

Court. In addition, we encourage all of our officers to participate in several youth organizations 

that exist within the Town of Haverstraw.  

 



 
 

 
TOWN OF HAVERSTRAW 

 

 

Realizing that no study will satisfy every single personôs concerns, I believe that a serious effort 

was made by the committee and Chief Murphy, Captain Lund, Lt. Gould and Lt. Kaye as well as 

other staff of the Police Department to provide our community and residents with a plan that can 

be both transparent and meaningful. We are hopeful that it will build greater confidence and 

understanding of the concerns of our residents as it pertains to law enforcement and the protection 

and safety of our citizens.  

 

We look forward to an ongoing dialogue and participation with members of our community. As 

we have learned from the past, no plan that involves such sensitive and important issues to our 

citizens and law enforcement officers can fit all circumstances and times. Therefore, as we move 

forward into the future, we must be prepared to constantly address the needs of those we serve to 

build on the foundation of which this study has initiated.  

 

Sincerely, 

 

 

 

 

HOWARD T. PHILLIPS, JR.  

Supervisor 

 

 
 

 

 

 

 



 

 
 

Police Justice Reform Citizens Collaboration Committee 
Carlos Barrett 

Francisco Batista 

Collin Dunner 

Mike Gill 

Sabrina Greco 

Davidson Louis 

Dee Louis 

Veronica Phillips  

Rev. Domingo Rodriguez 

David Velazquez 

 

History of The Department 

  The Town of Haverstraw Police Department consists of 65 full-time sworn 

officers, 2 part-time officers and 10 civilian employees. The Department serves 

the Town of Haverstraw which is in Rockland County in the southeastern part of 

the State. The Town is about 33 miles from New York City. The Town of 

Haverstraw Police Department has a jurisdiction that covers 39 square miles and a 

population of approximately 40,000 people. This includes the Villages of 

Haverstraw, West Haverstraw and a portion of Pomona and the Hamlets of 

Garnerville, Thiells, and Mount Ivy. The Town of Haverstraw is a New York State 

Division of Criminal Justice Services Accredited Agency since 2015 and Re-

Accredited in 2020. The mission of the Town of Haverstraw Police Department is 

ά¢o protect the rights of all persons within our jurisdiction to be free from 

criminal attack, secure in their possessions and to live in peace. The members of 

the Town of Haverstraw Police Department shall perform the Law Enforcement 

function in a professional manner, consistent with the values of society as its 

primary objective. The members shall exercise sound judgement in the execution 

of their duties for the good of the public; seeking to preserve public confidence 

by demonstrating impartial service to the law, recognizing both statutory and 

judicial limitations and the constitutional rights of all persons.έ  
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What is an Accredited Agency? 

Accreditation is a progressive and contemporary way of helping police 
agencies evaluate and improve their overall performance. It provides formal 
recognition that an organization meets or exceeds general expectations of quality 
in their field. Accreditation acknowledges the implementation of policies that are 
conceptually sound and operationally effective. 
The New York State program became operational in 1989 and encompasses four 
principal goals: 

1. To increase the effectiveness and efficiency of law enforcement 
agencies utilizing existing personnel, equipment, and facilities to the 
extent possible. 

2. To promote increased cooperation and coordination among law 
enforcement agencies and other agencies of the criminal justice 
services. 

3. To ensure the appropriate training of law enforcement personnel; and 
4. To promote public confidence in law enforcement agencies. 

The Accreditation Program is comprised of a set of standards developed to 
further enhance the capabilities of an agency and is divided into three categories. 
Standards in the Administrative section have provisions for such topics as agency 
organization, fiscal management, personnel practices, and records management. 
Training standards encompass basic and in-service instruction, as well as training 
for supervisors and specialized or technical assignments. Operations standards 
deal with such critical and litigious topics as high-speed pursuits, roadblocks, 
patrol, and unusual occurrences. 
 

Background and Scope of the Study 
 

 In the Spring of last year, in the wake of incidents involving Law 
Enforcement encounters with citizens and most notably the incident resulting in 
the killing of George Floyd, protests erupted around the country which led to 
Federal and Local Governments to question not only the handling of these 
incidents but the role of policing in society in general. Last June, Governor Andrew 
/ǳƻƳƻ ƛǎǎǳŜŘ 9ȄŜŎǳǘƛǾŜ hǊŘŜǊ нло ŜƴǘƛǘƭŜŘ άbŜǿ ¸ƻǊƪ {ǘŀǘŜ tƻƭƛŎŜ wŜŦƻǊƳ ŀƴŘ 
wŜƛƴǾŜƴǘƛƻƴ /ƻƭƭŀōƻǊŀǘƛǾŜέΦ 9ǾŜǊȅ ƳǳƴƛŎƛǇŀƭƛǘȅ ǿƛǘƘ ŀ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴt is 
required to perform a comprehensive review of their practices and policies to  
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promote fair and transparent community-oriented policing strategies designed to 
eliminate racial disparity. The Town of Haverstraw Police administration in 
collaboration with community stakeholders, which were selected by the 
Haverstraw Town Board, held numerous meetings and reviewed The New York 
State Police Reform and Reinvention Collaborative handbook as well as the Town 
of Haverstraw Police Departments rules, regulations, and procedures. This report 
will describe our policies, procedures, and theories for how our department 
operates as well as suggestions and changes to our current policies and 
procedures as a result of the collaboration.  

 

 

Employing Smart and Effective Policing Standards and Strategies 

 

Stop and Frisk 

 On page 25 of the guide it states, ά{ǘƻǇ ŀƴŘ CǊƛǎƪΣ ǇƻƭƛŎŜ ŘŜǇŀǊǘƳŜƴǘǎ 

ŀŘƻǇǘŜŘ ŀ ǇƻƭƛŎȅ ƻŦ ǘŜƳǇƻǊŀǊƛƭȅ ŘŜǘŀƛƴƛƴƎ ƛƴŘƛǾƛŘǳŀƭǎ ƻƴ ǘƘŜ ǎǘǊŜŜǘ ōŀǎŜŘ ǳǇƻƴ ŀ 

άǊŜŀǎƻƴŀōƭŜ ǎǳǎǇƛŎƛƻƴέ ƻŦ ƳƛƴƻǊ ŎǊƛƳŜǎ ŀƴŘ ǇŜǊŦƻǊƳŜŘ ŀ ǇŀǘπŘƻǿƴ ǎŜŀǊŎƘ ƻŦ ǘƘŜǎŜ 

ƛƴŘƛǾƛŘǳŀƭǎ ƭƻƻƪƛƴƎ ŦƻǊ ƳƻǊŜ ǎŜǊƛƻǳǎ ŎǊƛƳƛƴŀƭ ŎƻƴŘǳŎǘΣ ǎǳŎƘ ŀǎ ǇƻǎǎŜǎǎƛƻƴ ƻŦ 

ŎƻƴǘǊŀōŀƴŘ ƻǊ ǿŜŀǇƻƴǎΦέ 

 
Å ¢ƘŜ ¢ƻǿƴ ƻŦ IŀǾŜǊǎǘǊŀǿ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘ ŘƻŜǎ ƴƻǘ ǇŀǊǘƛŎƛǇŀǘŜ ƛƴ 
ά{ǘƻǇ ŀƴŘ CǊƛǎƪέ ǇǊŀŎǘƛŎŜǎ 

Å hŦŦƛŎŜǊǎ Ƴŀȅ ǎǘƻǇ ŀƴŘ ŘŜǘŀƛƴ ƛƴŘƛǾƛŘǳŀƭǎ ǿƘŜƴ ǘƘŜǊŜ ƛǎ 
άǊŜŀǎƻƴŀōƭŜ ǎǳǎǇƛŎƛƻƴέ ǘƘŀǘ ŀ ŎǊƛƳŜ Ƙŀǎ ōŜŜƴ ŎƻƳƳƛǘǘŜŘΦ 

Å IƻǿŜǾŜǊΣ ǿŜ ǿƛƭƭ ƴƻǘ ǊŀƴŘƻƳƭȅ ŎƻƴŘǳŎǘ άǇŀǘπŘƻǿƴ ǎŜŀǊŎƘŜǎέ ƻŦ 
ƛƴŘƛǾƛŘǳŀƭǎ ǿƛǘƘƻǳǘ ŎƻƴŦƛǊƳŀǘƛƻƴ ǘƘŀǘ ŀ ŎǊƛƳŜ Ƙŀǎ ōŜŜƴ ŎƻƳƳƛǘǘŜŘ 
ƻǊ ǘƘŜ hŦŦƛŎŜǊ ŦŜŜƭǎ ǘƘŀǘ ŀ ǇŀǘπŘƻǿƴ ǎŜŀǊŎƘ ƛǎ ƧǳǎǘƛŦƛŜŘ ŦƻǊ hŦŦƛŎŜǊ 
ǎŀŦŜǘȅ ǊŜŀǎƻƴǎΦ  

Å ! άtŀǘπ5ƻǿƴέ ǎŜŀǊŎƘ ǿƛƭƭ ōŜ ŎƻƴŘǳŎǘŜŘ ŦƻǊ ǿŜŀǇƻƴǎΦ 
Å !ƭƭ ǎŜŀǊŎƘŜǎ ƻŦ ǎǳǎǇŜŎǘǎ ŀǊŜ ŎƻƴŘǳŎǘŜŘ ŀŦǘŜǊ ŀ ƭŀǿŦǳƭ ŀǊǊŜǎǘ ŀƴŘ 
ŀǊŜ ŎƻƴŘǳŎǘŜŘ ƛƴ ǘƘŜ ǇǊƻŎŜǎǎƛƴƎ ŀǊŜŀ ƻŦ ǘƘŜ ǇƻƭƛŎŜ ǎǘŀǘƛƻƴ 
ǊŜŎƻǊŘŜŘ ōȅ ǎǘŀǘƛƻƴ ǾƛŘŜƻ ǎǳǊǾŜƛƭƭŀƴŎŜΦ  

о 



 

 
 

 

Questions arose from stakeholders asking how the police administration 
would know if individuals were ōŜƛƴƎ άǊŜŀǎƻƴŀōƭȅέ ǎǘƻǇǇŜŘΦ ²Ŝ ŀƴǎǿŜǊŜŘ ǘƘŀǘ 
concern by providing our General Order #12-2001 entitled Police/Citizen 
Street Encounters (See άtǊƻǾƛŘŜŘ Materialέ ǎŜŎǘƛƻƴ). We also explained that 
every incident we are dispatched to or any individual we officially encounter 
during patrol generates an incident number in our Spillman Computer Aided 
Dispatch (Cad) documentation software. Officers are responsible for 
documenting the date, time, location, pedigree information of civilian 
encountered, and a detailed narrative of the circumstances. (See next page, 
civilian names redacted for privacy). An additional suggestion by the 
stakeholders was to equip the department with body cameras. There were 
mixed suggestions on the use of body cameras. One stakeholder suggested 
that the body camera should be recording at all times. Others suggested that 
Officers should activate the camera when conducting official police business. It 
should be noted that all patrol vehicles are equipped with an in-car camera 
system which has audio and video recording capabilities. That data is stored 
and readily available to the administration for review.  
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After discussion and documentation provided, stakeholders felt our policies 
and procedures were adequate and did not require alterations.  
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Discriminatory or Bias-Based Stops, Searches and Arrests 

  On page 26 of the guide it states, άwŀŎƛŀƭ ŀƴŘ ŜǘƘƴƛŎ ǇǊƻŦƛƭƛƴƎ ŜǊƻŘŜǎ 
ǘǊǳǎǘ ƛƴ ǘƘŜ ǇƻƭƛŎŜ ŀƴŘ ǳƴŦŀƛǊƭȅ ǘŀǊƎŜǘǎ ƳƛƴƻǊƛǘȅ ŎƻƳƳǳƴƛǘƛŜǎΦ .ƛŀǎ ōŀǎŜŘ ǳǇƻƴ 
ǊŀŎŜΣ ǎŜȄΣ ƴŀǘƛƻƴŀƭ ƻǊƛƎƛƴΣ ƎŜƴŘŜǊ ƛŘŜƴǘƛǘȅ ŀƴŘ ŜȄǇǊŜǎǎƛƻƴ ŀƴŘ ǎŜȄǳŀƭ 
ƻǊƛŜƴǘŀǘƛƻƴΣ ŀƳƻƴƎ ƻǘƘŜǊ ŦŀŎǘƻǊǎΣ ƛǎ ŦǳƴŘŀƳŜƴǘŀƭƭȅ ǳƴƧǳǎǘΣ ŀƴŘ ŘŀƳŀƎŜǎ ǘƘŜ 
ǘŀǊƎŜǘŜŘ ƛƴŘƛǾƛŘǳŀƭǎΣ ǘƘŜƛǊ ŎƻƳƳǳƴƛǘƛŜǎΣ ŀƴŘ ǘƘŜ ǊŜƭŀǘƛƻƴǎƘƛǇ ǿƛǘƘ ƭŀǿ 
ŜƴŦƻǊŎŜƳŜƴǘ ǘƘŀǘ ƛǎ ƴŜŎŜǎǎŀǊȅ ǘƻ ōǳƛƭŘ ǘǊǳǎǘ ŀƴŘ ŜŦŦŜŎǘƛǾŜ ǇƻƭƛŎƛƴƎΦέ   

 

Å ¢ƘŜ IŀǾŜǊǎǘǊŀǿ ¢ƻǿƴ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘ ŘƻŜǎ ƴƻǘ ǇǊŀŎǘƛŎŜ ǊŀŎƛŀƭ 
ƻǊ ŜǘƘƴƛŎ ǇǊƻŦƛƭƛƴƎ ŀǎ ŘŜǎŎǊƛōŜŘ ƛƴ DŜƴŜǊŀƭ hǊŘŜǊ оπнлмн άwŀŎƛŀƭ 
tǊƻŦƛƭƛƴƎ tƻƭƛŎȅ {ǘŀǘŜƳŜƴǘΦέ 

Å {ǘŀǘƛǎǘƛŎǎ ǿƛƭƭ ǎƘƻǿ ǘƘŀǘ ŀǊǊŜǎǘǎ ƳŀŘŜ ŀǎ ŎƻƳǇŀǊŜŘ ǘƻ 
ŘŜƳƻƎǊŀǇƘƛŎǎ ǊŜǇƻǊǘŜŘ ƛƴ ǘƘŜ ¦ƴƛǘŜŘ {ǘŀǘŜǎ /Ŝƴǎǳǎ wŜǇƻǊǘ ŦƻǊ 
IŀǾŜǊǎǘǊŀǿ ǿƛƭƭ ŎƻƴŦƛǊƳ ǘƘŀǘ ƴƻ ǊŀŎŜ ƻǊ ŜǘƘƴƛŎƛǘȅ ƛǎ ōŜƛƴƎ ǳƴŦŀƛǊƭȅ 
ǘŀǊƎŜǘŜŘΦ   

 

One question asked was if we kept statistics on summonses issued to 

minorities. We stated that we did not keep that statistic because it is not a 

required field on the traffic summons. The change would have to be made by New 

York State by incorporating into the NYS Department of Motor Vehicle License  

      6 
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application process to make ethnicity a required field. This mandate would 

then be implemented into the New York State TRACS system and would auto 

populate onto the Traffic Summons when the license is scanned by an officer 

during the summons issuing process. This would allow New York State to then 

keep accurate statistics on summonses issued to specific ethnicities.  

