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TOWN OF HAVERSTRAW
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JOHN J. GOWD Supervisor JOHNNY ORTIZ
Councilmen Councilmen
MICHAEL J. GAMBOLI WILLIAM M. STEIN
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March 9, 2021

On August 17, 2020, theown of Haverstraw was officially notified by the Governor of his
Executive Order of June 12, 2020 requiring all local governments with Police Departments to
adopt a Reform Plan for their Police Departments. The New York StateniRafa Reinvention
Collabaative required municipalities to form a civilian committee to oversee all policing policies
within their departments. Shortly thereafter, the Town Board Members and | constituted the
Reform and Reinvention Collaborative Police eoittee. The committee wasade up of eleven
citizens from diverse racial, cultural and socioeconomic backgrounds. | would like to thank and
extend our gratitude to the Town residents who participated as members of the committee.

The Town of Haverstraw Babeen very fortunate ntd have experienced racial divisions that
occurred in many of the cities and towns 1in o
reason, but perhaps the greatest is the fact that Haverstraw is a true melting patmreallities

and religions. As an individual who has lived in Haverstraw all of my life, | can personally attest

that in school, sports and life there has always been a comingling in our community of people from

all different backgrounds. Growing up indaverse community is preaioly one of the healthiest

and most productive ways in which people can
in life.

The Town Board members and | have strived over the years to make our Police Department
representatie of our community. To &t end, we have now have one of the most diverse Police
Departments in the State of New York. We must continue to add to that rich diversity and find
ways in which our Police Officers and our residents can build true relatios$tipst and respect.

We are very proud of the fact that the Town Board and | created with our Police Administration
the North Rockland Police Youth Academy, Badges for Baseball, Police Explorers and Youth
Court. In addition, we encourage all of our offe¢o participate in seval youth organizations

that exist within the Town of Haverstraw.



TOWN OF HAVERSTRAW

Realizing that no study wil/l satisfy every s
was made by the committee and Chief ptyr, Captain Lund, Lt. Gdd and Lt. Kaye as well as

other staff of the Police Department to provide our community and residents with a plan that can
be both transparent and meaningful. We are hopeful that it will build greater confidence and
understandingf the concerns of ouesidents as it pertains to law enforcement and the protection

and safety of our citizens.

We look forward to an ongoing dialogue and participation with members of our community. As
we have learned from the past, no plan thatlire®such sensitive anchportant issues to our
citizens and law enforcement officers can fit all circumstances and times. Therefore, as we move
forward into the future, we must be prepared to constantly address the needs of those we serve to
build on thefoundation of which thistudy has initiated.

Sincerely,

HOWARD T. PHILLIPS, JR.
Supervisor



Police Justice Reform Citizens Collaboration Committee

Carlos Barrett
Francisco Batista
Collin Dunner
Mike Gill
Sabrina Greco
Davidson Louis
Dee Louis
Veronica Phillips
Rev.Domingo Rodriguez
David Velazquez

History of The Department

The Town of Haverstraw Police Department consistbdfibtime sworn
officers 2 parttime officers and 10 civilian employeekhe Department serves
the Town of Haverstraw whidk inRocklaad County in the southeastern part of
the State. The Town is about 33 miles from New York City. The Town of
Haverstraw Police Department has a jurisdiction that covers 39 squareaniles
population of approximately 40,000 peopl€his includes the Villgs of
Haverstraw, West Haverstraw and a portion of Pomand the Hamlets of
Garnerville, Thiells, and Mount Ivihe Town of Haverstraw idNew York State
Division of Criminal Justice SiersAccredited Agency since 2Dand Re
Accredited in 2020Themission of the Town of Haverstraw Police Department is
a 6 protect the rights of all persons within our jurisdiction to be free from
criminal attack, secure in their possessions and to liwgpeace. The members of
the Town of Haverstraw Police Departmeshall perform the Law Enforcement
function in a professional manner, consistent with the values of society as its
primary objective. The members shall exercise sound judgement in the exatutio
of their duties for the good of the public; seeking to presemmablic confidence
by demonstrating impartial service to the law, recognizing both statutory and
judicial limitations and the constitutional rights of all persorss.
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What is anAccredited Agency

Accreditation is a progressive and contemporary way qgbihglpolice
agencies evaluate and improve their overall performance. It provides formal
recognition that an organization meets or exceeds general expectations of quality
in their field. Accreditation acknowledges the implementation of policies that are
conceptually sound and operationally effective.

The New York State program became operational in 1989 and encompasses four
principalgoals:

1. To increase the effectiveness and effiagrof law enforcement
agencies utilizing existing personnel, equipmemtd fcilities to the
extentpossible.

2. To promote increased cooperation and coordination among law
enforcement agencies and other agencies of the criminal justice
services.

3. To ensurelie appropriate training of law enforcement personnel; and

4. To promote public anfidence in law enforcement agencies.

The Accreditation Program is comprised of a set of standards developed to
further enhance the capabilities of an agency and is dividedthr&e categories.
Standards in the Administrative section have provisionsdch topics as agency
organization, fiscal management, personnel practices, and records management.
Training standards encompass basic angarvice instruction, as well as tnamng
for supervisors and specialized or technical assignments. Operatiordastis
deal with such critical and litigious topics as hggieed pursuits, roadblocks,
patrol, and unusual occurrences.

Background and Scope of the Study

In the Spring ofast year, in the wake of adents involving Law
Enforcement encounters with aens and most notably the incident resulting in
the killing of George Floyd, protests erupted around the country which led to
Federal and Local Governments to question ndydhe handling of these
incidents but the role of policing in society in genetalst June, Governor Andrew
/| dz2 Y2 A aadzSR 9ESOdzu7\®S hNRSNJ Hno SydaAadft
WSAYOBSY(GA2Yy [ 2ft1 02N GADSeEd 9ASNE Ydzy A C
required to performa comprehensive review of their practices and policges t
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promote fair and transparent commun#yriented policing strategies designed to
eliminate racial disparity. The Town of Haverstraw Police administration in
collaborationwith community stakeholdetsvhich were selected by the
Haverstraw Town Boartheld numerous meetings and reviewed The New York
State Police Reform arigtinventionCollaborative handbook as well as the Town
of Haverstraw Police Departments rulesgulations,and procedures. This report
will describe our policies, procedures, and thiesrfor how our department
operates as well as suggestions and changes to our current policies and
proceduresas a result of theollaboration.

Employing Smart an&ffective Policing Standards and Strategies

Stop and Frisk

On page 25 of the guide itades, & { 02 LJ | YR CNR a1 > L2t AOS
FR2LIGSR  LREAOE 2F G(SYLRNINARE& RSGFAYA
GNBF a2yl of S adza LA O N 2 IRIVFR Ay 2808 KONKY ST
AYVRAOGARdzZE fa t221Ay3 T@RN ¥&QFK KIS NRI284 S DA
O2yGNI oFyR 2NJ gSI LRy & dé

A¢CKS ¢26y 2F | I OSNARAUNI ¢ t2f A0S 58
G{G2LI YR CNARalé¢ LINFYOUAOSaA
AhFTAOSNE VYl yaAIBAIGAR ARS8 6 KSyYy |
GNBF a2yl 6tS &dza LA OA@AEYAMKIIRD ON
Al 280SNE 6S oAttt V2 0IR2NGW R ND KO/
AYRAGARdZE £ & 6A0K2dzi O2 yORAYNIA GIIAS2RY
2N GKS hTFTAOBRRBYFSSGCHENDKF &al 2da G A
al ¥FSieé NBlFazyao

Al oB2dayé aSIkNOK ogAdS LydS O2y RdzOG S
Artt aSHNDKSa 27 BE8zAEI8IO6 & dAd NB NDSB ¢
I N O2yRdzOUSR Ay GKS LINROSaaAy3
NEO2NRSR o0& ailGliAz2y OARS2 &dz2NWSA
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Questions arose from stakeholders asking how the police administration )
would know ifindividualswered SAy 3 aNBI a2yl o6f &é¢ a2 LIS
concern by providing ouseneral Order #12001 entitledPolice/Citizen
Street Encounter§Seed t NP Mat&igkR a S)ONealgoyexplained that
every incident we are dispatched to any irdividual we officially encounter
during patrol generates an incident number in &pillman Computer Aided
Dispatch (Cadjocumentationsoftware. Officers areesponsible for
documenting the date, time, location, pedigree information of civilian
encounteral, and a detailed narrative of the circumstancg&eenext page
civilian names redacted for privgcyAn additional suggestion by the
stakeholders was to egp the department with body camerashere were
mixed suggestions on the use of body cameras. €daleeholder suggested
that the body camera should be recording at all times. Others suggested that
Officers should activate the camera whesnductingofficial police businesst
should be noted that all patrol vehicles are equipped with anancamera
system which has audio and video recording capabilities. That data is stored
and readily available to the administration for review.



Law - Suspicious

@) Law: Suspicious

When Reported: 16:21:06 01/21/2021 B8 Complainant Incident #:
1HT 4
Address: LIBERTY ST & BROAD ST Name: 2EHTOESS
HAVERSTRAW, NY 10927
Address:
Area: P5014 - 501 Sect 514/515 -
ace: :
Thumbnail
Agency: 501
gency Sex: Photo
Officer: Hansen 230 P Not
one: i
Contact: SGT CONNOLLY RS
Birth Date:
Disposition: 21, 01/21/2021

Other Information: U

Narrative: O

While on patrol riding in 5567 with Officer Connolly I noticed a white Ford van
running with its rear doors open in the parking lot near Broad St and Liberty
St.. I sawm loading a gas powered portable pump into the rear of the
vehicle. I also noticed «NNRSEENENR preparing to load a large green flexible
hose into the rear of the van. As I approached the van I saw two 275 gallon
liquid storage containers in the Van. We stopped to talk to the 2 men and
question them about the van and the equipment. The van and the equipment match
recent Waste 0il thefts in our area and throughout the county. While
questioning{illp B he admitted he had gathered Waste 0il in the past and was
getting back into the business. He stated all the oil he collected was given to
him. He stated the oil is given to him in 5 gallon buckets. A further
inspection of the vehicle revealed it had a fraudulently obtained Texas
temporary tags on the front and back. The plates were confiscated.

A G - @ .cre transported by Officer Pena to HTPD to be
interviewed by Detectives. The van was impounded into evidence at the HTPD lot
as per Det. Sgt. Figueroa.

Edit Narratives

Supplements: O 1 - Transporte'and @y o station. - 17:29:14 01/21/2021 - Pena 117

Radio Logs: O 17:52:29 01/21/2021 - CMPLT

Involvements: U Law - 01/25/2021 - Larceny - Linked

Approval History: O CMPLT - Gaynor 169 - MCNALLY 231 - 17:06:56 01/31/2021

Files: l [ Manage Files

Refresh Data ][ Approval ll Edit ]

After discussion and documentation provided, stakeholders felt our policies
and procedures were adeqteand did not require alterations.



Discriminatory or BiadBased Stops, Searches and Arrests

] On page 26 of the guide it stat&sw OA £ YR SGKYAO L
GNHzaG Ay GKS LR2fAOS YR dzyFFEANI & GF NB!
NDSZ &4SEZ ylLGA2yl f 2NJ\517\yz ISYRSNJ ARSy
2NASYy Gl GAZ2Y S FY2y3 20KSNI FF OG0 NKEEE A a -
gt NBSQgRA)\)[R)EQ)\F}dzI-ﬁéZAgFSAS)\NJA“OIZYYgzyAGAS
SYT2NOSYSylu 0KFG a@ Wy 6R SEH PRB Iy a@S 6 dzA t |
ACKS | SNAEUNI 6 ¢26y t2f A0S 5SLI N
2NJ SUKYANQ LBNRAFTONRIMOYSR ® yi MBVG YOSINIEE
t NEFAEAYI t2fA0e {dFaSYSyuaoee
A{draAraaaroa sAatf akKz2gé UKIFG | NNBad
RSY2 INISLIRNDE RNOA Y SRKS U 0Sa [/ Sy adz
| I OSNBUNI g 6 A NIOSOZYNI ASNM YUAKEBAUI ey 2A
ulF NBHSUSR®
5 S Y 2 3 NIt LBKNWBO3al &
HAMTNB &Sy
¢t26y 2F |1 @SNEGNI I NNBada

w2 KAGS
Lt 0O
1 AaLd
hiKSI

2 KA G
Lt 0]
I AaLd
hiaKSt

One question asked was if we kept statistics on summonses issued to
minorities. We stated that we did not keep that statistiedause it is not a
required field on the traffic summon3he change would have to be made by New
York State byncorporating into the NYS Department of Motor Vehicle License
6



application process to make ethnicity a required field. This mandatddvou
then be implemented into the New York State TRACS system and would auto
populate onto the Traffic Summons whdre license is scanned by an officer
during the summons issug process. This would allow New York State to then
keep accurate statistics omsimonses issued to specific ethnicities.