 

Chokeholds and Other Restrictions on Breathing 

 On page 27 of the guide it states, άbŜǿ ¸ƻǊƪ {ǘŀǘŜ Ƙŀǎ ŎǊƛƳƛƴŀƭƛȊŜŘ 

ǘƘŜ ǳǎŜ ƻŦ ŎƘƻƪŜƘƻƭŘǎ ōȅ ǇƻƭƛŎŜ ƛƴ ǘƘŜ ƛƳƳŜŘƛŀǘŜ ŀŦǘŜǊƳŀǘƘ ƻŦ DŜƻǊƎŜ CƭƻȅŘΩǎ 

ǎƘƻŎƪƛƴƎ ŘŜŀǘƘ ōȅ ŀǎǇƘȅȄƛŀǘƛƻƴΦ Lƴ ǘƘŀǘ ŎŀǎŜΣ ǘƘŜ ŀǊǊŜǎǘƛƴƎ ƻŦŦƛŎŜǊ ŀǇǇƭƛŜŘ 

Ŏƻƴǘƛƴǳŀƭ ǇǊŜǎǎǳǊŜ ǘƻ Ƙƛǎ ƴŜŎƪ ǿƘƛƭŜ aǊΦ CƭƻȅŘ ǿŀǎ ƘŀƴŘŎǳŦŦŜŘ ƻƴ ǘƘŜ ƎǊƻǳƴŘΦ 

DƻǾŜǊƴƻǊ /ǳƻƳƻ ǎƛƎƴŜŘ ǘƘƛǎ ƳŜŀǎǳǊŜ ƛƴǘƻ ƭŀǿ ƻƴ WǳƴŜ мнΣ нлнл ƛƴ ǘƘŜ ǇǊŜǎŜƴŎŜ ƻŦ 

DǿŜƴ /ŀǊǊ π ǘƘŜ ƳƻǘƘŜǊ ƻŦ 9ǊƛŎ DŀǊƴŜǊΣ ŀƴƻǘƘŜǊ ƛƴŘƛǾƛŘǳŀƭ ƪƛƭƭŜŘ ŀŦǘŜǊ ǳǎŜ ƻŦ ŀ 

ŎƘƻƪŜƘƻƭŘ ƛƴ нлмп ōȅ ŀ bŜǿ ¸ƻǊƪ /ƛǘȅ ǇƻƭƛŎŜ ƻŦŦƛŎŜǊΦ ¢ƘŜ ƭŜƎƛǎƭŀǘƛƻƴ ŎǊŜŀǘŜǎ ǘƘŜ 

ŎǊƛƳŜ ƻŦ ŀƎƎǊŀǾŀǘŜŘ ǎǘǊŀƴƎǳƭŀǘƛƻƴ ǿƘŜǊŜ ŀ ǇƻƭƛŎŜ ƻŦŦƛŎŜǊ ǳǎŜǎ ŀ ŎƘƻƪŜƘƻƭŘ ŀƴŘ 

ŎŀǳǎŜǎ ǎŜǊƛƻǳǎ ǇƘȅǎƛŎŀƭ ƛƴƧǳǊȅ ƻǊ ŘŜŀǘƘΦέ 

Å ¢ƘŜ ¢ƻǿƴ ƻŦ IŀǾŜǊǎǘǊŀǿ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘ ŎƻƴǎƛŘŜǊǎ ŀ 
άŎƘƻƪŜƘƻƭŘέ ǘƻ ōŜ ŘŜŀŘƭȅ ǇƘȅǎƛŎŀƭ ŦƻǊŎŜΦ 

Å ά5ŜŀŘƭȅ ǇƘȅǎƛŎŀƭ ŦƻǊŎŜ Ƴŀȅ ōŜ ǳǎŜŘ ōȅ ŀƴ ƻŦŦƛŎŜǊ ǘƻ ǇǊƻǘŜŎǘ 
ǘƘŜƳǎŜƭǾŜǎ ƻǊ ŀƴƻǘƘŜǊ ǇŜǊǎƻƴ ŦǊƻƳ ǿƘŀǘ ǘƘŜ ƻŦŦƛŎŜǊ ǊŜŀǎƻƴŀōƭȅ 
ōŜƭƛŜǾŜǎ ƛǎ ŀƴ ƛƳƳƛƴŜƴǘ ǘƘǊŜŀǘ ƻŦ ǎŜǊƛƻǳǎ ǇƘȅǎƛŎŀƭ ƛƴƧǳǊȅ ƻǊ 
ŘŜŀǘƘέ ŀǎ ǉǳƻǘŜŘ ŦǊƻƳ ƻǳǊ ŘŜǇŀǊǘƳŜƴǘΩǎ ǳǎŜ ƻŦ ŦƻǊŎŜ ǇƻƭƛŎȅΦ  

Å !ƭǎƻ ƛƴŎƭǳŘŜŘ ƛƴ ǘƘŜ ŘŜǇŀǊǘƳŜƴǘΩǎ ǳǎŜ ƻŦ ŦƻǊŎŜ ǇƻƭƛŎȅ ƛǎ ŀ ǎŜŎǘƛƻƴ 
ŜƴǘƛǘƭŜŘ ά5ǳǘȅ ǘƻ LƴǘŜǊǾŜƴŜέ ǘƘŀǘ ǎŜŎǘƛƻƴ ǎǘŀǘŜǎ ά!ƴȅ ƻŦŦƛŎŜǊ 
ǇǊŜǎŜƴǘ ŀƴŘ ƻōǎŜǊǾƛƴƎ ŀƴƻǘƘŜǊ ƻŦŦƛŎŜǊ ǳǎƛƴƎ ŦƻǊŎŜ ǘƘŀǘ ƘŜκǎƘŜ 
ǊŜŀǎƻƴŀōƭȅ ōŜƭƛŜǾŜǎ ǘƻ ōŜ ŎƭŜŀǊƭȅ ōŜȅƻƴŘ ǘƘŀǘ ǿƘƛŎƘ ƛǎ ƻōƧŜŎǘƛǾŜƭȅ 
ǊŜŀǎƻƴŀōƭŜ ǳƴŘŜǊ ǘƘŜ ŎƛǊŎǳƳǎǘŀƴŎŜǎ ǎƘŀƭƭ ƛƴǘŜǊŎŜŘŜ ǘƻ ǇǊŜǾŜƴǘ 
ǘƘŜ ǳǎŜ ƻŦ ǳƴǊŜŀǎƻƴŀōƭŜ ŦƻǊŎŜΣ ƛŦ ŀƴŘ ǿƘŜƴ ǘƘŜ ƻŦŦƛŎŜǊ Ƙŀǎ ŀ 
ǊŜŀƭƛǎǘƛŎ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ǇǊŜǾŜƴǘ ƘŀǊƳΦ !ƴ ƻŦŦƛŎŜǊ ǿƘƻ ƻōǎŜǊǾŜǎ 
ŀƴƻǘƘŜǊ ƻŦŦƛŎŜǊ ǳǎŜ ŦƻǊŎŜ ǘƘŀǘ ŜȄŎŜŜŘǎ ǘƘŜ ŘŜƎǊŜŜ ƻŦ ŦƻǊŎŜ ŀǎ 
ŘŜǎŎǊƛōŜŘ ƛƴ ǎǳōŘƛǾƛǎƛƻƴ ά!έ ƻŦ ǘƘƛǎ ǎŜŎǘƛƻƴ ǎƘƻǳƭŘ ǇǊƻƳǇǘƭȅ 
ǊŜǇƻǊǘ ǘƘŜǎŜ ƻōǎŜǊǾŀǘƛƻƴǎ ǘƻ ŀ ǎǳǇŜǊǾƛǎƻǊΦέ 

т 



 

 
 

Å ¢ƘŜ ¢ƻǿƴ ƻŦ IŀǾŜǊǎǘǊŀǿ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘΩǎ ¦ǎŜ ƻŦ CƻǊŎŜ tƻƭƛŎȅ ƛǎ 
ǇǳōƭƛǎƘŜŘ ƻƴ ǘƘŜ ¢ƻǿƴ ƻŦ IŀǾŜǊǎǘǊŀǿ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘΩǎ ǿŜōǎƛǘŜ 
όIŀǾŜǊǎǘǊŀǿtƻƭƛŎŜΦƻǊƎύ ŦƻǊ ǘƘŜ ǇǳōƭƛŎ ǘƻ ǾƛŜǿ ŀǎ ǇŜǊ bŜǿ ¸ƻǊƪ 
{ǘŀǘŜ 5ŜǇŀǊǘƳŜƴǘ ƻŦ /ǊƛƳƛƴŀƭ WǳǎǘƛŎŜ ǎǘŀƴŘŀǊŘǎ ό5/W{ύΦ  
 

{ǘŀƪŜƘƻƭŘŜǊǎ ǿŜǊŜ ƭƻƻƪƛƴƎ ŦƻǊ ŎƭŀǊƛŦƛŎŀǘƛƻƴ ƻƴ ǿƘŀǘ ŎƻƴǎǘƛǘǳǘŜǎ ά5ŜŀŘƭȅ 
tƘȅǎƛŎŀƭ CƻǊŎŜέ ŀƴŘ ǿƘŜƴ ƛs it justified. Stakeholders were provided with our 
Departments General Order# 6-2013 entitled άUse of Forceέ. Stakeholders 
were able to review the policy and ask questions and make suggestions. 
Stakeholders favored section IV entitled άDuty to InterveneέΦ This section 
requires an officer to intervene either verbally or physically if unreasonable 
force/tactics are observed. Stakeholders felt that it should not only apply to 
use of force situations but to all citizen/police encounters. This suggestion led 
to our department creating a brand-new General Order 1-2021 entitled ά5ǳǘȅ 
ǘƻ LƴǘŜǊǾŜƴŜέ. See below: 
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I. PURPOSE 

 It is the purpose of this policy to explain the legal and moral obligation of all    

members of the Town of Haverstraw Police Department to recognize and act upon their 

Duty to  
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Intervene. This policy is to protect all members of the department who act upon their duty 

to intervene whether on or off duty. This policy is to prevent misconduct by any member 

of the Town of Haverstraw Police Department including any outside agency that is 

requested to assist in a mutual aid capacity.  

 

II.  DEFINITIONS  

 

  INTE RVENE- To come between, whether verbally or physically, to prevent                                                               

  or alter a result or a course of events. 

 

  MEMBER - Any sworn or unsworn member of the Town of Haverstraw Police   

             Department.   

 

III.  PROCEDURE 

 

1. Duty to Intervene: 

All members of the Town of Haverstraw Police Department must recognize and act upon 

the duty to intervene to prevent or stop any member from conducting any act that is 

unethical and/or violates law or policy. Intervention by any member may be verbal and/or 

verbal and physical.  

2. All members of the department benefit when the potential misconduct is not committed  

or when a potential mistake is not made. Preventing misconduct protects the integrity of 

all members, ultimately protects members from damaging their careers as a result of 

misconduct or, in some instances, as a result of a failure to intervene to prevent 

misconduct by others.   

 

IV.       MEMBER RESPONSIBILITIES  

 

1. If aid is required by any individual, ensure that medical aid is rendered, and a paramedic 

and an ambulance are called to the scene. Medical aid rendered will be documented on 

the NY State Patient Care Report (PCR). 

2. Take a preventative approach, whenever possible, if behavior is observed that suggests 

that another member is about to commit or conduct inappropriate or unethical behavior.  
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3. The Officer shall: 

a. Evaluate circumstances surrounding the incident to determine the appropriate 

form of intervention. Which may include intervening verbally or physically, 

based on the presenting circumstances. 

4. Take an active approach to intervene to stop any unethical behavior or misconduct when 

such conduct is being committed by another member of the Town of Haverstraw Police 

Department. 

5. Immediately notify the Chief of Police, or Captain/Lieutenant in Chiefs absence, after 

conducting any type of intervention when safe to do so.  

6. After the above notification is made, document the incident in writing by articulating 

every detail via departmental memo. 

7. Consistence with the Town of Haverstraw Use of Force Policy, when a physical 

intervention (Use of Force) occurs, the Officers Response to Resistance Form must be 

completed and a Supervisor must be notified immediately. 

 

V.   CHIEF OF POLICE RESPONSIBILITIES  

 

1. Conduct a preliminary investigation to gather any pertinent information that would 

coincide with the reason for the intervention. (In-Car video/audio, civilian video) 

2. Ensure all parties involved, whether directly or indirectly, are properly identified and 

provide written documentation detailing the circumstances that led to the intervention and 

what, if anything, occurred once the intervention(s) occurred.  

3. Assign a Lieutenant or Captain or any combination thereof to assist in a full investigation 

of the event. 

4. Determine whether the actions that led to the intervention constitutes misconduct, 

unethical behavior, violation of police or criminal conduct.  

5. A detailed report will be completed for review by the Police Commission so a 

disciplinary determination may be made. Said report shall, where appropriate, make 

recommendations as to any actions to be taken against the officerôs involved including 

recognition for the officer that intervened.  

6. If a determination is made that there was potential criminal conduct, notification shall be 

made to the Rockland County District Attorneyôs Office and if required or appropriate, 

The Attorney Generalôs Office of New York.   

 

Stakeholders had no further suggestions or remarks on this topic.  
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Use of Force for Punitive or Retaliatory Reasons 

Page 28 of the guide states, ά¢ƘŜ ǇƻǘŜƴǘƛŀƭ ŦƻǊ ŀōǳǎŜ ƻŦ ǘƘŜ ǳǎŜ ƻŦ ŦƻǊŎŜ ŦƻǊ 
ǊŜǘŀƭƛŀǘƻǊȅ ƻǊ ǇǳƴƛǘƛǾŜ ǊŜŀǎƻƴǎ ŜȄƛǎǘǎΦ ¢ƘŜ ¦Φ{Φ 5ŜǇŀǊǘƳŜƴǘ ƻŦ WǳǎǘƛŎŜ Ƙŀǎ ŦƻǳƴŘ 
ǘƘŀǘ ǎǳŎƘ ǎƛǘǳŀǘƛƻƴǎ ƘŀǾŜ ŀǊƛǎŜƴ ƎŜƴŜǊŀƭƭȅ ǿƘŜǊŜ ŀƴ ƛƴŘƛǾƛŘǳŀƭ ƛǎ ŦƭŜŜƛƴƎΣ ǊŜǎƛǎǘƛƴƎ 
ŀǊǊŜǎǘ ƻǊ ǎƘƻǿƛƴƎ ŘƛǎǊŜǎǇŜŎǘ ŦƻǊ ǘƘŜ ƻŦŦƛŎŜǊΦ Lƴ ǎŜǾŜǊŀƭ ƛƴǎǘŀƴŎŜǎΣ 5hW Ƙŀǎ ǊŜǉǳƛǊŜŘ 
ǇƻƭƛŎŜ ŘŜǇŀǊǘƳŜƴǘǎ ǘƻ ŀŘƻǇǘ ŦƻǊƳŀƭ ǇƻƭƛŎƛŜǎ ǇǊƻƘƛōƛǘƛƴƎ ǘƘŜ ǳǎŜ ƻŦ ŦƻǊŎŜ ŦƻǊ 
ǊŜǘŀƭƛŀǘƻǊȅ ƻǊ ǇǳƴƛǘƛǾŜ ǊŜŀǎƻƴǎΦέ 

 
Å The Town of Haverstraw Police Department has strict policies, 
procedures, and   reporting whenever force is used. The following 
steps are followed as per department policy whenever force is 
used: 

Å ! ǎǳǇŜǊǾƛǎƻǊ ƛǎ ǊŜǉǳƛǊŜŘ ǘƻ ǊŜǎǇƻƴŘ ǘƻ ǘƘŜ ǎŎŜƴŜ ǿƘŜƴŜǾŜǊ ŦƻǊŎŜ ƛǎ 
ǳǎŜŘΦ 

Å ¢ƘŜ ƻŦŦƛŎŜǊΩǎ ǘƘŀǘ ǳǎŜǎ ŦƻǊŎŜ ŀǊŜ ǊŜǉǳƛǊŜŘ ǘƻ ŎƻƳǇƭŜǘŜ ŀƴ άhŦŦƛŎŜǊǎ 
wŜǎǇƻƴǎŜ ǘƻ wŜǎƛǎǘŀƴŎŜ CƻǊƳέ ό{ŜŜ ǇŀƎŜ мнύ 

Å tƘƻǘƻƎǊŀǇƘǎ ǿƛƭƭ ōŜ ǘŀƪŜƴ ōȅ ŀ {ǳǇŜǊǾƛǎƻǊ ǘƘŀǘ ǎǳŦŦƛŎƛŜƴǘƭȅ 
ŘƻŎǳƳŜƴǘ ŀƴȅ ƛƴƧǳǊƛŜǎ ƻǊ ƭŀŎƪ ǘƘŜǊŜƻŦΦ 

Å ! άhŦŦƛŎŜǊǎ wŜǎǇƻƴǎŜ ǘƻ wŜǎƛǎǘŀƴŎŜ CƻǊƳέ ǿƛƭƭ ōŜ ŎƻƳǇƭŜǘŜŘ ŀƴŘ 
ŦƻǊǿŀǊŘŜŘ ǘƻ ǘƘŜ tŀǘǊƻƭ [ƛŜǳǘŜƴŀƴǘ ŦƻǊ ǊŜǾƛŜǿΦ ¢ƘŜ tŀǘǊƻƭ 
[ƛŜǳǘŜƴŀƴǘ ǿƛƭƭ ŎƻƴŘǳŎǘ ŀƴ ŀŘŘƛǘƛƻƴŀƭ ƛƴǾŜǎǘƛƎŀǘƛƻƴ ƛŦ ŘŜŜƳŜŘ 
ƴŜŎŜǎǎŀǊȅΦ  