Chokeholds and Other Restrictions on Breathing

On page 27 of the guide itstateéls S , 2NJ { 0FGS KI & (
IKS dzasS 27 OK2{SK2fRa&a o0& LRtAOSA AY (GKS
AK201 Ay 3 LKBIEGRK (a2 yviea Ly GKFG OFasdSs (KS
O2yiGAydzZdf LINBASEJdABD (@t XK&RA FISOD{KIBKRROIZT TS
D2@OSNY 2N / dz2Y2 aA3IYySR (GKA& YSIadNB Ayi?
DgSY MIKREN)2 (i KSN 2 FK ONAOY FON NYFRSAREE | [y AR (it SR
OK21SK2fR AY HAamn o0& IKSb§& I AN d/ARRye ON2
ONAYS 2F |3IINIQOFGSR ad0NIy3Idzg FGA2Y 6 KSNE
Ol dzZaSa4 &aSNR2dza LIKEaAOlf Ayedz2NBE 2NJ RSI §K

ACKS ¢26yURFGHI t BENBDS 5SLI NIYSyu C
OK2]1 K2 RBS Rt & LIKeaAOlf FT2NDSo

A®BSI Rt e fLREANOSF YIed 06S dzaASR o6& |y
O0KSYaStgSa 2NJ I y2UKSNJ LISNE2Y T NP
0StASOSa Aad Iy AYYAYSYy(d 2INKNBI G 2
RSB ljdz2iSR TN &8 2zae8) R FLIFRINDSY i
Al faz AYyORERE RAMBEBK 2 F FT2NOS L2t/
SYyurmdzb®R (2 el b SNDSOH YRy 28808 DS A
LINBaSyid YR 20aSNWAY3 I y2G3KSNI 27
NI a2yl ofte o0StASO®SAa G2 0SS Of SI NI ¢
NEI 22y 6fSS OyNBOIINJalik yOSa akKlktf A
0KS dzaS 27F dzy NSl azylrofS F2NOS>Z A
NEFIfAa0AO 2LIRNUdzyAlGe G2 LINBGSY
FYESNI 2F FAOSNI dzaS F2NOS GGKFG SEO
RS&EONAOSR ayzaadtom)v\a@)\éééxéfmzy & K 2 dz
NELRZ2 NI (0KSAS 20aSHBIaGAz2ya G2 | &
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ACKS ¢26y 2F | OSNBEA@N]} &St 2FA O8N
LJdzo f A A KSR 21yl iSKNS (¢N2) goy tEZH ADSo BS
61 I @S NE NP2 NI G KS oldedd fASDg |, 22 Na)\ S
{GI5B8I NI YSYid 2F / NAES Y W[ 0O Wdza i A O

{GFr1SK2ft RSNBE 6SNB t221Ay3 FT2N Of I NR ¥

t KEaaolf Cz2NiuStiied.|StakeholaidtsSwére provided with our
Departmens General Order#-8013 entitleddUseof Force. Stakeholders

were able to review the policy and ask questions and make suggestions.
Stakeholdergavoredsection IV entitledDuty to Interven& ®his section
requires an officer to intervene eithererbally or physically if unreasonable
force/tactics are observed. Stakeholdéed#t that it should notonly apply to

use of force situations but to all citizen/police encounters. This suggestion led
to our department creating arand-new General Order 2021 entitleda 5 dzi @
G2 Ly SaBehwyw:S ¢

HAVERSTRAW TOWN POLICE DEPARTMENT
GARNERVILLE, NEW YORK 10923

MANUAL INDEX #1 -2021 suBlec: GENERAL ORDER
REE: DUTY TO INTERVENE
NYSLEAS No.
EFFECTIVE DATE: 1 -27-2021 APPROVED:  Peter G Murphy
Chief

RESCINDS AMENDS CROSS REFERENCE
REVIEW DATE: 1/27/21 | PAGE 1 OF 3
DISTRIBUTION: ALL MEMBERS OF POLICE DEPARTMENT

l. PURPOSE
It is the purpose of this policy to explain the legal amolral obligation of all
members of the Town of Haverstraw Police Department to recognize and act upon their
Duty to
8



Intervene. This policy is to protect all members of the department whipaettheir duty

to intervenewhether on or off duty. Thipolicy is toprevent misconduct by any member

of the Town of Haverstraw Police Department including any outside agency that is
requested to assist in a mutual aid capacity.

DEFINITIONS

INTE RVENE- To come between, whether verbally or physicathyprevent
or altera result or a course of events.

MEMBER - Any sworn or unsworn member of the Town of Haverstraw Police

Department.

PROCEDURE

. Duty to Intervene:

All members of the Town of Haverstraw Police Department must recognize and act upon
the duty to intervene to prevent or stop any member from conducting any act that is
unethical and/or violates law or policy. Intervention by any member may be verbal and/or
verbal and physical.

. All members of the department benefit when the potential misconduct is not committed

or when a potential mistake is not made. Preventing misconduct protects the integrity of
all members, ultimately protects members from damaging theecs as a result of
misconduct or, in some instances, as a result of a failure to intervene to prevent
misconduct by others.

MEMBER RESPONSIBILITIES

If aid is required by any individual, ensure that medical aidnsleredand a paramedic
and anambulance are called to the scene. Medical aid rendered will be documented on
the NY State Patient Care Report (PCR).

. Take a preventative approaethenever possible, if behavior is observed that suggests

that another member is about to commit ordra inappropriate or unethical behavior.

9



. The Officer shall:

a. Evaluate circumstances surrounding the incident to determine the appropriate
form of intevention. Which may include intervening verbally or physically,
based on the presenting circumstances.

. Take an active approach to intervene to stop any unethical behamescanduct when

such conduct is being committed by another member of the Towawarktraw Police

Department.

Immediately notify the Chief of Police, or Captain/Lieutenant in Chiesgace, after

conducting any type of intervention when safe to do so.

. After the above notification is madegaument the incident in writing by articulag

every detail via departmental memo.

. Consistence with the Town of Haverstraw Use of Force Polibgnva physical

intervention (Use of Force) occurs, the Officers Response to Resistance Form must be

completed and a Supervisor must be notified immedgiatel

CHIEF OF POLICE RESPONSIBILITIES

. Conduct a preliminary investigation to gather any pertindormation that would

coincide with the reason for the intervention-Qar video/audio, civilian video)

. Ensure all parties involved, whether directly or indirectly, are properly identified and

provide written documentation detailing the circumstaticasled to the intervention and

what, if anything, occurred once the intervention(s) occurred.

. Assign a Lieitenant or Captain or any combination thereof to assist in a full investigation

of the event.

. Determine whether the actions that led to the intgrga constitutes misconduct,

unethical behavior, violation of police or criminal conduct.

. A detailed reporwvill be completed for review by the Police Commission so a

disciplinary determination may be made. Said report shall, where appropriate, make
reconmendations as to any actions to be taker
recognition for the officethat intervened.

If a determination is made that there was potential criminal conduct, notification shall be

made to the Rockland County Distric At t orneyés Of fice and i f
The Attorney General 6s Office of New Yor k.

Stakeholdes had no further suggestions or remarks on this topic.
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Use of Force for Punitive or Retaliatory Reasons
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Haverstraw Town Police Department
101 West Ramapo Road
Garnerville, New York 10923

OFFICER RESPONSE TO RESISTANCE REPORT

Lethal Non-Lethal
Incident #

Subject Address
Phone # Social Security #
D.O.B. Sex Race Height Weight
Arrested: Yes NO Weapon Type Charges
Location Date: Time:
Officer Badge #

Force Used: Firearm ASP OC Spray Taser
(Indicate U for Used or D for Displayed)
Other:

Medical

Subject injured prior to Police contact? Yes No

Describe

Subject injured during Police contact? Yes No

Describe

Treatment provided? Yes No

Describe

12



Transported by: Police Ambulance Refused Medical Treatment
Medical Personnel: Name Title

Name Title
Status: Admitted Treated & Released No Treatment
Refused Treatment Witness
Title Phone Number

Narrative: (Detailed Description of Events)

Officers/Witnesses on Scene

Name Address/Department Phone #

Photos Taken? Yes No Describe

Supervisor on Duty

Reporting Officer Signature ke

Supervisor Signature Date

E-Justice Use of Force Form Completed: Date
(To be completed by Road Supervisor)

Administration Signature Date

***4 COPY OF ALL PAPERWORK ASSOCIATED WITH THIS INCIDENT MUST BE ATTACHED TO THIS FORM***

13



Stakeholders questioned the reporting procedure and where that data is
stored. Tley were advised that our departmental reporting procedure has stricter
guidelines than what is required by DCJS. DCJS$enplyes an incident to be
reported when a weapors used or displayed as well as conduct resulting in
serious physical injury or déa In addition to DCJS requirements, we require
documentation whenever any type of physical contact is made with a suspect. It
does not matter if injuries are sustainedmot. An additionaluggestion wa$wo
amendments to our Use of Force Policy statimaf all camera and audio should
be reviewed when investigatingJse of Forcecomplaints Stakeholders were
advised this this is a common step in the investigation pretes they felt that
the languageshould be added to the policy so it is clear. $keond suggestion
gla G2 FRR I aSOUGA2Yy dzyRSNJ GKS dat NPKAO A
should make every effort to have medical professionals extract conticiban
weapons from an internal cavity of a suspect. See highlighted amendments to the
Use of Force Policy on pages2bof this report.
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HAVERSTRAW TOWN POLICE DEPARTMENT
GARNERVILLE, NEW YORK 10923

MANUAL INDEX # 15 -2014 sulect: GENERAL ORDER

REF:

USE OF FORCE

NYSLEAS No. 20.1,20.6, 21.2,32.4

EFFECTIVE DATE: 11/7/14 APPROVED:
AMMENDED: 7/1/19

Peter G Murphy
Chief of Police

RESCINDS AMENDS CROSS REFERENCE
G.0. 1-2007

REVIEW DATE: 7/1/19 | PAGE 1 OF 8

DISTRIBUTION: ALL MEMBERS OF POLICE DEPARTME NT

PURPOSE

Law enforcement officers around the country and here in The Town of

Haverstraw are authoed to use reasonable and legitimate force in specific
circumstances. Federal constitutional and state statutory standards dictate when
and how much force can be used. This policy is founded in these standards, but is
not intended to be aexhaustive recitation of state and/or federal legal framework
governing use of force.

POLICY

The federal and state standards by which use of force is measured are both

founded in the basic premise of objective reasonableneesamount of force
that is used by the officers shall be the amount of force that is objectively
reasonhle under the circumstances for the officer involved to effect an arrest,
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prevent an escape, or in defense of themselves or otterstandard of
objective reasonableness, established by the United States Supreme Court in
Graham v Connor, is used in this policy and is intended to provide officers with

guidelines for the use of force, including deadly bal force.

[l. DEFINITIONS
A. Objectively Reasonablé An objective standard used to judge an
of ficerds actions. Under this standa

must be judged through the perspective of a reasonable officer facing the
same set ofircumstances, without the benefit of 20/20 hindsight, and be
based on the totality of thedis that are known to that officer at the time

that the force was used.

B. Deadly Physical Force Physical force which, under the circumstances

in which it is used, is readily capable of causing death or other serious

physical injury.

C. Physical Injury 7 Impairment of physical condition or substantial pain.

D. Serious Physical Injuryi Physical injury which creates a substantial risk

of death, or which causes death or serious and protracted disfigurement,
protracted impairmenrdf health or protracted loss or impairment of the

function of any bodily organ.
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V. USE OF FORCE
A. In general terms, force is authorized to be wskdn reasonably believed

to be necessary to effect a lawful arrest or detention, prevent the escape
of a person from custody, or in def el

B. Under the 4th Amendment, a polioHicer may use only such force &s i

Aobjectively reasonabl eo under the ci
a particular use of force must be judged from the perspective of a
reasonald officer on the scene.