Å ¢ƘŜ tŀǘǊƻƭ [ƛŜǳǘŜƴŀƴǘ ƛǎ ǘƘŜƴ ƳŀƴŘŀǘŜŘ ōȅ ǘƘŜ {ǘŀǘŜ ƻŦ bŜǿ ¸ƻǊƪ  
ǘƻ ǊŜǇƻǊǘ ǘƘŜ ƛƴŎƛŘŜƴǘ ǘƻ ǘƘŜ 5ŜǇŀǊǘƳŜƴǘ ƻŦ /ǊƛƳƛƴŀƭ WǳǎǘƛŎŜ 
{ŜǊǾƛŎŜǎ ό5/W{ύ  

Å LŦ ǘƘŜ ƻŦŦƛŎŜǊΩǎ ǳǎŜ ƻŦ ŦƻǊŎŜ ǊƛǎŜǎ ǘƻ ǘƘŜ ƭŜǾŜƭ ƻŦ ŎǊƛƳƛƴŀƭƛǘȅΣ ǘƘŜ ŎŀǎŜ 
ǿƛƭƭ ōŜ ǘǳǊƴŜŘ ƻǾŜǊ ǘƻ ǘƘŜ wƻŎƪƭŀƴŘ /ƻǳƴǘȅ 5ƛǎǘǊƛŎǘ !ǘǘƻǊƴŜȅΩǎ 
hŦŦƛŎŜ ƻǊ ¢ƘŜ bŜǿ ¸ƻǊƪ {ǘŀǘŜ !ǘǘƻǊƴŜȅ DŜƴŜǊŀƭΩǎ hŦŦƛŎŜ ŦƻǊ 
ƛƴŘŜǇŜƴŘŜƴǘ ǊŜǾƛŜǿ     
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Stakeholders questioned the reporting procedure and where that data is 

stored. They were advised that our departmental reporting procedure has stricter 

guidelines than what is required by DCJS. DCJS only requires an incident to be 

reported when a weapon is used or displayed as well as conduct resulting in 

serious physical injury or death. In addition to DCJS requirements, we require 

documentation whenever any type of physical contact is made with a suspect. It 

does not matter if injuries are sustained or not. An additional suggestion was two 

amendments to our Use of Force Policy stating that all camera and audio should 

be reviewed when investigating άUse of Forceέ complaints. Stakeholders were 

advised this this is a common step in the investigation process but they felt that 

the language should be added to the policy so it is clear. The second suggestion 

ǿŀǎ ǘƻ ŀŘŘ ŀ ǎŜŎǘƛƻƴ ǳƴŘŜǊ ǘƘŜ άtǊƻƘƛōƛǘŜŘ ¦ǎŜǎ ƻŦ CƻǊŎŜέ ǎŜŎǘƛƻƴ ǎǘŀǘƛƴƎ ǘƘŀǘ ǿŜ 

should make every effort to have medical professionals extract contraband or 

weapons from an internal cavity of a suspect. See highlighted amendments to the 

Use of Force Policy on pages 15-21 of this report.    
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I. PURPOSE 

 

Law enforcement officers around the country and here in The Town of   

Haverstraw are authorized to use reasonable and legitimate force in specific  

circumstances. Federal constitutional and state statutory standards dictate when  

         and how much force can be used. This policy is founded in these standards, but is  

      not intended to be an exhaustive recitation of state and/or federal legal framework  

                  governing use of force.  

II.   POLICY  

 

The federal and state standards by which use of force is measured are both 

      founded in the basic premise of objective reasonableness. The amount of force 

      that is used by the officers shall be the amount of force that is objectively 

      reasonable under the circumstances for the officer involved to effect an arrest, 
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       prevent an escape, or in defense of themselves or others. The standard of 

       objective reasonableness, established by the United States Supreme Court in 

       Graham v. Connor, is used in this policy and is intended to provide officers with 

             guidelines for the use of force, including deadly physical force. 

 

III.  DEFINITIONS  

A.   Objectively Reasonable ï An objective standard used to judge an 

officerôs actions. Under this standard, a particular application of force  

must be judged through the perspective of a reasonable officer facing the  

same set of circumstances, without the benefit of 20/20 hindsight, and be  

based on the totality of the facts that are known to that officer at the time  

that the force was used. 

       

     B.   Deadly Physical Force - Physical force which, under the circumstances 

in which it is used, is readily capable of causing death or other serious 

physical injury. 

 

    C.   Physical Injury  ï Impairment of physical condition or substantial pain. 

 

    D.   Serious Physical Injury ï Physical injury which creates a substantial risk 

of death, or which causes death or serious and protracted disfigurement, 

protracted impairment of health or protracted loss or impairment of the 

function of any bodily organ. 
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IV.   USE OF FORCE 

 

A.           In general terms, force is authorized to be used when reasonably believed 

            

    to be necessary to effect a lawful arrest or detention, prevent the escape  

            

                 of a person from custody, or in defense of oneôs self or another. 

 

B.           Under the 4th Amendment, a police officer may use only such force as is 

            

                ñobjectively reasonableò under the circumstances. The reasonableness of 

            

                 a particular use of force must be judged from the perspective of a 

            

reasonable officer on the scene. 

 

        V.        DETERMINING THE OBJECTIVE REASONABLENESS OF FORCE  

 

                   A.             When used, force should be only that which is objectively reasonable 

             given the circumstances perceived by the officer at the time of the event. 

                   B.             Factors that may be used in determining the reasonableness of force 

            include, but are not limited to: 

1.  The severity of the crime or circumstance; 

2.  The level and immediacy of threat or resistance posed by the 

      suspect; 

3.  The potential for injury to citizens, officers, and suspects; 

4.  The risk or attempt of the suspect to escape; 

5.  The knowledge, training, and experience of the officer; 

6.  Officer/subject considerations such as age, size, relative  

      strength, 

           skill level, injury or exhaustion, and the number of officers or 

           subjects; 

7.  Other environmental conditions or exigent circumstances. 
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    VI.    DUTY TO INTERVENE  

  A.   Any officer present and observing another officer using force that he/she 

       reasonably believes to be clearly beyond that which is objectively 

       reasonable under the circumstances shall intercede to prevent the use of 

                   unreasonable force, if and when the officer has a realistic opportunity to 

                   prevent harm. 

  B.   An officer who observes another officer use force that exceeds the degree 

      of force as described in subdivision ñAò of this section should promptly 

      report these observations to a supervisor. 

 

VII.  USE OF DEADLY PHYSICAL FORCE  

A.   Deadly physical force may be used by an officer to protect themselves or 

            another person from what the officer reasonably believes is an imminent 

            threat of serious physical injury or death. 

B.   Deadly physical force may be used to stop a fleeing suspect where: 

1.  The officer has probable cause to believe the suspect has 

     committed a felony involving the infliction or threat of serious 

     physical injury or death; and, 

2.   The officer reasonably believes that the suspect poses an  

      Imminent threat of serious physical injury to the officer or to  

      others. 

3.  Where feasible, some warning should be given prior to the use  

      of deadly physical force. 

VIII.  PROHIBITED USES OF FORCE 

A.   Force shall not be used by an officer for the following reasons: 

1.  To extract an item from the anus or vagina of a subject without a 

warrant. Unless exigent circumstances exist, all efforts will be  
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made to have item removed by a medical professional unless such  

delay jeopardizes the safety and/or well being of the individual. 

2.  To coerce a confession from a subject in custody; 

3.  To obtain blood, saliva, urine, or other bodily fluid or cells, from  

     an individual for the purposes of scientific testing in lieu of a  

     court order where required; 

  4.  Against persons who are handcuffed or restrained unless it is  

      used to prevent injury, escape, or otherwise overcome active or  

           passive resistance posed by the subject. 

5. Any application of pressure to the throat, windpipe, neck, or blocking the 

mouth or nose of a person in a manner that may hinder breathing, reduce 

intake of air or obstruct blood circulation, is prohibited unless deadly physical 

force is authorized.   

 

IX.  REPORTING AND REVIEWING THE USE OF FORCE  

A.    Any injuries resulting from a use of force incident shall result in the 

 

      appropriate and timely medical attention being provided to the injured 

 

      party. 

 

                 B.              Members involved in use of force incidents as described below shall notify 

            their supervisor as soon as practicable and shall complete the department  

            ñOfficers Response to Resistance Reportò. 

1.  Use of force that results in a physical injury or death. 

2.  Use of force incidents that a reasonable person would believe is 

      likely to cause an injury. 

3.  Incidents that result in a complaint of pain from the suspect  

      except complaints of minor discomfort from compliant  

       handcuffing. 
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4.  Incidents where a conducted energy device (TASER) was  

     intentionally discharged or accidentally discharged or displayed. 

5.  Incidents where a firearm was discharged or displayed at a  

      subject. 

6.  Incidents where an ASP is used/displayed to control a subject 

7.  Whenever any other force, regardless of its nature, is  

      used/displayed to control an uncooperative subject  

 

X. PROCEDURES FOR INVESTIGATING USE OF FORCE INCIDENTS  

A.   Where practicable, a supervisor should respond to the scene to begin the 

     preliminary force investigation. 

      B.   A supervisor that is made aware of a force incident shall ensure the 

completion of a ñOfficers Response to Resistance Formò by all officers  

engaging in reportable use of force incident and, to the extent practical,   

make a record of all officers present. 

C.   Photographs should be taken which sufficiently document any injuries or 

      lack thereof to officers or suspects. 

 

D.               All audio and video of the incident will be reviewed by the investigating 

 

            Supervisor as well as the Lieutenants and Captain.                                                                                                   

                   

E.              The Patrol Lieutenant/Captain will review the completed ñOfficers  

      Response to Resistance Formò and conduct a further investigation if  

      deemed necessary 

      F.  The Patrol Lieutenant will report the incident using the following link  

      https://www.surveygizmo.com/s3/5075589/NYS-Use-of-Force-Reporting 

     provided by New York State DCJS and provide all information required to  

     complete the report. 
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  G.          Should further investigation be required, after the fact, the Captain will  

      direct such investigation utilizing whatever department resources are  

required.  The Captain will also be responsible for securing any audio or  

video recordings and for the downloading of the record of use on the  

department Taser.  After review by the Captain, the report shall be  

forwarded to the Chief of Police for adjudication. 

 

  

 H.        Adjudication of Report: 

1.  The Chief of Police will classify the completed Officers  

      Response to Resistance Report as follows: 

   a. Unfounded- no undue use of force. 

b. Justified- definite use of force, but in adherence to  

proper and appropriate police procedures and  

techniques. 

c. Not sustained- unable to verify improper use of  

force. 

d. Sustained- improper use of force. 

2. Completed investigation classified as unfounded, justified  

or not sustained will be maintained in Internal Affairs files  

in the Chiefôs Office.  Sustained complaints will be filed in  

the individual employeeôs department personnel file with a  

copy in the Internal Affairs files. 

3. The Chief of Police, upon receipt of the completed  

investigation, will review the material pertaining to the  

incident, the involved personôs work record, disciplinary  

history and service record and then recommend a  
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disciplinary action if the incident is sustained. 

4. The employee will be notified of results of the investigation  

and the recommended disciplinary action, including  

scheduled implementation of said action. 

E. TRAINING  

 

A.   All officers will receive training and demonstrate their understanding on 

the proper application of force. 

      B.             Training will be done on a yearly basis at the Rockland County Police  

Academy during scheduled In-Service Training. 

 

Informal Quotas for Summonses, Tickets, or Arrests 

On page 29 of the guide it states, άbŜǿ ¸ƻǊƪ {ǘŀǘŜ Ƙŀǎ ōŀƴƴŜŘ ŦƻǊƳŀƭ 

ǉǳƻǘŀǎ ŦƻǊ ƛǎǎǳŀƴŎŜ ƻŦ ǘƛŎƪŜǘǎ ƻǊ ǎǳƳƳƻƴǎŜǎΣ ǎǘƻǇǎ ƻŦ ƛƴŘƛǾƛŘǳŀƭǎ ǎǳǎǇŜŎǘŜŘ ƻŦ 

ŎǊƛƳƛƴŀƭ ŀŎǘƛǾƛǘȅΣ ŀƴŘ ŀǊǊŜǎǘǎΦ vǳƻǘŀǎ ŜǊƻŘŜ ŎƻƳƳǳƴƛǘȅπǇƻƭƛŎŜ ǊŜƭŀǘƛƻƴǎ ŀǎ ǘƘŜȅ 

ŜƴŎƻǳǊŀƎŜ ƻŦŦƛŎŜǊǎ ǘƻ ƳŀƪŜ ŀǊǊŜǎǘǎ ƛƴ ǎƛǘǳŀǘƛƻƴǎ ǘƘŀǘ ƻǘƘŜǊǿƛǎŜ ǿƻǳƭŘ ōŜ 

ǳƴƴŜŎŜǎǎŀǊȅ ƻǊ ǳƴǿƛǎŜ ǎƻ ŀǎ ǘƻ ƳŜŜǘ ŀ ƳŀƴŘŀǘŜŘ ƴǳƳŜǊƛŎ ǘƘǊŜǎƘƻƭŘΦ IƛǎǘƻǊƛŎŀƭƭȅΣ 

ƳƛƴƻǊƛǘȅ ŎƻƳƳǳƴƛǘƛŜǎ ŀǊŜ ƻŦǘŜƴ ǘŀǊƎŜǘŜŘ ǘƻ ƳŜŜǘ ǎǳŎƘ ǉǳƻǘŀǎΦ aƻǊŜƻǾŜǊΣ άǘƘŜ 

ƪƴƻǿƭŜŘƎŜ ǘƘŀǘ ǉǳƻǘŀǎ ŜȄƛǎǘΣ ŀƴŘ ǘƘŜǊŜŦƻǊŜ ǘƘŀǘ ƛƭƭŜƎƛǘƛƳŀǘŜ ŀǊǊŜǎǘǎ ŜȄƛǎǘΣ Ŏŀǎǘǎ ŀƴ 

ǳƴǘǊǳǎǘƛƴƎ ǎƘŀŘƻǿ ƻƴǘƻ ŀƭƭ ǇƻƭƛŎŜ ŀŎǘƛǾƛǘȅΦέ 

Å ¢ƘŜ ¢ƻǿƴ ƻŦ IŀǾŜǊǎǘǊŀǿ Ƙŀǎ ƴŜǾŜǊ ƛƳǇƻǎŜŘ ŀ άŦƻǊƳŀƭέ ƻǊ 
άƛƴŦƻǊƳŀƭέ ǉǳƻǘŀ ǎȅǎǘŜƳΦ  

Å Lǘ ƛǎ ǘƘŜ ƳƛƴŘǎŜǘ ƻŦ ǘƘŜ ¢ƻǿƴ ƻŦ IŀǾŜǊǎǘǊŀǿ tƻƭƛŎŜ !ŘƳƛƴƛǎǘǊŀǘƛƻƴ 
ǘƘŀǘ ǎǳƳƳƻƴǎŜǎΣ ǘƛŎƪŜǘǎΣ ŀƴŘ ŀǊǊŜǎǘǎ ŀǊŜ Ƨǳǎǘ ƻƴŜ ƻŦ ǘƘŜ Ƴŀƴȅ 
ŀǎǇŜŎǘǎ ƻŦ ŀƴ ƻŦŦƛŎŜǊΩǎ ŘǳǘƛŜǎ ŀƴŘ ƛƴ ƴƻ ǿŀȅ ŀǊŜ ƻŦŦƛŎŜǊǎ ǊŜǿŀǊŘŜŘ 
ƻǊ ŘƛǎŎƛǇƭƛƴŜŘ ŦƻǊ ǘƘŜƛǊ ŀŎǘƛǾƛǘȅ ƻǊ ƭŀŎƪ ǘƘŜǊŜƻŦ ƛƴ ǘƘƻǎŜ ŎŀǘŜƎƻǊƛŜǎΦ 

Å  ²Ŝ ŜȄǇŜŎǘ ƻǳǊ ƻŦŦƛŎŜǊǎ ǘƻ ōŜ ǿŜƭƭ ǊƻǳƴŘŜŘ ƛƴ ŀƭƭ ŀǎǇŜŎǘǎ ƻŦ 
ǇƻƭƛŎƛƴƎΦ 

Å hǳǊ ŦƻŎǳǎ ƛǎ ŎƻƳƳǳƴƛǘȅ ǇƻƭƛŎƛƴƎ ŀƴŘ ǇƻǎƛǘƛǾŜ ƛƴǘŜǊŀŎǘƛƻƴǎ ǿƛǘƘ ǘƘŜ 
ŎƻƳƳǳƴƛǘȅ ǿƘƛŎƘ ǳƭǘƛƳŀǘŜƭȅ ŦƻǊƳǎ ŀ ǎǘǊƻƴƎ ōƻƴŘ ōŜǘǿŜŜƴ ƻǳǊ 
ŘŜǇŀǊǘƳŜƴǘ ŀƴŘ ǘƘŜ ŎƻƳƳǳƴƛǘȅ ǘƘŀǘ ǿŜ ǇǊƻǘŜŎǘΦ    

нн 



 

 
 

{ǘŀƪŜƘƻƭŘŜǊǎ ǿŜǊŜ ǎŀǘƛǎŦƛŜŘ ǿƛǘƘ ǘƘƛǎ ŜȄǇƭŀƴŀǘƛƻƴ ŀƴŘ ƴƻ ŎƻƳƳŜƴǘǎ ƻǊ 

ŎƻƴŎŜǊƴǎ ǿŜǊŜ ŜȄǇǊŜǎǎŜŘΦ 

 

 

Shooting at Moving Vehicles and High-Speed Pursuits 

On page 31 of the guide ƛǘ ǎǘŀǘŜǎΣ ά{ƘƻƻǘƛƴƎ ŀǘ ŀ ƳƻǾƛƴƎ ǾŜƘƛŎƭŜ Ǌƛǎƪǎ ƛƴƧǳǊȅ ǘƻ 

ǳƴƛƴǘŜƴŘŜŘ ǘŀǊƎŜǘǎΣ ƛƴŎƭǳŘƛƴƎ ǘƻ ƛƴƴƻŎŜƴǘ ōȅǎǘŀƴŘŜǊǎΦ IƛǘǘƛƴƎ ǘƘŜ ŘǊƛǾŜǊ Ŏŀƴ ǘǳǊƴ ŀ 

ƳƻǾƛƴƎ ŎŀǊ ƛƴǘƻ ŀ ƘƛƎƘǎǇŜŜŘΣ ƻǳǘ ƻŦ ŎƻƴǘǊƻƭ ǿŜŀǇƻƴέΦ 

Å Lǘ ƛǎ ǘƘŜ ¢ƻǿƴ ƻŦ IŀǾŜǊǎǘǊŀǿ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘΩǎ ǇƻƭƛŎȅ ǘƘŀǘ 
ǎƘƻƻǘƛƴƎ ŀǘ ŀ ƳƻǾƛƴƎ ǾŜƘƛŎƭŜ ƛǎ ŎƻƴǎƛŘŜǊŜŘ ŘŜŀŘƭȅ ǇƘȅǎƛŎŀƭ ŦƻǊŎŜ 
ŀƴŘ ŀƭƭ ƎǳƛŘŜƭƛƴŜǎ ŦƻǊ ǳǎƛƴƎ ŘŜŀŘƭȅ ǇƘȅǎƛŎŀƭ ŦƻǊŎŜ Ƴǳǎǘ ōŜ 
ŎƻƴŦƻǊƳŜŘ ōȅΦ  

Å IƛƎƘ {ǇŜŜŘ tǳǊǎǳƛǘǎ ŀǊŜ ŀǳǘƘƻǊƛȊŜŘ ƻƴƭȅ ŀŦǘŜǊ ŎƻƴǎƛŘŜǊƛƴƎ ǘƘŜ 
ŦƻƭƭƻǿƛƴƎ ŦŀŎǘƻǊǎΥ [ƛŦŜ ǘƘǊŜŀǘŜƴƛƴƎ ǎƛǘǳŀǘƛƻƴκ ǎŜǾŜǊƛǘȅ ƻŦ ŎǊƛƳŜΣ 
ǎǇŜŜŘ ƛƴǾƻƭǾŜŘΣ ǊƻŀŘ ǎǳǊŦŀŎŜ ŀƴŘ ǿŜŀǘƘŜǊ ŎƻƴŘƛǘƛƻƴǎΣ ǘƘŜ ŀƳƻǳƴǘ 
ƻŦ ǾŜƘƛŎǳƭŀǊ ƻǊ ǇŜŘŜǎǘǊƛŀƴ ǘǊŀŦŦƛŎΣ ǘƛƳŜ ƻŦ ŘŀȅκƴƛƎƘǘΣ ǎǳǊǊƻǳƴŘƛƴƎǎ 
ǎǳŎƘ ŀǎ ǎŎƘƻƻƭ ȊƻƴŜǎΣ ŎƻƴǎǘǊǳŎǘƛƻƴ ǎƛǘŜǎΣ ŜǘŎΦ  

Å ¢ƘŜ ǎǳǇŜǊǾƛǎƻǊ ƻƴ Řǳǘȅ ǿƛƭƭ ƳƻƴƛǘƻǊ ǘƘŜ ǎƛǘǳŀǘƛƻƴ ŀƴŘ ŘŜŎƛŘŜ ǘƻ 
ǘŜǊƳƛƴŀǘŜ ƻǊ ŎƻƴǘƛƴǳŜ ǘƘŜ ǇǳǊǎǳƛǘ ōŀǎŜŘ ƻƴ ǘƘŜ ŦŀŎǘƻǊǎ ƭƛǎǘŜŘ 
ŀōƻǾŜΦ  
 

Stakeholders were satisfied with this explanation and no comments or 

questions were expressed.  
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Less-Than-Lethal Weaponry such as Tasers and Pepper Spray 

 On Page 33 of the guide it states, άLƴŎǊŜŀǎƛƴƎƭȅΣ ǘŀǎŜǊǎ ŀǊŜ ōŜƛƴƎ ǳǎŜŘ ōȅ ƭŀǿ 

ŜƴŦƻǊŎŜƳŜƴǘ ŀǎ ŀƴ ŀƭǘŜǊƴŀǘƛǾŜ ǘƻ ŦƛǊŜŀǊƳǎΦ ¢ƘŜ ŜƭŜŎǘǊƛŎ ǎƘƻŎƪ ƛƴ ǘŀǎŜǊǎ ƛƴŘǳŎŜǎ 

ƳǳǎŎƭŜ ŎƻƴǘǊŀŎǘƛƻƴ ǿƘƛŎƘ Ŏŀƴ ǎƻƳŜǘƛƳŜǎ ǊŜǎǳƭǘ ƛƴ ǎŜǊƛƻǳǎ ƛƴƧǳǊȅ ƻǊ ŜǾŜƴ ŘŜŀǘƘΦ Lƴ 

нллуΣ ǘƘŜ b¸t5 ǿŀǎ ŎŀƭƭŜŘ ǘƻ ŀƴ ŀǇŀǊǘƳŜƴǘ ōǳƛƭŘƛƴƎ ƛƴ .Ǌƻƻƪƭȅƴ ŀŦǘŜǊ ŀ ƳŜƴǘŀƭƭȅ 

ŘƛǎǘǳǊōŜŘ ƳŀƴΣ LƳŀƴ aƻǊŀƭŜǎΣ ŘƛŘ ƴƻǘ ŀƴǎǿŜǊ Ƙƛǎ ŀǇŀǊǘƳŜƴǘ ŘƻƻǊ ŀƴŘ Ƙƛǎ ƳƻǘƘŜǊ 

ŀǎƪŜŘ ǎƻƳŜƻƴŜ ǘƻ Ŏŀƭƭ фммΦ !ŦǘŜǊ ǇƻƭƛŎŜ ŀǊǊƛǾŜŘ aǊΦ aƻǊŀƭŜǎΣ ǿƘƻ ǿŀǎ ƴŀƪŜŘΣ ƭŜŦǘ 

Ƙƛǎ ǘƘƛǊŘπŦƭƻƻǊ ŀǇŀǊǘƳŜƴǘ ǘƘǊƻǳƎƘ ǘƘŜ ŦƛǊŜ ŜǎŎŀǇŜ ŘŜǎŎŜƴŘŜŘ ǘƻ ǘƘŜ ǎŜŎƻƴŘ ŦƭƻƻǊ 

ƭŀƴŘƛƴƎ ŀƴŘ ǳƭǘƛƳŀǘŜƭȅ ƧŀōōŜŘ ŀǘ ŀƴƻǘƘŜǊ ƻŦŦƛŎŜǊ ǿƛǘƘ ŀ ŦƭǳƻǊŜǎŎŜƴǘ ƭƛƎƘǘ ǘǳōŜΦ !ƴ 

ƻŦŦƛŎŜǊ ƻƴ ǘƘŜ ǎǘǊŜŜǘ ǘƘŜƴ ŦƛǊŜŘ Ƙƛǎ ǘŀǎŜǊ ŀǘ aǊΦ aƻǊŀƭŜǎΣ ǿƘƻ ŦŜƭƭ ƘŜŀŘ ŦƛǊǎǘ ǘƻ ǘƘŜ 

ƎǊƻǳƴŘ ŀƴŘ ŘƛŜŘ ŦǊƻƳ Ƙƛǎ ƘŜŀŘ ƛƴƧǳǊƛŜǎΦέ 

Å ¢ƘŜ ¢ƻǿƴ ƻŦ IŀǾŜǊǎǘǊŀǿ tŀǘǊƻƭ hŦŦƛŎŜǊǎ ŎŀǊǊȅ ŀ ǘŀǎŜǊ ŀǎ ǿŜƭƭ ŀǎ h/ 
ǎǇǊŀȅ άtŜǇǇŜǊ {ǇǊŀȅέ 

Å Lǘ ƛǎ ǘƘŜ ƳƛƴŘǎŜǘ ƻŦ ǘƘŜ ¢ƻǿƴ ƻŦ IŀǾŜǊǎǘǊŀǿ ǘƻ ǇǊƻǾƛŘŜ ƻǳǊ ƻŦŦƛŎŜǊǎ 
ǿƛǘƘ ŀǎ Ƴŀƴȅ ǘƻƻƭǎ ŀǎ ǇƻǎǎƛōƭŜ ǘƻ ŀǾƻƛŘ ǳǎƛƴƎ ŦƻǊŎŜ ǘƘŀǘ ŎƻǳƭŘ 
Ǉƻǎǎƛōƭȅ ǊŜǎǳƭǘ ƛƴ ǎŜǊƛƻǳǎ ǇƘȅǎƛŎŀƭ ƛƴƧǳǊȅ ƻǊ ŘŜŀǘƘΦ  

Å ¢ƘŜǊŜ ƘŀǾŜ ōŜŜƴ ƳǳƭǘƛǇƭŜ ǎŎŜƴŀǊƛƻǎ ƻǳǊ ƻŦŦƛŎŜǊǎ ƘŀǾŜ ŜƴŎƻǳƴǘŜǊŜŘ 
ǎƛǘǳŀǘƛƻƴǎ ǿƘŜǊŜ ά5ŜŀŘƭȅ tƘȅǎƛŎŀƭ CƻǊŎŜέ ǿƻǳƭŘ ƘŀǾŜ ōŜŜƴ 
ƧǳǎǘƛŦƛŜŘΦ LƴǎǘŜŀŘ ƻŦ ǳǎƛƴƎ ŘŜŀŘƭȅ ǇƘȅǎƛŎŀƭ ŦƻǊŎŜΣ [Ŝǎǎπ¢Ƙŀƴπ[ŜǘƘŀƭ 
ƻǇǘƛƻƴǎ ƘŀŘ ōŜŜƴ ǳǎŜŘ ŀƴŘ ǘƘŜ ǎǳǎǇŜŎǘ Ƙŀǎ ōŜŜƴ ǘŀƪŜƴ ƛƴǘƻ 
ŎǳǎǘƻŘȅ ǿƛǘƘ ƻƴƭȅ ƛƴƧǳǊƛŜǎ ŎƻƴǎƛǎǘƛƴƎ ƻŦ ƳƛƴƻǊ Ǉŀƛƴ ŀƴŘ ŘƛǎŎƻƳŦƻǊǘΦ  

Å !ƎŀƛƴΣ ŀƭƭ ƻŦ ǘƘŜǎŜ ƛƴŎƛŘŜƴǘǎ ǿƛƭƭ ōŜ ǊŜǇƻǊǘŜŘ ǘƻ ǘƘŜ bŜǿ ¸ƻǊƪ {ǘŀǘŜ 
5ŜǇŀǊǘƳŜƴǘ ƻŦ /ǊƛƳƛƴŀƭ WǳǎǘƛŎŜ {ȅǎǘŜƳ  

 

Stakeholders had questions regarding other options of less-than-lethal 

weaponry. A stakeholder asked if we looked into the Bola Wrap. A Bola Wrap is a 

device similar to a taser in the fact that it shoots two darts out of the device 

which is connected by a string and wraps around the suspect preventing him/her 

from escaping or using his/her hands and arms to resist (see illustration). At the 

request of the stakeholders, we are researching this tool as an addition to our 

current tools that we already use on patrol. Stakeholders were satisfied with our 

department being open to exploring alternate tools and had no further 

suggestions.     24 



 

 
 

 

 

Facial Recognition Technology 

 On page 26 of the guide it states, ά{ƻƳŜ ƭŀǿ ŜƴŦƻǊŎŜƳŜƴǘ ŀƎŜƴŎƛŜǎ ƘŀǾŜ 

ǳǎŜŘ ŦŀŎƛŀƭ ǊŜŎƻƎƴƛǘƛƻƴ ǎȅǎǘŜƳǎ ǘƻ ŀǎǎƛǎǘ ǿƛǘƘ ƛƴǾŜǎǘƛƎŀǘƛƻƴǎΦ /ƛǾƛƭ ƭƛōŜǊǘŀǊƛŀƴǎ ƘŀǾŜ 

ǊŀƛǎŜŘ ǇǊƛǾŀŎȅ ŎƻƴŎŜǊƴǎ ǇŜǊǘŀƛƴƛƴƎ ǘƻ ǘƘŜ ŎƻƭƭŜŎǘƛƻƴ ƻŦ ƛƳŀƎŜǎΦ CǳǊǘƘŜǊΣ ǳǎŜǊǎ ƻŦ 

ŦŀŎƛŀƭ ǊŜŎƻƎƴƛǘƛƻƴ ǘŜŎƘƴƻƭƻƎȅ ƘŀǾŜ ǊŜǇƻǊǘŜŘ ŀŎŎǳǊŀŎȅ ǇǊƻōƭŜƳǎ ŀǎ ǘƘŜǎŜ ǎȅǎǘŜƳǎ 

ƘŀǾŜ ŀ ƳƻǊŜ ŎƘŀƭƭŜƴƎƛƴƎ ǘƛƳŜ ǊŜŎƻƎƴƛȊƛƴƎ ǘƘŜ ŦŀŎŜǎ ƻŦ ŎŜǊǘŀƛƴ ǎŜƎƳŜƴǘǎ ƻŦ ǘƘŜ 

ǇƻǇǳƭŀǘƛƻƴΣ ǎǳŎƘ ŀǎ !ŦǊƛŎŀƴ !ƳŜǊƛŎŀƴǎ ŀƴŘ ǿƻƳŜƴΦ ! ǊŜŎŜƴǘ ǎǘǳŘȅ ƭƻƻƪŜŘ ŀǘ ǘƘǊŜŜ 

ŎƻƳƳŜǊŎƛŀƭ ŦŀŎƛŀƭ ǊŜŎƻƎƴƛǘƛƻƴ ǎȅǎǘŜƳǎ ŀƴŘ ŦƻǳƴŘ ǘƘŜȅ ŜȄƘƛōƛǘ ƘƛƎƘŜǊ ŜǊǊƻǊ ǊŀǘŜǎ ŦƻǊ 

ŘŀǊƪŜǊπǎƪƛƴƴŜŘ ǿƻƳŜƴ ǘƘŀƴ ŀƴȅ ƻǘƘŜǊ ƎǊƻǳǇΣ ǿƛǘƘ ǘƘŜ ƭƻǿŜǎǘ ŜǊǊƻǊ ǊŀǘŜǎ ŦƻǊ ƭƛƎƘǘ 

ǎƪƛƴƴŜŘ ƳŜƴΦέ 

Å ¢ƘŜ ¢ƻǿƴ ƻŦ IŀǾŜǊǎǘǊŀǿ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘ ǳǎŜǎ ƳǳƭǘƛǇƭŜ ŦƻǊƳǎ ƻŦ 
ǘŜŎƘƴƻƭƻƎȅ ǘƻ ŀǎǎƛǎǘ ƛƴ ǘƘŜ ǎƻƭǾƛƴƎ ŀƴŘ ǇǊŜǾŜƴǘƛƻƴ ƻŦ ŎǊƛƳŜǎΦ 