V. DETERMINING THE OBJECTIVE REASONABLENESS OF FORCE

A. When used, force should be only that which is objectively reasonable
given the circumstances perceived by the effat the time of the event.
B. Factors that may be used in determining the reasonableness of force
include, but are not limited to:
1. The severity of the crime or circumstance;
2. The level and immediacy ofrisat or resistance posed by the
suspect;
The potential for injury to citizens, officers, and suspects;
The risk or attempt of the suspect to escape;

The knowledge, training, and experience of the officer;

S

Officer/subject consideratigmrsuch as age, size, relative
strength,

skill level, injury or exhaustion, and the number of officers or
subjects;

7. Other environmental conditions or exigent circumstances.
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VI. DUTY TO INTERVENE

A. Any officer present and observing another officer using force that he/she
reasonably believes to be clearly beyond that which is objectively
reasonable under the circumstances shall intercede to prevent the use of
unreasonable fae, if and when the officer has a realistic opportunity to
prevent harm.

B. An officer who observes another officer use force that exceeds the degree
of force as descr ithseattion ghoulgrantptdyi vi si on

report these observations to a supervisor.

VII.  USE OF DEADLY PHYSICAL FORCE

A. Deadly physical force may be used by an officer to protect themselves or
another person from what the officer reasonably beliessas imminent

threat of serious physical injury or death.
B. Deadly physical force may be used to stop a fleeing suspect where:

1. The officer has probable cause to believe the suspect has
committed a felony involving the infliction @hreat of serious
physical injury or death; and,

2. The officer reasonably believes that the suspect poses an
Imminent threat of serious physical injury to the officer or to
others.

3. Where feasible, some warning should be givenrpadhe use
of deadly physical force.

VIll.  PROHIBITED USES OF FORCE

A. Force shall not be used by an officer for the following reasons:
1. To extract an item from the anus or vagina of a subject without a
warrant.Unless exigent circumstances exalt efforts will be

18



made to have item removed by a medical professional unless such
delay jeopardizes the safety and/or well being of the individual
2. To coerce a confesgidrom a subject in custody;
3. To obtain blood, saliva, urine, or other bodily fluid or cells, from
an individual for the purposes of scientific testing in lieu of a
court order where required;
4.  Against persons who are handcuffed orreesed unless it is
used to pevent injury, escape, or otherwise overcome active or
passive resistance posed by the subject.

5. Any application of pressure to the throat, windpipe, neckjaoking the
mouth or nose of a person in a manner that may hinder breatbéhuge
intake of air or obstruct blood circulation, is prohibited unless deadly physical

force is authorized.

IX.  REPORTING AND REVIEWING THE USE OF FORCE
A. Any injuries resulthg from a use of force incident shall result in the

appropriate and timely medicattention being provided to the injured

party.

B. Members involved in use of force incidents as described below shall notify
their supervisor as soon as practicable and shall complete the department
AOfficers Response to Resistance Rep
1. Use of force that results in a phgai injury or death.

2. Use of force incidents that a reasonable person would believe is
likely to cause an injury.
3. Incidents that result in a complairftmain from the suspect
except complaints of minor discomfort from compliant
handcuffing.
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4, Incidents where a conducted energy device (TASER) was

intentionally discharged or accidentally discharged or displayed.

5. Inciderts where a firearm was discharged or displayed at a
subject.

6. Incidents where aASP is used/displayed to control a subject

7. Whenever any other force, regardless of its nature, is

used/displayed to control an uncooperative subject

PROCEDURES FOR INVESTIGATING USE OF FORCE INCIDENTS

A. Where practicable, supervisor should respond to the scene to begin the
preliminary force investigation.

B. A supervisor that is made aware of a force incident shall ensure the
completonof a AOf fi cers Response to Resi s
engaging in rportable use of force incident and, to the extent practical,
make a record of all officers present.

C. Photographs should be taken which sufficiently document any injuries or

lack thereof to officers or suspects.

D. All audio andvideo of the incident will be reviewed by the investigating

Supervisoas well as the Lieutenants and Captain

E. The Patrol Lieutenant/ Captain wil. r

Response to Resistance Formo and con
deemed necessary
F. The PatroLieutenant will report the incident using the following link

https://www.surveygizmo.com/s3/5075589/NYSeof-ForceReporting

provided by New York State DCHsd provide all information required to
complete the report.

20


https://www.surveygizmo.com/s3/5075589/NYS-Use-of-Force-Reporting

Should further investigation be required, after the fact, the Captain will
direct such investigation utilizing whatever depafinresources are
required. TheCaptain will also be responsible for securing any audio or
video recordings and for the downloading of the record of use on the
department Taser. After review by the Captain, the report shall be

forwarded to the Chieadf Police for adjudication.

Adjudication of Report:
1. The Chief of Police will classify the completed Officers
Response to Resistance Report as follows:
a. Unfounded no undue use of force.
b. Justified definite use of force, but in adherence to

proper and apppriate police procedures and

techniques.
C. Not sustainedunable to verify improper use of
force.
d. Sustainedimproper use of force.
2. Completed investigation classified as unfded, justified

or not sustained will be maintained in Internal Affdikss
i n the Chiefdos Office. Sustained
the individual employeebs departm
copy in the Internal Affairs files.

3. The Chief of Pbce, upon receipt of the completed
investigation, will review the matial pertaining to the
i ncident, the involved personds w
history and service record and then recommend a
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disciplinary action if the incident is sustath

4. The employee will be notified of results of the investigation
and the recommended disciplinary action, including
scheduled implementation of said action.

E. TRAINING

A. All officers will receive training and demonstrate th@iderstanding on
the proper application of force.

B. Training will be donen a yearly basis at the Rockland County Police

Academy during scheduled-Bervice Training.