Å ¢ƘŜ ±ƛƭƭŀƎŜ ƻŦ IŀǾŜǊǎǘǊŀǿ ƛǎ ŜǉǳƛǇǇŜŘ ǿƛǘƘ ŀ ŎŀƳŜǊŀ ǎȅǎǘŜƳ ǘƘŀǘ ƛǎ 
ǳǎŜŘ ōȅ ƻŦŦƛŎŜǊǎ ƻƴ ŀ Řŀƛƭȅ ōŀǎƛǎ ǘƻ ƳƻƴƛǘƻǊ ǘƘŜ Řƻǿƴπǘƻǿƴ ŀǊŜŀ ŀǎ 
ǿŜƭƭ ŀǎ ƎŜǘ ŀ ōƛǊŘǎπŜȅŜ ǾƛŜǿ ƻŦ ŎǊƛƳŜǎ ǘƘŀǘ ŀǊŜ ŎŀƭƭŜŘ ƛƴ ǘƻ ǘƘŜ tƻƭƛŎŜ 
5ŜǇŀǊǘƳŜƴǘ ŘŜǎƪΦ ¢Ƙƛǎ ŀƭƭƻǿǎ ǘƘŜ 5Ŝǎƪ hŦŦƛŎŜǊ ǘƻ ǘǊŀƴǎƳƛǘ ǊŜŀƭ ǘƛƳŜ 
ƻōǎŜǊǾŀǘƛƻƴǎ ŀǎ ǳƴƛǘǎ ǊŜǎǇƻƴŘ ǘƻ ŀ Ŏŀƭƭ ŦƻǊ ǎŜǊǾƛŎŜΦ 

Å ¢ƘŜ bƻǊǘƘ wƻŎƪƭŀƴŘ {ŎƘƻƻƭ 5ƛǎǘǊƛŎǘ ǊŜŎŜƛǾŜŘ ŀ ƎǊŀƴǘ ǘƻ ŜǉǳƛǇ ŀƭƭ ƻŦ ǘƘŜƛǊ 
ǎŎƘƻƻƭǎ ǿƛǘƘ ŎŀƳŜǊŀǎ ŎƻǾŜǊƛƴƎ ōƻǘƘ ǘƘŜ ƛƴǘŜǊƛƻǊ ŀƴŘ ŜȄǘŜǊƛƻǊΦ ¢ƘŜ 
IŀǾŜǊǎǘǊŀǿ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘ Ƙŀǎ ŀŎŎŜǎǎ ǘƻ ǘƘŜǎŜ ŎŀƳŜǊŀǎ ŀƴŘ 
ƳƻƴƛǘƻǊ ǘƘŜƳ ƻƴƭȅ ǿƘŜƴ ǿŜ ǊŜŎŜƛǾŜ ŀ Ŏŀƭƭ ŦƻǊ ǎŜǊǾƛŎŜ ŀǘ ŀ ǎǇŜŎƛŦƛŎ  

25 



 

 
 

ǎŎƘƻƻƭΦ ¢ƘŜ ǇǳǊǇƻǎŜ ƻŦ ǳǎ ƘŀǾƛƴƎ ǘƘƛǎ ŀŎŎŜǎǎ ƛǎ ƛƴ ŎŀǎŜ ƻŦ ŀ ǎŎŜƴŀǊƛƻ  
Å ǿƘŜǊŜ ǘƘŜǊŜ ƛǎ ŀƴ ŀŎǘƛǾŜ ǎƘƻƻǘŜǊ ƻǊ ŀƴȅ ƻǘƘŜǊ ƳŀƧƻǊ ŜƳŜǊƎŜƴŎȅ ŀǘ ƻƴŜ 
ƻŦ ǘƘŜ ǎŎƘƻƻƭǎΦ  

Å Lǘ ƛǎ ƛƳǇƻǊǘŀƴǘ ǘƻ ƴƻǘŜ ǘƘŀǘ ŀƭƭ ƻŦ ǘƘŜǎŜ ŎŀƳŜǊŀ ǎȅǎǘŜƳǎ 5h bh¢ ƘŀǾŜ 
ŦŀŎƛŀƭ ǊŜŎƻƎƴƛǘƛƻƴ ǘŜŎƘƴƻƭƻƎȅΦ ²Ŝ ǳƴŘŜǊǎǘŀƴŘ ŀƴŘ ǊŜŀƭƛȊŜ ǘƘŀǘ ŦŀŎƛŀƭ 
ǊŜŎƻƎƴƛǘƛƻƴ ƛǎ ǎǘƛƭƭ ŀƴ ŜǾƻƭǾƛƴƎ ǘŜŎƘƴƻƭƻƎȅ ŀƴŘ ƛǎ ƴƻǘ ǊŜƭƛŀōƭŜ ŜƴƻǳƎƘ ŦƻǊ 
ǳǎ ǘƻ ǳǎŜ ŀǘ ǘƘƛǎ ǇƻƛƴǘΦ  

 

Stakeholders had no questions regarding this subject and were satisfied 

with our explanation. 

 

Hot-Spot Policing and Focused Deterrence 

 On Page 38 of the guide it states, ά{ƻƳŜ ŘŜǇŀǊǘƳŜƴǘǎ ƘŀǾŜ ǳǎŜŘ Řŀǘŀ 

ŀƴŀƭȅǎƛǎ ǘƻ ƛŘŜƴǘƛŦȅ ŎǊƛƳŜ ǎǇƛƪŜǎ ƻǊ άƘƻǘ ǎǇƻǘǎέ ƛƴ ǎǇŜŎƛŦƛŎ ƴŜƛƎƘōƻǊƘƻƻŘǎ ƻǊ ŜǾŜƴ 

ǇŀǊǘƛŎǳƭŀǊ ǎǘǊŜŜǘ ōƭƻŎƪǎ ŀƴŘ ƛƴŎǊŜŀǎŜŘ ǘƘŜ ǾƛǎƛōƭŜ ǇƻƭƛŎŜ ǇǊŜǎŜƴŎŜ ƛƴ ǘƘŜǎŜ ŀǊŜŀǎΣ 

ǿƛǘƘ ǘƘŜ ǇǳǊǇƻǎŜ ƻŦ ŘŜǘŜǊǊƛƴƎ ŎǊƛƳŜΦ wŜƭŀǘŜŘƭȅΣ ǎƻƳŜ ŘŜǇŀǊǘƳŜƴǘǎ ƘŀǾŜ 

ƛƳǇƭŜƳŜƴǘŜŘ ŀ ǎǘǊŀǘŜƎȅ ƻŦ άŦƻŎǳǎŜŘ ŘŜǘŜǊǊŜƴŎŜΣέ ƛƴ ǿƘƛŎƘ ƻŦŦƛŎŜǊǎ ŜƴƎŀƎŜ ŘƛǊŜŎǘƭȅ 

ǿƛǘƘ ƻŦŦŜƴŘŜǊǎ ƻǊ ƎǊƻǳǇǎ ƻŦ ƻŦŦŜƴŘŜǊǎ ōŀǎŜŘ ƻƴ ǘƘŜƛǊ ǇǊƛƻǊ ƘƛǎǘƻǊȅΣ ǎƻƳŜǘƛƳŜǎ ƛƴ 

ǇŀǊǘƴŜǊǎƘƛǇ ǿƛǘƘ ŎƻƳƳǳƴƛǘȅ ƳŜƳōŜǊǎΦέ 

Å ¢ƘŜ ¢ƻǿƴ ƻŦ IŀǾŜǊǎǘǊŀǿ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘ ǳǎŜǎ άIƻǘπ{Ǉƻǘ 
tƻƭƛŎƛƴƎέ ōŀǎŜŘ ƻƴ ŎƻƳǇƭŀƛƴǘǎ ǊŜŎŜƛǾŜŘ ōȅ ǊŜǎƛŘŜƴǘǎ ǊŜǉǳŜǎǘƛƴƎ 
ŜȄǘǊŀ ǇŀǘǊƻƭǎ ƛƴ ǘƘŜƛǊ ƴŜƛƎƘōƻǊƘƻƻŘǎ ŀǎ ǿŜƭƭ ŀǎ ǎǘŀǘƛǎǘƛŎŀƭ Řŀǘŀ ƻŦ ŀ 
ǇŀǊǘƛŎǳƭŀǊ ǎŜŎǘƛƻƴ ƻŦ ƻǳǊ ƧǳǊƛǎŘƛŎǘƛƻƴΦ  

Å 9ȄǘǊŀ ǇŀǘǊƻƭǎ ǿƛƭƭ ōŜ ŀǎǎƛƎƴŜŘ ǘƻ ŀ ǇŀǊǘƛŎǳƭŀǊ ŀǊŜŀ ōŀǎŜŘ ƻƴ 
ŎƻƳǇƭŀƛƴǘǎ ŀƴŘ ƻōǎŜǊǾŀǘƛƻƴǎ ŦǊƻƳ ǊŜǎƛŘŜƴǘǎΦ  

Å /ǊƛƳŜ Řŀǘŀ ƛǎ Ŏƻƴǎǘŀƴǘƭȅ ōŜƛƴƎ ŀƴŀƭȅȊŜŘ ōȅ ǘƘŜ !ŘƳƛƴƛǎǘǊŀǘƛƻƴ ŀƴŘ 
ǊŜǎƻǳǊŎŜǎ ŀǊŜ ŀǎǎƛƎƴŜŘ ŀŎŎƻǊŘƛƴƎƭȅΦ 

Å Lǘ ƛǎ ǘƘŜ IŀǾŜǊǎǘǊŀǿ tƻƭƛŎŜ !ŘƳƛƴƛǎǘǊŀǘƛƻƴΩǎ Řǳǘȅ ǘƻ ŀǎǎƛƎƴ 
ŘŜǇŀǊǘƳŜƴǘ ǊŜǎƻǳǊŎŜǎ ǘƻ ǘƘŜ ŀǊŜŀǎ ǿƘŜǊŜ ǎǇŜŎƛŦƛŎ ŎǊƛƳŜǎ ŀǊŜ 
ōŜƛƴƎ ŎƻƳƳƛǘǘŜŘ ǘƻ ǊŜŎǘƛŦȅ ǘƘŜ ƛǎǎǳŜ ŀƴŘ ŎƻƴǘƛƴǳŜ ǘƻ ƪŜŜǇ ǘƘŀǘ 
ŎƻƳƳǳƴƛǘȅ ǎŀŦŜΦ 

Å Lǘ ƛǎ ƛƳǇƻǊǘŀƴǘ ǘƻ ƴƻǘŜ ǘƘŀǘ ƻǘƘŜǊ ŀǊŜŀǎ ƻŦ ƻǳǊ ŘŜǇŀǊǘƳŜƴǘΩǎ  
26 



 

 
 

ƧǳǊƛǎŘƛŎǘƛƻƴ ǿƛƭƭ ƴƻǘ ōŜ ƴŜƎƭŜŎǘŜŘ ŘǳŜ ǘƻ ǘƘŜǎŜ ŀǎǎƛƎƴƳŜƴǘǎΦ 
 

Å ¢ƘŜǎŜ ǎǇŜŎƛŦƛŎ άIƻǘπ{Ǉƻǘǎέ ŀǊŜ ǳǎǳŀƭƭȅ ŀǎǎƛƎƴŜŘ ǘƻ ǘƘŜ 
5ŜǇŀǊǘƳŜƴǘΩǎ {ǇŜŎƛŀƭ hǇŜǊŀǘƛƻƴǎ ¦ƴƛǘ ǿƘƛŎƘ ƛǎ ƛƴ ŀŘŘƛǘƛƻƴ ǘƻ ƻǳǊ 
ƴƻǊƳŀƭ Řŀƛƭȅ ǇŀǘǊƻƭ ǳƴƛǘǎΦ  
 

Stakeholders had no questions regarding this subject and were satisfied 
with our explanation.  

 

Law Enforcement Strategies to Reduce Racial Disparities and Build Trust 

 Page 35 of the guide states ά[ŀǿ ŜƴŦƻǊŎŜƳŜƴǘ ŜȄǇŜǊǘǎ ƘŀǾŜ ŀƭǎƻ ǎǳƎƎŜǎǘŜŘ 

that various policing and criminal justice strategies can reduce racial disparities 

and build trust between police departments and the community. You should 

consider which, if any, of these strategies would help your department achieve 

ǘƘŜǎŜ ƛƳǇƻǊǘŀƴǘ ƎƻŀƭǎΦέ 

Å ¢ƘŜ ¢ƻǿƴ ƻŦ IŀǾŜǊǎǘǊŀǿ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘ ƳŀƪŜǎ ƛǘ ŎƻƳƳƻƴ 
ǇǊŀŎǘƛŎŜ ǘƻ ǳǎŜ ǎǳƳƳƻƴǎŜǎ ǊŀǘƘŜǊ ǘƘŀǘ ǿŀǊǊŀƴǘƭŜǎǎ ŀǊǊŜǎǘǎ ŦƻǊ 
ǎǇŜŎƛŦƛŎ ƻŦŦŜƴǎŜǎΦ 

Å ²ƛǘƘ ǘƘŜ ǇŀǎǎƛƴƎ ƻŦ bŜǿ ¸ƻǊƪ {ǘŀǘŜ .ŀƛƭ wŜŦƻǊƳΣ ŀƳŜƴŘƳŜƴǘǎ 
ǿŜǊŜ ƳŀŘŜ ǘƻ ƻǳǊ ŀǊǊŜǎǘ ǇǊƻŎŜŘǳǊŜǎΦ ό{ŜŜ ŘŜǇŀǊǘƳŜƴǘŀƭ ƳŜƳƻ 
ŜƴǘƛǘƭŜŘ άbŜǿ .ŀƛƭ wŜŦƻǊƳ DǳƛŘŜƭƛƴŜǎέ 

Å hǳǊ ŘŜǇŀǊǘƳŜƴǘ ŀƭǎƻ ǇŀǊǘƛŎƛǇŀǘŜǎ ƛƴ ŘƛǾŜǊǎƛƻƴ ǇǊƻƎǊŀƳǎ ǎǳŎƘ ŀǎ 
άIƻǇŜ ƴƻǘ IŀƴŘŎǳŦŦǎέ ŀƴŘ bƻǊǘƘ wƻŎƪƭŀƴŘ ¸ƻǳǘƘ /ƻǳǊǘ ό{ŜŜ ǇŀƎŜǎ 
олπопύ 

Å hǘƘŜǊ ƘƛƎƘƭȅ ǎǳŎŎŜǎǎŦǳƭ ǇǊƻƎǊŀƳǎ ǿŜ ǇŀǊǘƛŎƛǇŀǘŜ ƛƴ ƛǎ ǘƘŜ bƻǊǘƘ 
wƻŎƪƭŀƴŘ ¸ƻǳǘƘ tƻƭƛŎŜ !ŎŀŘŜƳȅΣ .ŀŘƎŜǎ ŦƻǊ .ŀǎŜōŀƭƭΣ ŀƴŘ ǘƘŜ 
IŀǾŜǊǎǘǊŀǿ tƻƭƛŎŜ !ǘƘƭŜǘƛŎ [ŜŀƎǳŜ όt![ύΦ ¢ƘŜ ¸ƻǳǘƘ !ŎŀŘŜƳȅ ƛǎ 
ŘŜǎƛƎƴŜŘ ǘƻ ƎƛǾŜ ȅƻǳǘƘ ŀƴ ƛƴǎƛŘŜ ƭƻƻƪ ŀǘ ǿƘŀǘ ƛǘ ǘŀƪŜǎ ǘƻ ōŜŎƻƳŜ ŀ 
tƻƭƛŎŜ hŦŦƛŎŜǊΦ .ŀŘƎŜǎ ŦƻǊ .ŀǎŜōŀƭƭ ƎƛǾŜǎ hŦŦƛŎŜǊǎ ǘƘŜ ƻǇǇƻǊǘǳƴƛǘȅ 
ǘƻ ŎƻŀŎƘ ǘƘŜ ȅƻǳǘƘ ŘǳǊƛƴƎ ōŀǎŜōŀƭƭ ŎƭƛƴƛŎǎ ŀƴŘ ƻǘƘŜǊ ǎǇƻǊǘƛƴƎ 
ŀŎǘƛǾƛǘƛŜǎ ǎǳŎƘ ŀǎ ōŀǎƪŜǘōŀƭƭΦ hŦŦƛŎŜǊǎ ŀƭǎƻ ǳǎŜ ǘƘƛǎ ǇǊƻƎǊŀƳ ŘǳǊƛƴƎ  
Physical Education classes in our local schools. Both of these  

27 



 

 
 

ǇǊƻƎǊŀƳǎ ƎƛǾŜ ǘƘŜ ȅƻǳǘƘ ǘƘŜ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ƛƴǘŜǊŀŎǘ ǿƛǘƘ ƭƻŎŀƭ [ŀǿ 
9ƴŦƻǊŎŜƳŜƴǘ ǘƻ ŎǊŜŀǘŜ ōƻƴŘǎ ŀƴŘ ōǳƛƭŘ ǘǊǳǎǘ ōŜǘǿŜŜƴ ǘƘŜ ȅƻǳǘƘ 
ŀƴŘ [ŀǿ 9ƴŦƻǊŎŜƳŜƴǘΦ   

Å Lƴ ŀŘŘƛǘƛƻƴ ǘƻ ǘƘŜ ŀōƻǾŜ ŘŜǎŎǊƛōŜŘ ǇǊƻƎǊŀƳǎΣ ¢ƘŜ ¢ƻǿƴ ƻŦ 
IŀǾŜǊǎǘǊŀǿ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘ ŀǎǎƛǎǘǎ ƛƴ ƻǊƎŀƴƛȊƛƴƎ ƴŜƛƎƘōƻǊƘƻƻŘ 
ǿŀǘŎƘ ǇǊƻƎǊŀƳǎ ŀǘ ǘƘŜ ǊŜǉǳŜǎǘ ƻŦ ǊŜǎƛŘŜƴǘǎΣ /ƘƛƭŘ {ŀŦŜǘȅ {Ŝŀǘ 
tǊƻƎǊŀƳ ǿƘƛŎƘ ǇǊƻǾƛŘŜǎ ŎƘƛƭŘ ǎŜŀǘǎ ǘƻ ƳŜƳōŜǊǎ ƻŦ ǘƘŜ ŎƻƳƳǳƴƛǘȅ 
ŀǎ ǿŜƭƭ ŀǎ ƘŀǾƛƴƎ ƻǳǊ ǘǊŀƛƴŜŘ hŦŦƛŎŜǊǎ ǇǊƻŦŜǎǎƛƻƴŀƭƭȅ ƛƴǎǘŀƭƭ ǘƘŜǎŜ 
ǎŜŀǘǎ ǘƻ ŜƴǎǳǊŜ ǘƘŀǘ ǘƘŜ ŎƘƛƭŘ ƛǎ ǎŜŎǳǊŜŘ ǎŀŦŜƭȅ ƛƴ ǘƘŜ ǾŜƘƛŎƭŜΣ hǳǊ 
{ǇŜŎƛŀƭ hǇŜǊŀǘƛƻƴǎ ¦ƴƛǘ ŀǘǘŜƴŘǎ ŎƻƳƳǳƴƛǘȅ ǎǇƻƴǎƻǊŜŘ ŜǾŜƴǘǎ 
ǎǳŎƘ ŀǎ 5ŀƴŎƛƴƎ ¦ƴŘŜǊ ǘƘŜ {ǘŀǊǎΣ bƻǊǘƘ wƻŎƪƭŀƴŘ Cǳƴ wǳƴΣ 
¢ƘǳǊǎŘŀȅ ƴƛƎƘǘ ŎƻƴŎŜǊǘ ǎŜǊƛŜǎ ŀǘ .ƻǿƭƛƴŜ tƻƛƴǘ tŀǊƪΣ ŀƴŘ Ƴŀƴȅ 
ƻǘƘŜǊ ŜǾŜƴǘǎΦ 

Å hǳǊ hŦŦƛŎŜǊǎ ŀƭǎƻ ŎƻƴŘǳŎǘ Ŧƻƻǘ ǇŀǘǊƻƭ ǿƘƛŎƘ ŀƭƭƻǿǎ ǘƘŜƳ ǘƻ 
ƛƴǘŜǊŀŎǘ ǿƛǘƘ ƭƻŎŀƭ ōǳǎƛƴŜǎǎ ƻǿƴŜǊǎ ŀƴŘ ǊŜǎƛŘŜƴǘǎΦ ²Ŝ ƘŀǾŜ ŦƻǳƴŘ 
ǘƘŀǘ Ŧƻƻǘ ǇŀǘǊƻƭ ŀƭƭƻǿǎ ƻǳǊ hŦŦƛŎŜǊǎ ǘƻ ōŜ ƳƻǊŜ ŀǇǇǊƻŀŎƘŀōƭŜ ŀƴŘ 
ŦƻǊƳ ǎǘǊƻƴƎ ǊŜƭŀǘƛƻƴǎƘƛǇǎ ǿƛǘƘ ƳŜƳōŜǊǎ ƻŦ ǘƘŜ ŎƻƳƳǳƴƛǘȅΦ  

 

Stakeholders were satisfied with our participation in programs and did not 

provide any suggestions or concerns. 
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Bias/Hate Crimes 

Page 41 of the guide states, άIŀǘŜ ŎǊƛƳŜǎ ŀƎŀƛƴǎǘ ƛƴŘƛǾƛŘǳŀƭǎ ƛƴ ǇǊƻǘŜŎǘŜŘ 
ŎƭŀǎǎŜǎ ŀǊŜ ŀƴ ŀǘǘŀŎƪ ƴƻǘ ƻƴƭȅ ƻƴ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭΣ ōǳǘ ŀƭǎƻ ƻƴ ǘƘŜ ǿƘƻƭŜ ŎƻƳƳǳƴƛǘȅΦ 
hƴ aŀǊŎƘ ммΣ нлнлΣ ƛƴ ǊŜǎǇƻƴǎŜ ǘƻ ŀ ǇƘȅǎƛŎŀƭ ŀǎǎŀǳƭǘ ƻƴ ǘƘŜ ōŀǎƛǎ ƻŦ ǊŀŎŜ ŀƎŀƛƴǎǘ ŀ 
ǿƻƳŀƴ ƻŦ !ǎƛŀƴπŘŜŎŜƴǘ ƛƴ aŀƴƘŀǘǘŀƴΣ DƻǾŜǊƴƻǊ /ǳƻƳƻ ŘƛǊŜŎǘŜŘ ǘƘŜ bŜǿ ¸ƻǊƪ 
{ǘŀǘŜ tƻƭƛŎŜ ǘƻ ƛƴǾŜǎǘƛƎŀǘŜ ǘƘŜ ƛƴŎƛŘŜƴǘ ŀƴŘ ǎǘŀǘŜŘΥ άbƻ ƻƴŜ ƛƴ ǘƘƛǎ ǎǘŀǘŜ ǎƘƻǳƭŘ 
ŜǾŜǊ ŦŜŜƭ ƛƴǘƛƳƛŘŀǘŜŘ ƻǊ ǘƘǊŜŀǘŜƴŜŘ ōŜŎŀǳǎŜ ƻŦ ǿƘƻ ǘƘŜȅ ŀǊŜ ƻǊ Ƙƻǿ ǘƘŜȅ ƭƻƻƪΦ 
5ƛǾŜǊǎƛǘȅ ƛǎ ƻǳǊ ƎǊŜŀǘŜǎǘ ǎǘǊŜƴƎǘƘ ς ƛǘϥǎ ƻƴŜ ƻŦ ǘƘŜ ǘƘƛƴƎǎ ǘƘŀǘ ƳŀƪŜǎ bŜǿ ¸ƻǊƪ 
ƎǊŜŀǘ ς ŀƴŘ ƛƴ ŘƛŦŦƛŎǳƭǘ ǘƛƳŜǎ ǿŜ ƴŜŜŘ ǘƻ ōŀƴŘ ǘƻƎŜǘƘŜǊ ŜǾŜƴ ǘƛƎƘǘŜǊΦέ [ƻŎŀƭ ƭŀǿ 
ŜƴŦƻǊŎŜƳŜƴǘ ŀƎŜƴŎƛŜǎ ŀǊŜ ǊŜǉǳƛǊŜŘ ǘƻ ǎǳōƳƛǘ IŀǘŜ /ǊƛƳŜ LƴŎƛŘŜƴǘ wŜǇƻǊǘ ŦƻǊƳǎ ǘƻ 
ǘƘŜ 5ƛǾƛǎƛƻƴ ƻŦ /ǊƛƳƛƴŀƭ WǳǎǘƛŎŜ {ŜǊǾƛŎŜǎ ŜŀŎƘ ƳƻƴǘƘΦ ¸ƻǳ ǎƘƻǳƭŘ ŜƴǎǳǊŜ ȅƻǳǊ ǇƻƭƛŎŜ 
ŘŜǇŀǊǘƳŜƴǘ ƛǎ ŎƻƳǇƭȅƛƴƎ ǿƛǘƘ ǘƘŜǎŜ ǊŜǇƻǊǘƛƴƎ ǊŜǉǳƛǊŜƳŜƴǘǎ ŀƴŘ Ƙŀǎ ǘƘŜ ŎŀǇŀŎƛǘȅ 
ǘƻ ŜŦŦŜŎǘƛǾŜƭȅ ƛŘŜƴǘƛŦȅ ŀƴŘ ƛƴǾŜǎǘƛƎŀǘŜ ƘŀǘŜ ŎǊƛƳŜ ŀƴŘ ōƛŀǎ ƛƴŎƛŘŜƴǘǎΦέ  

Å ¢ƘŜ ¢ƻǿƴ ƻŦ IŀǾŜǊǎǘǊŀǿ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘ Ƙŀǎ ŀƴ ŜȄǘŜƴǎƛǾŜ 
ǇƻƭƛŎȅ ŀƴŘ ǇǊƻŎŜŘǳǊŜ ǘƻ ƘŀƴŘƭŜ ŀ IŀǘŜ /ǊƛƳŜΦ ¢ƘŜ ŦƻƭƭƻǿƛƴƎ ǎǘŜǇǎ 
ŀǊŜ ŦƻƭƭƻǿŜŘΥ 

Å The Officer first will secure the scene, provide medical attention if 
necessary and take the necessary action depending on the 
circumstances.  

Å Once the scene is stabilized, the Officer will then determine if a 
bias crime exists. (was the apparent motive for the criminal act 
based upon a bias motive such as race, ethnicity, religion, or 
sexual orientation.)  

Å The Officer will notify a Sergeant if they determine that a bias 
crime occurred and the Sergeant will respond to the scene.  

Å An incident report will be taken. The Officer must obtain accurate 
information and assess if there is any physical, emotional, or 
financial impact on the victim.  

Å The Officer will refer the victim and their families to any crime 
victim assistance agencies or other community services for 
support. (Family Members, Clergy or Counselors)  

Å The Sergeant will notify the Lieutenant and request Detectives to 
the scene.  
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Å The Town of Haverstraw Police Department will arrange for any 
additional security that may be required.  

Å It is also important to note that Bias/Hate Crimes are classified  
more severely than the same crime that is not committed with 
Bias/Hate. When a specific crime is a misdemeanor or a class C, D, 
or E felony, the hate crime shall be one category higher. (example, 
ƛŦ ǘƘŜ ŎƘŀǊƎŜ ƛǎ ŀƴ ŀǎǎŀǳƭǘ н ǿƘƛŎƘ ƛǎ ŀ άDέ ŦŜƭƻƴȅΣ ǳǇƻƴ ŎƻƴǾƛŎǘƛƻƴΣ 
it will be a C felony because of the hate crime.)  
 

Stakeholders were provided with Town of Haverstraw Police 
General Order 4-2012 titled Biased/Hate Crimes (see provided 
materials section). Stakeholders did not have any questions on 
this topic. 
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Tracking and Reviewing Use of Force and Identifying Misconduct 

Page 57 of the guide states, ά.ǳƛƭŘƛƴƎ ƻƴ ǇǊƛƻǊ ǳǎŜ-of-force reporting 

reforms, Governor Cuomo recently signed legislation requiring that law 

enforcement officers report all firearm discharges in circumstances where a 

person could have been injured, whether or not any injury occurred. Beyond this 

requirement, police departments should have clear policies regarding 

documenting the use of force. Consider what other incidents, including other uses 

ƻŦ ŦƻǊŎŜΣ ȅƻǳǊ ŘŜǇŀǊǘƳŜƴǘ ǎƘƻǳƭŘ ǊŜǉǳƛǊŜ ōŜ ǊŜǇƻǊǘŜŘΦέ 

Å ¢ƘŜ ¢ƻǿƴ ƻŦ IŀǾŜǊǎǘǊŀǿ Ƙŀǎ ǎǘǊƛŎǘ ǇƻƭƛŎƛŜǎΣ ǇǊƻŎŜŘǳǊŜǎΣ ŀƴŘ 
ǊŜǇƻǊǘƛƴƎ ǿƘŜƴŜǾŜǊ ŦƻǊŎŜ ƛǎ ǳǎŜŘ ŀǎ ƻǳǘƭƛƴŜŘ ƛƴ ǘƘŜ 5ŜǇŀǊǘƳŜƴǘǎ 
ά¦ǎŜ ƻŦ CƻǊŎŜέ ǇƻƭƛŎȅΦ  

Å 5/W{ ǊŜǉǳƛǊŜǎ ŀƭƭ ŘŜǇŀǊǘƳŜƴǘǎ ǘƘǊƻǳƎƘƻǳǘ ǘƘŜ ǎǘŀǘŜ ǘƻ ǊŜǇƻǊǘ ά¦ǎŜ 
ƻŦ CƻǊŎŜέ ƛƴŎƛŘŜƴǘǎ ǿƘŜƴ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ŎǊƛǘŜǊƛŀ ƛǎ ƳŜǘΦ 

Å LŦ ŀƴȅ ǿŜŀǇƻƴ ƛǎ ǳǎŜŘ ƻǊ ŘƛǎǇƭŀȅŜŘ  
Å LŦ ŀƴȅ ŎƻƴŘǳŎǘ ōȅ ǘƘŜ hŦŦƛŎŜǊ ǊŜǎǳƭǘǎ ƛƴ ǎŜǊƛƻǳǎ ǇƘȅǎƛŎŀƭ ƛƴƧǳǊȅ ƻǊ 
ŘŜŀǘƘ 

Å ¢ƘŜ ¢ƻǿƴ ƻŦ IŀǾŜǊǎǘǊŀǿ Ƙŀǎ ƳǳŎƘ ǎǘǊƛŎǘŜǊ ƛƴǘŜǊƴŀƭ ƎǳƛŘŜƭƛƴŜǎ ŦƻǊ 
ά¦ǎŜ ƻŦ CƻǊŎŜέ ǊŜǇƻǊǘƛƴƎΦ 

Å hǳǊ hŦŦƛŎŜǊǎ Ƴǳǎǘ ǊŜǇƻǊǘ ǿƘŜƴŜǾŜǊ ǘƘŜȅ ƘŀǾŜ ǇƘȅǎƛŎŀƭ ŎƻƴǘŀŎǘ 
ǿƛǘƘ ŀƴ ƛƴŘƛǾƛŘǳŀƭ ƛƴ ŀŘŘƛǘƛƻƴ ǘƻ ǘƘŜ ǇǊŜǾƛƻǳǎ ƭƛǎǘŜŘ ŎƛǊŎǳƳǎǘŀƴŎŜǎΦ 
Lǘ ŘƻŜǎ ƴƻǘ ƳŀǘǘŜǊ ƛŦ ǘƘŜȅ ǎǳǎǘŀƛƴ ƛƴƧǳǊƛŜǎ ƻǊ ƴƻǘΦ 

Å hƴ ǇŀƎŜ офπпн ƻŦ ǘƘƛǎ ǊŜǇƻǊǘ ǎƘƻǿ ǘƘŜ ƳŀƴŘŀǘŜŘ ǊŜǇƻǊǘƛƴƎ 
ǊŜǉǳƛǊŜƳŜƴǘǎ ŦǊƻƳ 5/W{ 

 

Stakeholders had no further questions regarding this topic. 
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Internal Accountability for Misconduct 

Page 60 of the guide states, ά{ƻƳŜ ƭŀǿ ŜƴŦƻǊŎŜƳŜƴǘ ŀƎŜƴŎƛŜǎΣ ǎǳŎƘ ŀǎ ǘƘŜ 

LAPD, have imposed on their officers a duty to report misconduct by other 

officers. Within the New York State Police, there is an obligation to report the 

misconduct of another trooper. Similarly, some Law Enforcement agencies have 

imposed on their Supervisors a duty to respond to reports of possible misconduct. 