Informal Quotas for Summonses, Tickets, or Arrests

On page 29 of the guide itstateés S , 2NJ {0FGS KIF & ol Yy
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Shooting at Moving Vehicles and Hipeed Pursuits
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Stakeholders were satisfied with this explanation and no comments or
guestions were expressed.
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LessThanLethal Weaponry such as Tasers and Pepper Spray

On Page 33 of the guide it statés, WB | a Ay It &> GF aSNA | NB
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Stakeholders had questions regarding other options oflleas-lethal
weaponry. A stakeholder askddae looked into the Bola Wrap. A Bola Wrap is a
device similar to a taser in the fact that it shoots two darts out of the device
which is connected by a string and wraps around the suspect preventirigdrim
from escaping or using Hieer hands and arms to sest(see illustration) At the
request of the stakeholders, we are researching this tool as an addition to our
current tools that we already use on patr8itakeholders were satisfied with our
department being open to exploring alteate tools and had néurther
suggestions. 24



Facial Recognition Technology
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Stakeholders had no questions regarding this sulged were satisfied
with our explanation.

Hot-Spot Policing and Focused Deterrence
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Stakeholders had no questions regarding this subject and were satisfied
with our explanation.

Law Enforcement Strategies to Reduce Racial Disparities and Build Trust

Page 35 of the guidstatesd [ 4 Sy F2NOSYSy i SELISNI &
that various plicing and criminal justice strategies can reduce racial disparities
and build trust between police departments and the community. You should
consider which, if any, of these strategiesuddbhelp your department achieve
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Stakeholders were satisfied with our participation in programs anaadid
provide any suggestions or concerns.
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Haverstraw Town Police Department

101 West Ramapo Road
Garnerville, New York 10923

PETER MURPHY Tel. 845-354-1500
CHIEF OF POLICE Fax 845-354-6919

To: All Sergeants
From: Lt. John Gould
Date: 12/10/19

RE: New Bail Reform Guidlines

As we approach the 2020 year, we all have been made aware of changes that are coming with the New
Criminal Justice Reform Act. The purpose of this memo is to simplify when we can and can’t take bail and when
an appearance ticket must be issued.

Step 1: An Arrest is made
Step 2: Identify the Charge
If charge is an A,B,C or D Felony — An Appearance ticket is NOT Authorized

If the charge is a Violation or Misdemeanor you must issue an appearance ticket
UNLESS THE SUSPECT FALLS INTO ONE OF THE FOLLOWING CATEGORIES:

-HAS AN ACTIVE WARRANT

-FAILED TO APPEAR IN COURT IN LAST 2 YEARS

-UNABLE OR UNWILLING TO VERIFY IDENTITY

-DOMESTIC ARREST AS PER CPL 530.11

-ANY SEX CRIME IN PL 130

-APPEARS SUSPECT SHOULD BE SERVED AN OOP

-CRIME DICTATES SUSPECT LICENSE BE SUSPENDED

-SUSPECT WOULD FACE HARM WITHOUT MEDICAL/MENTAL CARE

If the charge is an E Felony you must issue an appearance ticket
UNLESS ONE OF THE FOLLOWING E FELONIES ARE COMMITTED:
-PL 130.25 RAPE 3R?
-PL 130.40 CRIMINAL SEX ACT 3R?
-PL 205.10 ESCAPE 2™?
-PL 215.56 BAIL JUMPING 2™
-PL 205.17 ABSCONDING TEMP RELEASE 157
-PL 205.19 ABSCONDING COMMUNITY TREATMENT FACILITY
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What is Youth Court?

The North Rockland Youth Court is a
voluntary alternative to the criminal jus-
tice system for young people who have
committed a crime or an offense. The pri-
mary goal of Youth Court is to inter-
vene in early antisocial, delinquent, and
criminal behavior, to reduce the incidence
and to prevent the escalation of such be-
havior. Youth Court strives to  promote
feelings of self-esteem and a  desire for
self-improvement and foster a healthy
attitude toward rules and authority. Youth
Court also offers a law-educated pro-
gram for young people who seek to be-
come members of the Court.

‘What happens in Youth Court?
A youth , who has admitted guilt to a crime
or offense, appears before the court. The
court is presented with evidence relevant
to sentencing; Deliberates and passes
typically includ
community service, counseling, and / or
stress rehabilitative goals.

Q

‘What types of cases are heard?
Cases are generally referred by Judges,
Police, SRO’s, and Probation Departments
to the Coordinator, who accepts cases that
meet established criteria. Typical cases that
may be heard include, but not limited to;
shoplifting, fighting, trespassing, bullying,
underage drinking and smoking.

Who are Youth court Members?

Youth Court Members are students from
the Town’s of Haverstraw and Stony Point
who volunteer their time to provide a fair
and equitable system in which a juvenile
crime may be handled. Students must be
between the ages of 13 and 19, and must
have successfully completed a multi-
week law related educational training pro-
gram.

What will I learn during my training?

Area’s of instruction include an over-
view of the Criminal Justice System from
an arrest to the appeal process, the penal
law, the consequences of crime, sentencing
issues, rehabilitation as a goal, the nature
and type of evidence that is admissible and
probative in sentencing.

The training programs will also include
mock hearings to prepare members for
participation in Youth Court Proceedings.

What are the rights of the Defendant?

1. The right to proper Youth Court
procedures.

2. The right to a quick and uncomplicated
hearing.

3. The right to have a Defense Attorney.
4. The right to an unbiased hearing.

5. The right to have parents present.
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What is the Youth Court Procedure?

Once the defendant and their parents
have agreed to participate in the program,
they are assigned a Defense Attorney from
the Youth Court Membership. At the
Court appearance, the defendant admits
their guilt and the Defense Attorney works
with them in presenting their case to the
Court. Once all the facts have been
examined, the Judge will have numerous
sentencing options, which may include
community service, restitution, safety
course, essays, anger management, and
letters of apology.

The Judge cannot sentence any youth to a
detention facility or jail.

Complete confidentiality is stressed
throughout the entire process. Proceedings are
not open to the public.

What are the advantages of Youth Court?

1. The defendant is not sent to Family Court
and is therefore not labeled a Juvenile
Delinquent.

2. The defendant is judged by their own
peers.

3. The defendant constructively assumes
responsibility for their actions.

4. The defendant does not have to pay
attorney fees.

5. The defendant has the opportunity to learn
about the Justice System.

6. The defendant will not have an official
record.



What are the responsibilities of
Youth Court Members?

Youth Court members will assume

the following roles, on a Rotating basis:
Judge, Prosecutor, Defender, Clerk, and
Bailiff.

Judges:

Proceed over all Youth Court
proceedings. Examine all cases on an
individual level. Make all decisions on
the facts presented. Uphold the rights
of the offender.

Prosecuting Attorney:

Know the facts of the case. Up-
hold court standards. Represent the
community interests.

Defense Attorney:

Speak with the defendant before
all proceedings. Represent the
defendant. Present the circumstances
of each case. Uphold the rights of the
defendant.

Clerk / Bailiff:

Record and maintain all court records.
The responsibility of maintaining the
efficient operation of the courtroom.

Coordinator

Youth Court is supervised and
overseen by the Coordinator. The
Coordinator works with the offender’s
family, Youth Court members , Law
Enforcement agencies and others in the
community to ensure that the North
Rockland Youth Court is effective in
its mission to be constructive, to be
Rehabilitative, and to be educational.

An advisory board will assist in this
Mission and in formulating operational
Procedures and policy.

For further information, contact:

Detective Richard Spatta
Youth Officer / Coordinator
Town of Haverstraw Police

Juvenile Aid Bureau
(845)354-1500 ext 1025
rspatta@haverstrawpolice.org

Detective Andrew Kryger
Youth Officer / Coordinator
Town of Stony Point Police
Juvenile Aid Bureau
akryger@stonypointpd.org

Like us on Facebook
Haverstraw Police
Stony Point Police
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FOR IMMEDIATE RELEASE October 1, 2020

Haverstraw Police Department Launches Hope Not Handcuffs Program

Haverstraw, NY- The Town of Haverstraw Police Department is pleased to announce our
participation in the Hope Not Handcuffs program. We are excited to be able to offer this resource to

our community and open our front door as a first step in recovery from drug and alcohol addiction.

Anyone seeking help in the fight of drug or alcohol addiction may come to Haverstraw Police
Department and ask for the Hope Not Handcuffs program. They will be treated with compassion
and respect. A call will be made to an “Angel” volunteer from the Hope Not Handcuffs team who
will come and actively seek out a treatment plan. Individuals suffering from addiction will instantly
gain an advocate and a network of resources designed to lead them to success. Hope Not Handcuffs,
is a proactive approach to reach out to people struggling with drug addiction to encourage them to

seek recovery and regain control of their lives.

Hope Not Handcuffs-Hudson Valley, a program of the Tri-County Community Partnership Inc,, is
aimed at bringing law enforcement, community organizations and volunteers together to find
viable treatment options for individuals seeking help to reduce dependency with any substance
including heroin, prescription drugs, and alcohol. HNH-HV started in Orange County, NY in January
0f 2019, since then the program has rapidly grown to include 27 police departments across 5
counties, incorporating approximately 1100 police officers. The program has a volunteer force of

over 500 Angels.

Since its inception, HNH which was founded in Michigan by Families Against Narcotics, has
expanded to include over 90 police departments in 9 counties in the state and has successfully
connected more than 4700 participants with the resources and treatment they need and deserve.
Learn more at www.tricountycommunitypartnership.org

Or call (833)428-HOPE

HH#H
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H®PE

HANDCUFFS

Hudson Valley

What is the Hope Not Handcuffs- Hudson Valley?

Hope Not Handcuffs- Hudson Valley, is a program of Tri-County Community Partnership Inc., aimed at bringing
law enforcement and community organizations together in an effort to find viable treatment options for
individuals to reduce dependency with heroin, prescription drugs, and alcohol. The program is a collaborative
effort between local police departments, and community volunteers called “Angels” to find treatment options
for those seeking assistance for addiction.

The Hope Not Handcuffs model originated in 2017 in Michigan. Since its inception, HNH has expanded to include
over 100 police departments in 9 counties and has successfully connected more than 3900 participants with
resources and treatment. They have over trained 800 Volunteer Angels and have recently expanded to a state-
wide program. HNN operates in partnership with the Police Assisted Addiction and Recovery Initiative
(P.A.A.R.L) in Gloucester, MA.

How it works

Any person seeking assistance for their substance use can just walk into a participating police department and
ask for help. The person is met with dignity and respect. An Angel is dispatched to the location and immediately
works to find a treatment option. It’s that simple.

Demand

HNH- Hudson Valley started in January of 2019 with only one police department, and 10 volunteers. In one year
since its inception, the program has rapidly grown to include 26 police departments across 4 counties,
incorporating approximately 956 police officers. The program started with fewer than 10 volunteer Angels and
now has a volunteer force of over 700 Angels.

Impact

Since January 2019, 100% of those seeking help - from participating police departments and have been placed
into treatment by connecting with HNH- Hudson Valley. Additionally, hundreds of calls have been received for
referrals and inquiries regarding the program. Requests for help have grown and have become a more regular

occurrence as the community learns of the program’s existence.

HNH- Hudson Valley has been recognized by the Rockefeller Institute for our efforts to help fight the opioid
epidemic.

We are also now working with the University of Albany, School of Public Health to develop research on the
efficacy of pre-arrest diversion programs in New York state.
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HANDCUFFS Program Protocol

Hudson Valley

POLICY:
Program Philosophy
It is the philosophy of Hope Not Handcuffs-Hudson Valley that:

® We support a three-prong approach to combatting illegal drugs — Enforcement, Education, and
Treatment. We recognize that addiction is a brain disorder which can benefit from medical
intervention and treatment.

e Officers responding to any call for service or performing any police action will be cognizant for
the potential that the involved parties may be suffering from addiction.

e Officers interacting with persons suffering from addiction will be professional, compassionate
and understanding at all times. Often times, people suffering from addiction ask for help only as
a “last resort” and may be considering self-harm or suicide. Your interaction with them can help
make a difference.

¢ Inallinstances, officers will continue to take enforcement action within their discretion and
normal scope of duties to address criminal activity. At the same time, officers will recognize the
fact that such criminal activity may result from a medical condition (addiction).

General Program Guidelines
It shall be the policy of law enforcement that:

® Any person who enters the police station and requests help with their addiction will
immediately be screened by a law enforcement officer for potential participation.

¢ No questioning of the person will be undertaken in an effort to collect drug intelligence,
determine the origins of any drugs relinquished by the person, or any other effort which may
undermine the intended purpose of this program - namely to encourage persons to seek police
assistance in getting help for their addiction without fear of arrest or police action.