Should your department adopt such policies?έ  

Å ¢ƘŜ ¢ƻǿƴ ƻŦ IŀǾŜǊǎǘǊŀǿ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘΣ ƛƴ ŎƻƴƧǳƴŎǘƛƻƴ ǿƛǘƘ 
ŎƻƳƳƛǘǘŜŜ ǎǘŀƪŜƘƻƭŘŜǊǎ ŦƻǊƳǳƭŀǘŜŘ ŀ ƴŜǿ ǇƻƭƛŎȅ ŜƴǘƛǘƭŜŘ ά5ǳǘȅ ǘƻ 
LƴǘŜǊǾŜƴŜέ όǎŜŜ ǇŀƎŜ уύΦ 

Å Lǘ ƛǎ ǘƘŜ IŀǾŜǊǎǘǊŀǿ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘ !ŘƳƛƴƛǎǘǊŀǘƛƻƴΩǎ ƳƛƴŘǎŜǘ 
ǘƘŀǘ ƛǘ ƛǎ ǘƘŜ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ƻŦ ŜǾŜǊȅ ƳŜƳōŜǊ ƻŦ ǘƘŜ ŘŜǇŀǊǘƳŜƴǘ ǘƻ 
ǊŜǇƻǊǘ ƳƛǎŎƻƴŘǳŎǘ ǿƘŜǊŜǾŜǊ ŀƴŘ ǿƘŜƴŜǾŜǊ ƛǘ ƛǎ ƻōǎŜǊǾŜŘΦ ¢ƘŜ 
ǇǊƻŎŜŘǳǊŜ ŦƻǊ ŘƻƛƴƎ ǎƻ Ŏŀƴ ōŜ ǾƛŜǿŜŘ ƻƴ ǇŀƎŜ ф ƻŦ ǘƘƛǎ ǊŜǇƻǊǘΦ  

Å ¢ƘŜ 5ŜǇŀǊǘƳŜƴǘ ŀƭǎƻ Ƙŀǎ ŀ ŎƛǾƛƭƛŀƴ ŎƻƳǇƭŀƛƴǘ ǇǊƻŎŜŘǳǊŜΦ {ŜŜ ǇŀƎŜ 
пп ŦƻǊ ŘŜǘŀƛƭǎ ƻƴ ǘƘŜ ǇǊƻŎŜŘǳǊŜΦ  

Å /ƛǾƛƭƛŀƴ ŎƻƳǇƭŀƛƴǘ ŦƻǊƳǎ Ƴŀȅ ōŜ ǇǊƛƴǘŜŘ ƻǳǘ ƻƴƭƛƴŜ ŀǘ 
ǘƻǿƴƻŦƘŀǾŜǊǎǘǊŀǿΦƻǊƎκǇƻƭƛŎŜΦƘǘƳƭΣ ǇƛŎƪŜŘ ǳǇ ƛƴ ǘƘŜ tƻƭƛŎŜ 
5ŜǇŀǊǘƳŜƴǘ ƭƻōōȅΣ ƻǊ ŀǘ ǘƘŜ ¢ƻǿƴ ƻŦ IŀǾŜǊǎǘǊŀǿ /ƭŜǊƪΩǎ ƻŦŦƛŎŜ ŀǘ 
IŀǾŜǊǎǘǊŀǿ ¢ƻǿƴ IŀƭƭΦ 
 

Similarly ǘƻ Ǉŀǎǘ ǘƻǇƛŎǎΣ ǎǘŀƪŜƘƻƭŘŜǊǎ ŦŜƭǘ ǘƘŜǊŜ ǎƘƻǳƭŘ ōŜ ŀ ά5ǳǘȅ ǘƻ 

LƴǘŜǊǾŜƴŜέ ǇƻƭƛŎȅ ǘƘŜ ŎƻǾŜǊǎ ŀƭƭ ŀǎǇŜŎǘǎ ƻŦ ƻǳǊ ƧƻōΣ ƴƻǘ Ƨǳǎǘ ǳǎŜ ƻŦ ŦƻǊŎŜ ƛƴŎƛŘŜƴǘǎΦ 

There was also a request to add in our policy the locations of where a civilian 

complaint form can be attained if necessary (See highlighted section for changes 

to policy on page 45). The discussion of a Civilian Complaint Review Board came 

up and was suggested it should be added to the Civilian Complaint policy. We will 

address civilian oversight on page 55.  
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HAVERSTRAW TOWN  POLICE DEPARTMENT  

GARNERVILLE, NEW YORK  10923 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

PURPOSE 

To specify the activities of the internal affairs function and outline the procedure for 

the handling and investigating of compla ints filed against Department personnel, the 

resultant dispositions and the maintenance of records . 

POLICY  

The department's ima ge and reputation depend on the personal integrity and 

discipline of all departmental employees. To a large degree, the public im age of the 

department is determined by a professional response to allegations of misconduct 

against its employees. The departme nt must competently and impartially investigate 

all allegations of misfeasance, malfeasance, nonfeasance by employees and complai nts 

bearing on the departmentõs response to community needs. The department 

recognizes that its personnel are often subject to intense pressures in the discharge of 

their duties. The employee must remain neutral under circumstances that are likely 

to generate tension, excitement, and emotion. In these situations, actions and events 

frequently result in misunderstanding and confusi on. It is to the advantage of all 

employees to have a procedure for the investigation of the more serious allegations 

and underly ing circumstances, so that complaints can be resolved in light of the 

complicated pressures of law -enforcement work.  
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The department encourages citizens to bring forward legitimate grievances regarding 

misconduct by employees. Department members shall re ceive all complaints 

courteously and shall handle them efficiently. All officers are obligated to explain 

complaint procedures to inquiring citizens.  

 

PROCEDURES (GENERAL):  

A. HOW TO MAKE A COMPLAINT:  

 

A copy of "How to Make a Complaint" will be posted in the  public areas of the 

department, provided to media representatives, and may be given to any 

citizen requesting information on h ow to make a complaint.  A copy of "How 

to Make a Complaint" is found in the appendix to this order . Additionally, 

this document can be located on the Police Departments website 

www.townofhaverstraw.or g/police, and located at the Town of Haverstraw 

Clerkõs Office located at Town Hall.  

 

B. RESPONSIBILITY FOR HANDLING COMPLAINTS:  
 

1. Complaints regarding law -enforcement operations or services or failure to    

provide a service, or improper attitudes or behavior including but not    

limited to tardiness, rudeness or insubordination will be handled through 

the chain of command, beginning with the first -line supervisor. The first 

line supervisor for purposes of this order shall be of the rank of a Sergeant.  

 

2. A supervisory officer who receives a complaint directly or has been              

summoned to receive a complaint shall explain the pro cedure/policy to the 

complainant. If, after the investigation, allegation or conciliation is 

completed, the complainant is satisfied and the matter resolved, no further 

action is necessary.  

 

3. Serious categories of complaints which include, but are not limi ted to: 

corruption, brutality, death or serious injury, criminal misconduct or 

misconduct involving several personnel or  supervisory personnel shall be 

investigated by the Captain  who has been designated by the Chief of Police 

to administer, direct and be responsible for the internal affairs components 

of the Police Department. The Captain  will report directly to the Chief on 

internal affair matters.  

 

4. The District Attorneyõs office or other outside agency upon request of the 

Chief may be involved in the inv estigation to maintain public confidence in  
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the internal affairs function. The Captain  will maintain a close liaison  with 

the District Attorney's Office in investigations alleging criminal conduct, 

by seeking legal advice or by routine notification.  

 
 

 

 

C. RECEIPT OF COMPLAINTS AND HANDLING PROCEDURES:  

1. All complaints, regardless of nature, can be logged in person, by mail, or by 

phone at any time. As part of the follow -up investigation, persons making 

complaints by mail or phone normally shall be interv iewed and a written, 

signed complaint prepared. A co py of the complaint form is found in the 

appendix to this order.  

 

2. An employee who receives a citizen's complaint through U.S. mail shall 

place the correspondence and envelope in a sealed envelope and for ward it 

to the first line supervisor, who shall dete rmine investigative 

responsibility.  

 

3. Complaints received by telephone by dispatchers or other employees shall 

be courteously and promptly referred to the first line supervisor. The 

employee shall record t he name and telephone number of the complainant 

and state that the Chief of Police or, if unavailable, the sergeant shall call 

back as soon as practical.  

 

4. Anonymous complaints shall be followed up to the extent possible. In case 

of an anonymous complaint, the officer or other person who receives the 

anonymous complaint shall complete the form in the appendix to the extent 

possible. 

 

5. Every effort shall be made to facilitate the convenient, courteous, and 

prompt receipt and processing of citizen complaints. A n employee of the 

department, who interferes with, d iscourages, or delays the making of 

complaints shall be subject to disciplinary action.  

 

6. Normally, a citizen with a complaint shall be referred to the first line 

supervisor who shall assist the citizen in  recording pertinent information. 

The first -line sup ervisor shall at least conduct a preliminary investigation. 

The preliminary investigation consists of questioning the officer, 

complainants, or witnesses, and securing evidence.  
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7. Upon completion of the preliminary investigation, the following documents 

shall be prepared and forwarded through the chain of command.  

 

i.  A report of the alleged violation; any documents and evidence 

pertinent to the investigation.  

ii.  Recommendations for further investigation by int ernal affairs or 

another agency.     

 

 

 

 

8. If the first -line supervisor or other investigators determine that the 

complainant is apparently under the influence of an intoxicant or drug, or 

apparently suffers fr om a mental disorder, or displays any other trai t or 

condition bearing on his or her credibility, the supervisor or investigator 

shall note these conditions on the reverse side of the complaint form. Any 

visible marks or injuries relative to the allegation  shall be noted and 

photographed.  

 

9. Prisoners or  arrestees also may make complaints, although circumstances 

may require a department representative to meet the complainant at the 

jail for an interview. If appropriate, the representative will have 

photograp hs taken of prisoners' injuries  

 

10. The above procedure may also be used when department employees desire 

to enter a complaint against any other employee governed by this order.  

 

      INTERNAL AFFAIRS FUNCTIONS :  

A. TYPES OF INVESTIGATIONS  

 

1. Two types of investigations may take place: administrative or crimin al. 

Different rules govern interviews of employees in each case. Before any 

interview, the employee under investigation shall receive a confidential 

written notice of the complaint. This n otice will include a copy of the 

original complaint, a summary of th e facts, and the officer's rights and 

responsibilities.  

 

Note: Administrative and criminal investigations may be conducted 

simultaneously, but investigators assigned to either may not col laborate or 

share information.]  
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B. INVESTIGATIVE PROCEDURES  

 

 The Chief shall:  

1 Record, register, control or cause to be recorded, registered, or controlled 

the investigations of employees.  

 

2 Supervise and control the investigation of the alleged or suspected 

misconduct within the agency.  

 

3 Maintain the confidentiality of t he internal affairs investigation and the 

records of it.  

 
 

4 Maintain close liaison with the Department attorney in investigating 

alleged criminal conduct.  
 

C. ASSISTANCE OF LEGAL COUNSEL:  

 

Employees are permitted to have an attorney, supervisor, or union 

representative with them in the room during any interview regarding 

allegations of misconduct.  

 

D. INTERVIEW FOR ADMINISTRATIVE PURPOSES: GARRITY HEARING  

 

If the chief of police wishes to compel an employee to answer questions directly 

related to his or her o ffi cial duties and the chief is willing to forego the use of 

any answers in a criminal prosecution, the Chief of Police or another 

interviewer shall advise the employee that:  

1. The purpose of the interview is to obtain information to determine whether 

discip lin ary action is warranted. The answers obtained may be used in 

disciplinary proceedings resulting in reprimand, demotion, suspension, or 

dismissal.  

 

2. All questions specifically related to employment must be fully and 

truthfully answered. Refusal to answer may result in disciplinary action.  

 

3. Neither answers given nor any information obtained by reason of such 

statements are admissible against the employee in any criminal 

proceeding: Read to the employee the following.  
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"I advise you that you are being quest ioned as part of an official investigation of the 

department. You will be asked questions specifically directed and narrowly related to the 

performance of your official duties or fitness for office. You are entitled to all the rights and 

privile ges guarant eed by the laws and the constitution of this state and the Constitution of 

the United States, including the right not to be compelled to incriminate yourself. I further 

wish to advise you that if you refuse to testify or to answer questions rela ting to the  

performance of your official duties or fitness for duty, you will be subject to departmental 

charges that could result in your dismissal from the department. If you do answer, neither 

your statements nor any information or evidence, which is ga ined by rea son of such 

statements, can be used against you in any subsequent criminal proceeding. However, these 

statements may be used against you in relation to subsequent departmental charges."  

 

 

 

 

 

4. In an interview for administrative purpose, no Miranda  rights are  required. 

Further, the foregoing rules are inconsistent with Miranda in that 

employees' statements cannot be used as evidence.  

 

5. The interviewing officers shall use the "administrative proceedings rights" 

form found in the appendix to this instr uction.  

 

E. IN TERVIEWS FOR CRIMINAL INVESTIGATIVE PURPOSES:  

If the Chief of Police believes that criminal prosecutions are possible and 

wishes to use statements against the employee in a criminal proceeding, or at 

least wishes to maintain the option of their use, he or another interviewer 

shall:  

1. Give the employee Miranda rights  

 

2. Advise the employee that if he asserts his right not to answer questions, no 

adverse administrative action will be taken based upon the refusal.  

 

i.  If the employee decides to answe r questions at th is point, the 

responses may be used in both criminal and disciplinary 

proceedings. 

ii.  Note that the Miranda admonition includes the provision that a 

lawyer may be present at an interview. Although technically the 

employee has no right to coun sel until the emp loyee has been  
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iii.  criminally charged or his or her freedom of action has been deprived, 

the department wishes the employee to have the option. The 

department wishes no possibility to arise in which its actions might 

be construed as coercive. 

  

 

F. ADJUDICATI ON OF COMPLAINTS  
 

The chief of Police will classify completed internal affairs investigations as:  

1. Unfounded - no truth to allegations.  

 

2. Exonerated - allegations true but result of adherence to proper and 

appropriate procedures and techniques.  

 

3. Not sustaine d - unable to verify the truth of the matters under 

investigation.  

 

4. Sustained - allegations true  

 
 

 

 

 

 

G. Completed investigations classified as unfounded, exonerated  or not sustained 

will be maintained in legal files in the chief of policeõs office. Sustained 

complaints shall be filed in the individual employee's department personnel 

file with a copy in the internal affairs files.  

 

H.  Disciplinary action taken shall be determined by the seriousness of the 

violation or the extent of injury to the victim. It shal l be commensurate with 

the circumstances surrounding the incident and in consideration of the 

employee's service record and prior sustained complaints.  

 

1. The depart ment shall maintain a log of all complaints.  

 

2. The complaints and internal investigative files  shall be kept in a secure 

area and shall be maintained as long as state archival policy dictates.  
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3. The chief of police shall direct a periodic audit of complaints to ascertain 

a need for training or a revision of policy.  

 

 

 

 

 

 

I.  DISPOSITION OF COMPLAIN TS GENERALLY:  
 

1. Written notice of case progress will be provided to citizens who initiate 

formal complain ts against Departmental members.  

 

2. The Chief of Police will notify the complainant that complaints against 

the    agency or its employees will be investi gated and administratively 

handled.  

 

Note: Pursuant to §50 -a of the Civil Rights Law, the agency need only advise 

the complainant that the matter is being administratively handled.  

 

3. Maintain complaint files separate from personnel files.  

 

4. Take appropriate disciplinary action following the investig ation  

 

All procedures listed above will be subject to all applicable laws and the Collective 

bargaining agreement.  

 

HOW TO MAKE A COMPLAINT  

 

1.    If you wish to make a complaint about the actions of an officer or about any aspect of law -

enforcement operat ions, please: 

 

a. Come to the department and tell any employee that you want to make a 

complaint; or  
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b. Call the department office and tell the person answering the phone that you 

want to make a complaint; or  

 

    c.   Write your complaint and mail it to the Chief of Police . 
    

Chief of Police  
Town of Haverstraw Police Department  

101 West Ramapo Road 

Garnerville, N.Y. 10923  

 

2.     A Supervisor will assist you in filling out a complaint form. This form asks yo u to identify 

yourself and then to give specific details about your complaint.  

3.   Your complaint will then be investigated. You may be contacted and asked additional 

questions about your complaint.  

 

4.     If it is going to take a long time to investigat e your complaint, you will receive a letter 

telling you approximately when you may expect a reply.  

 

5.    When your complaint has been investigated, the chief of Police will review the 

investigation and will write you a letter explaining what has been foun d out about the 

matter.  

REPORT OF COMPLAINT AGAINST POLICE PERSONNEL  

           CONFIDENTIAL  

Name of complainant: ___________________________________________________ 

Contact address?________________________________________________________ 

What phone number ? Residence: ___________________ Work: _______________ 

Date and time of incident: _______________________________________________ 

Location of incident: ____________________________________________________ 

Name of officer(s) or employee(s) against whom comp laint is being filed, or ot her identifying marks   

(car number, badge number, etc.)  

Rank: _______________________ Name: ____________________________________________ 

I.D. # _______________________ Badge: ____________________Vehicle: ________________ 
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Nam e(s)/address/phone number or other identifying information concerning any witnesses, 

if applicable:  

_____________________________________________________________________________________

_____________________________________________________________________________________

__________ 

Statement of allegation: 

___________________________________________________________________  

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

______________________________________________________________(If further space is 

needed use reverse side of sheet) 

I understand that this statement of complaint will be submitted to the Town of Haverstraw 

Police Departmen t and may be the basis for an investigation. Further, I sincerely and truly 

declare and affirm that the facts contained herein are complete, accurate, and true to the 

best of my knowledge and belief. Further, I declare and affirm that my statement has been  

made by me voluntarily  without persuasion, coercion, or promise of any kind.  

I understand that, under the regulations of the department, the employee against whom 

this complaint is filed may be entitled to request a hearing before a board of inquiry. By 

signing and filing this complaint, I hereby agree to appear before a board of inquiry if 

requested by the employee, and to testify under oath concerning all matters relevant to this 

complaint.  

 

The filing of a false statement is a class A misdemeanor in the  State of New York. [NYS 

Penal Law Sect. 135.70]  

                                                                                 _____________________________                                                                                                                    

Refused to sign    ____                                                 Signature and Date  

 ______________________________________________                             ________ _______________________________ 

Signature of Person Receiving  Complaint                    Date and Time Received  

ADMINISTRATIVE PROCEEDINGS RIGHTS  

NOTICE OF ALLEGATIONS  

 

NAME______________________________________ DATE_________________ TIME__________ 

Police department procedure provides that whenever an investigatio n by an agency focuses  
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on matters that could lead to the dismissal, demotion, suspension or transfer for punitive 

reasons of a law -enforcement officer, the following conditions shall be compiled with:  

Any questions of the officer shall take place at a reasonable tim e and place as designated by 

the investigating officer, preferably when the officer under investigation is on duty and at 

the office of the investigating officer unless circumstances dictate otherwise.  

 

Before questioning the officer, he shal l be informed of: 

 

1. The name and rank of the investigating officer  

2. Any person to be present during the questioning  

3. The nature of the investigation.  

4. Name of Complainant  

 

Departmental policy provides that  

A. You are entitled to know the allegations lodged by t he complainant.  

B. Refusal to answer all questions pertaining to the allegations made by the 

complainant, either orally or in writing, shall be grounds for disciplinary 

action, or may result in dismissal from the department.  

C. The answers given during the inves tig ation of an administrative matter will 

not be used against you in any criminal proceedings.  

D. The answers given do not constitute a waiver of your privilege against self -

incrimination as related to criminal matters.  

 
 

Accordingly, you are hereby advised t hat the following allegations have been directed to you:  

 

COMPLAINT(S): 1.______________________________ 2.____________________________ 

--------------------------------------------------------------------------------------------------------------------- 

The undersigned hereby acknowledges receipt in writing of the charges or allegations against 

him and his rights as pertaining to administrative proceedings.  
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Civilian Oversight and Other External Accountability 

Page 64 of the guide states, άaŀƴȅ ƭŀǊƎer law enforcement entities have 

some form of civilian oversight entity. Unlike citizen advisory boards, which are 

broad committees to encourage dialogue, community civilian oversight entities 

have formal duties and authorities. For example, these entities may have the 

power to review investigative findings of Internal Affairs bureaus, to conduct their 

own investigations, to leverage various investigative tools, including subpoenas, 

and/or to impose discipline. Some entities also have the power to weigh in on key 

ǇƻƭƛŎȅ ŘŜŎƛǎƛƻƴǎέΦ 

Å ¢ƘŜ ¢ƻǿƴ ƻŦ IŀǾŜǊǎǘǊŀǿ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘΩǎ ŎƛǾƛƭƛŀƴ ƻǾŜǊǎƛƎƘǘ 
Ŏƻƴǎƛǎǘǎ ƻŦ ǘƘŜ ¢ƻǿƴ ƻŦ IŀǾŜǊǎǘǊŀǿ tƻƭƛŎŜ /ƻƳƳƛǎǎƛƻƴΦ 

Å ¢ƘŜ tƻƭƛŎŜ /ƻƳƳƛǎǎƛƻƴ ƳŜƳōŜǊǎ Ŏƻƴǎƛǎǘǎ ƻŦ ǘƘŜ ¢ƻǿƴ {ǳǇŜǊǾƛǎƻǊ 
ŀƴŘ ¢ƻǿƴ /ƻǳƴŎƛƭƳŜƳōŜǊǎΦ  

Å ¢ƘŜ tƻƭƛŎŜ /ƻƳƳƛǎǎƛƻƴ ƳŀƪŜǎ ŘŜŎƛǎƛƻƴǎ ƻƴ ǘƻǇƛŎǎ ǎǳŎƘ ŀǎ 
ŘƛǎŎƛǇƭƛƴŜΣ ǇƻƭƛŎȅ ŀƴŘ ǇǊƻŎŜŘǳǊŜΣ ƻǇŜǊŀǘƛƻƴ Ǉƭŀƴǎ ŦƻǊ ƭŀǊƎŜ ŜǾŜƴǘǎΣ 
ŜǘŎΦ 

Å Lƴ ŀŘŘƛǘƛƻƴ ǘƻ ǘƘŜ tƻƭƛŎŜ /ƻƳƳƛǎǎƛƻƴ ƻǾŜǊǎƛƎƘǘΣ ōŜƛƴƎ ŀƴ 
!ŎŎǊŜŘƛǘŜŘ ŀƎŜƴŎȅΣ ǿŜ ŀǊŜ Ŏƻƴǘƛƴǳƻǳǎƭȅ ŀǳŘƛǘŜŘ ƻƴ ƻǳǊ ǇƻƭƛŎƛŜǎ 
ŀƴŘ ǇǊƻŎŜŘǳǊŜǎ ōȅ ƻǳǘǎƛŘŜ ŀǎǎŜǎǎƻǊǎ ŀǎǎƛƎƴŜŘ ǘƻ ƻǳǊ 5ŜǇŀǊǘƳŜƴǘ 
ōȅ ǘƘŜ bŜǿ ¸ƻǊƪ {ǘŀǘŜ !ŎŎǊŜŘƛǘŀǘƛƻƴ ǇǊƻƎǊŀƳΦ 

Å ¢ƘŜǎŜ ŀǎǎŜǎǎƻǊǎ ŀǊŜ ǎŜƭŜŎǘŜŘ ōȅ ǘƘŜ {ǘŀǘŜ ƻŦ bŜǿ ¸ƻǊƪ ǘƻ ǇŜǊŦƻǊƳ 
ƻƴ ǎƛǘŜ Ǿƛǎƛǘǎ ƻŦ ƻǳǊ 5ŜǇŀǊǘƳŜƴǘ ǘƻ ŜƴǎǳǊŜ ƻǳǊ ƻǊƎŀƴƛȊŀǘƛƻƴ ƳŜŜǘǎ 
ƻǊ ŜȄŎŜŜŘǎ ƎŜƴŜǊŀƭ ŜȄǇŜŎǘŀǘƛƻƴǎ ƻŦ ǉǳŀƭƛǘȅ ƛƴ ŜŀŎƘ ŀǊŜŀ ƻŦ ǇƻƭƛŎƛƴƎΦ  

Å ¢ƘŜ !ŎŎǊŜŘƛǘŀǘƛƻƴ ǇǊƻƎǊŀƳ ŀƭǎƻ ƳŀƪŜǎ ǎǳǊŜ ƻǳǊ ǇƻƭƛŎƛŜǎ ŀǊŜ ǳǇ ǘƻ 
ŘŀǘŜ ǿƛǘƘ ŎǳǊǊŜƴǘ ǊŜƎǳƭŀǘƛƻƴǎ ŀǎ ǿŜƭƭ ŀǎ ŎƻƴŘǳŎǘƛƴƎ ŀƴ ƛƴπŘŜǇǘƘ 
ŀǳŘƛǘ ƻŦ ƻǳǊ ǇƻƭƛŎƛŜǎ ŀƴŘ ǇǊƻŎŜŘǳǊŜǎ ǘƻ ŜƴǎǳǊŜ ǘƘŀǘ ǘƘŜȅ ŀǊŜ ŀƭƭ 
ŎƻƴŎŜǇǘǳŀƭƭȅ ǎƻǳƴŘ ŀƴŘ ƻǇŜǊŀǘƛƻƴŀƭƭȅ ŜŦŦŜŎǘƛǾŜΦ  

 

Stakeholders suggested that a Civilian Complaint Review Board 

should be formed consisting of people that have no personal or 

professional benefit to the outcome of decisions made by the board. Some 

stakeholders feel that the Town Board is not able to give an impartial 

decision due to their potential liability on the outcome of an incident.       
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The idea of the Civilian Complaint Review Board was debated by  

stakeholders. There were a few ideas of how it should be implemented. 

One stakeholder felt the review board should be consulted on all aspects of 

the Police Department such as discipline, policy and procedures etc. Others 

felt it should only be used for disciplinary matters and civilian complaints. A 

few members felt that a Civilian Review Board is not necessarily a good idea 

because civilians are not aware of how policing works therefore possibly 

making it difficult to fairly make a determination.   

Recruiting a Diverse Workforce 

tŀƎŜ уп ƻŦ ǘƘŜ ƎǳƛŘŜ ǎǘŀǘŜǎΣ άIt is essential that local law enforcement agencies 

reflect and represent the diversity of the communities they serve. President 

hōŀƳŀΩǎ ¢ŀǎƪ CƻǊŎŜ ƻƴ нмǎǘ /ŜƴǘǳǊȅ tƻƭƛŎƛƴƎ ǊŜŎƻƎƴƛȊŜŘ ǘƘŀǘ ŘƛǾŜǊǎŜ ƭŀǿ 

enforcement agencies foster trust in the community. This trust, in turn, aids in 

easing community tensions, reducing and solving crime, and creating a system 

where residents have positive views of law enforcement as fair and just.έ 

Å ¢ƘŜ ¢ƻǿƴ ƻŦ IŀǾŜǊǎǘǊŀǿ ƳŀƪŜǎ ƛǘ ŀ ǇǊƛƻǊƛǘȅ ǘƻ ƘƛǊŜ ǘƘŜ Ƴƻǎǘ ǉǳŀƭƛŦƛŜŘ 
ƳŜƳōŜǊǎ ƻŦ ǘƘŜ ŎƻƳƳǳƴƛǘȅ ǘƻ ōŜŎƻƳŜ ŀ ƳŜƳōŜǊ ƻŦ ǘƘŜ IŀǾŜǊǎǘǊŀǿ 
tƻƭƛŎŜ ŘŜǇŀǊǘƳŜƴǘΦ 

Å ¢ƘŜ ¢ƻǿƴ ƻŦ IŀǾŜǊǎǘǊŀǿ ŀƭǎƻ ǊŜŎƻƎƴƛȊŜǎ ǘƘŜ ƛƳǇƻǊǘŀƴŎŜ ƻŦ ƘŀǾƛƴƎ ǘƘŜ 
ǿƻǊƪŦƻǊŎŜ ǊŜŦƭŜŎǘ ǘƘŜ ŘŜƳƻƎǊŀǇƘƛŎǎ ƻŦ ǘƘŜ ŎƻƳƳǳƴƛǘȅ ǘƘŀǘ ǿŜ ǎŜǊǾŜΦ  

Å ¢ƘŜ ƎǊŀǇƘ ǇƛŎǘǳǊŜŘ ōŜƭƻǿ ǎƘƻǿǎ ǘƘŜ ¢ƻǿƴ ƻŦ IŀǾŜǊǎǘǊŀǿ 
ŘŜƳƻƎǊŀǇƘƛŎǎ ŀǎ ŎƻƳǇŀǊŜŘ ǘƻ ǘƘŜ ŘŜƳƻƎǊŀǇƘƛŎǎ ƻŦ ǘƘŜ tƻƭƛŎŜ 
5ŜǇŀǊǘƳŜƴǘΦ Lǘ ƛǎ ŀƭǎƻ ƛƳǇƻǊǘŀƴǘ ǘƻ ƴƻǘŜ ǘƘŀǘ ƻŦ ƻǳǊ ƭŀǎǘ мт ƘƛǊŜǎΣ 
ŀǇǇǊƻȄƛƳŀǘŜƭȅ рл҈ ǿŜǊŜ ƳƛƴƻǊƛǘȅ ŎŀƴŘƛŘŀǘŜǎΦ 

Å wŜŎǊǳƛǘƛƴƎ ŜŦŦƻǊǘǎ ŀǊŜ ƳŀŘŜ ǘƻ ǊŜŀŎƘ ŀƭƭ ƳŜƳōŜǊǎ ƻŦ ǘƘŜ ŎƻƳƳǳƴƛǘȅ ǘƻ 
ŜƴŎƻǳǊŀƎŜ ŜǾŜǊȅƻƴŜ ǘƻ ǘŀƪŜ ǘƘŜ ŎƛǾƛƭ ǎŜǊǾƛŎŜ ǘŜǎǘ ŦƻǊ tƻƭƛŎŜ hŦŦƛŎŜǊΦ  

Å Lƴ ǘƘŜ ŦƭȅŜǊǎ ǎƘƻǿƴ ƻƴ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ǇŀƎŜǎΣ ȅƻǳ ǿƛƭƭ ǎŜŜ о ŜȄŀƳǇƭŜǎ ƻŦ  
ŦƭȅŜǊǎ ǘƘŀǘ ŀǊŜ ŘƛǎǎŜƳƛƴŀǘŜŘ ǘƘǊƻǳƎƘƻǳǘ ǘƘŜ ŎƻƳƳǳƴƛǘȅΦ 

Å ¢ƘŜ ŦƭȅŜǊǎ ŀǊŜ ǇǊƛƴǘŜŘ ƛƴ 9ƴƎƭƛǎƘΣ {ǇŀƴƛǎƘΣ ¸ƛŘŘƛǎƘΣ ŀƴŘ /ǊŜƻƭŜΦ tƛŎǘǳǊŜŘ 
ƛƴ ǘƘŜ ǇƘƻǘƻΣ ǎŜŎƻƴŘ ƛƴ ŦǊƻƳ ƭŜŦǘΣ ƛǎ ƻǳǊ ǾŜǊȅ ƻǿƴ tΦhΦ 5ŀƴŀ aƻǊŜƭΦ  

рс 



 

 
 

 
Stakeholders were asking for statistics on demographics of the Police 

Department employees and were provided the above listed data. Concerns were 
raised regarding our lack of African-American Officers. They were advised of the 
New York State Civil Service requirements and it was explained that the town can 
only choose candidates that are currently on a list that is issued to us by the 
Rockland County Department of Personnel based on their performance on the 
New York State civil service exam for Police Officer. The Rockland County Police 
Act is also a piece of legislation that outlines hiring policy (See page 61).  A 
suggestion was made that there should be an African-American list created 
similar to a Spanish speaking list that is created by the Rockland County 
Department of personnel. It was also suggested that we should attempt to look 
for transfer or resignation/reinstatement candidates as an additional method of 
recruiting minority candidates. Stakeholders also were provided with General 
Order 2-2014 entiǘƭŜŘ άwŜŎǊǳƛǘƳŜƴǘ ŀƴŘ {ŎǊŜŜƴƛƴƎΦέ ! several stakeholders did 
not like the wording in III A ǎǘŀǘƛƴƎ ǘƘŜȅ ŘƛŘ ƴƻǘ ƭƛƪŜ ǘƘŜ ǿƻǊŘ άaƻǊŀƭ /ƘŀǊŀŎǘŜǊέΦ 
That section was amended (see page for proposed changes) 
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tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘ 5ŜƳƻƎǊŀǇƘƛŎǎ

²ƘƛǘŜ
ор҈

.ƭŀŎƪ
мн҈

IƛǎǇŀƴƛŎ
пс҈

hǘƘŜǊ
т҈

¢ƻǿƴ ƻŦ IŀǾŜǊǎǘǊŀǿ 5ŜƳƻƎǊŀǇƘƛŎǎ

²ƘƛǘŜ

.ƭŀŎƪ

IƛǎǇŀƴƛŎ

hǘƘŜǊ

²ƘƛǘŜ
тл҈

.ƭŀŎƪ
п҈

IƛǎǇŀƴƛŎ
нс҈

hǘƘŜǊ
л҈

tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘ 5ŜƳƻƎǊŀǇƘƛŎǎ

²ƘƛǘŜ

.ƭŀŎƪ

IƛǎǇŀƴƛŎ

hǘƘŜǊ
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