Specific Program Implementation
The patrol supervisor and volunteer Angel are responsible for ensuring this policy is followed.

FOLLOWING INITIAL SCREENING BY LAW ENFORCEMENT PERSONNEL AND CONFIRMATION THAT THE
SUBJECT IS ELIGIBLE TO PARTICIPATE IN HOPE NOT HANDCUFFS:

¢ Officer willimmediately contact the Hope Not Handcuffs helpline (833)428-4673 by phone.
Select appropriate county at the prompt and identify police department to the Angel
Coordinator.
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North Rockland Youth Police Academy

Spring 2020 Youth Academy Schedule

ALL CLASSES 7PM-9PM (unless noted)

TUESDAY March 3 Orientation Haverstraw Town Hall 7pm
Thursday March 5% Police / Street Gang Interaction and Investigations
Thursday (6:30pm)  March 12 Arrest Techniques/Self Defense

Thursday March 19™ Accident Investigation/Intro Patrol/

Thursday March 26" FATS/EMS-First Aid- (@G

Thursday (6:30pm)  April 2™ Drone/BCl/Jail Visit — NEW CITY ##%*#*
Thursday April 23™ Patrol K9 / DWI Investigation

TUESDAY April 28 Stentsi @FIC

Thursday April 30" Bomb Disposal/Fire Dept [@IRIG

Thursday May 7% Mounted/Disorder Control

Thursday May 14 Felony Car Stops/Helicopter -
Thursday (6:30pm) May 21st Marine Unit — STONY POINT*#

Thursday May 28" S.W.A.T.

WEDNESDAY Jun 3 Graduation Ceremony — North Rockland High School

*On May 28", the S.W.A.T. team will be conducting a Demonstration at the end of the class.

Parents are encouraged to arrive at 8:45pm to also view the Demonstration.

If you are going to be late or must miss a class, please contact Det. Kryger or Det. Spatta

Det. Kryger 786-2242
Det. Spatta 354-8972

Due to the unpredictability of Police work, this schedule is subject to change with short notice
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Bias/HateCrimes
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A The Officer first will secure the scene, provide medical atientif
necessary and take the necessary action depending on the
circumstances.

A Once the scene is stabilized, tl#ficer will then determine if a
bias crimeexists. (was the apparent motive for the criminal act
based upon a bias motive such as race, aityireligion, or
sexual orientation.)

A The Gficer will notify aSergeant if they determine that a bias
crimeoccurredand theSergeant will respond to the scene.

A An incident report will be takeriThe Gficer must obtain accurate
information and asseg§there is any physical, emotional, or
financialimpact onthe victim.

A The Officer willefer the victim and theifamilies to any crime
victim assistance agencies or other community services for
support. FamilyMembers,dergy orCounselors)

A The Sergeant will notify theLieutenantand requesDetectivesto
the scene
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A The Town of Haverstraw Police Department aitnge for any
additional security that maige required.
A It is also important to note that Bias/Hate Crimes alassified
more severgf than the same crime that is not committed with
Bias/Hate. Wen a specific crime is a misdemeanor or a dags
or Efelony, the hate crime shall be one category higher. (example,
AT GKS OKI NBS A aDél yFf Staayledz (dzLa? yo K
it will be aCfelony because of the hate crime.)

Stakeholders were provided with Town of Haverstraw Police
General Order 42012 titled Biased/Hate Crimésee provided
materials section)Stakeholders did not have any questions on
this topic.
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Tracking and Reviewing Use of Force and ldentifying Misconduct

Page 57 of the guide state,. dzA f R A y 3-offoyte rejieding NJ dza S
reforms, Governor Cuomo recently signed legislation requiring that law
enforcement officers report all firearm disatges in circumstances where a
person could have been injured, whether or not any injury occurBsyond this
requirement, police departments should have clear policies regarding
documenting the use of force. Consider what other incidents, including othes
2F F2NOSI @2dzNJ RSLI NI YSy(d &aK2dz R NBIj dzi N
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Stakeholders had no further questions regardihig topic.
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2/12/2021 eJusticeNY Integrated Justice Portal

((i::) eJusticeNYinresaaren sustice porrac

¢

Resources » UCR/IBR Submission » Uniform Crime Reporting_ (UCR), [+] Feedback

Report Submission

uc

Submission Of Reports

Logged In QRI: NY0435100

P ]

Agency Name: Haverstraw Town Police Department

Submit UCR for a different Agency

: [Nvoazsioo — R

* Reporting Agency Name: [Haverstraw Town PD

04351 |
* Reporting ( * UCR Number %

Current Submission

* Report Month / Year: [January  v|/ [2021 v|

Preparer's Information
Preparer Name: John Gould JR

* Preparer Phone Number: [845-354-1500 |
999-539-9999

P T
x ould@haverstrawpolice.or:
* Preparer Email ID: Hgouel P 9

Submission Status for Haverstraw Town Police Department for Review Status

Report Status Date Last Nothing to
Type Submitted | Modified Report
[NEXT
* = Denotes Required Fields
] < \ bruary 12, 2021 11:12 AM EST

https://www.ejustice.ny.goviwps/myportal/lut/p/z1/04_Sj9CPykssyOxPLMnMzOvMA(ljo8ziPXOMDUMMDCyMLQxCDQP8vdx9DA0gQD-ckllooLQBDUB...  1/1
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2/12/2021 eJusticeNY Integrated Justice Portal

@ eJusticeNY wresraren sustice rormat
\\‘7“._9(/

2
Resources » UCR/IBR Submission » Uniform Crime Reporting (UCR) - - Feedback

Use of Force Incident Numbers

ORI: NY0435100 Agency Name: Haverstraw Town PD Month-Year: 1-2021 |

Select Incident l Incident Number l Reported As
® { Add New Incident |
= = Denotes Required Fields _ B

Use of Force - DICRA ]

Did this Incident involve a death by
natural causes?

YES |

https://www.ejustice.ny.gov/wps/myportal/lut/p/z1/jZBBTANAEIV_Sw8cZWZ36bJ4WxulUGRdKynspaEJOiaVbVhsor9etAcv2vBu8_K9mckDAyWYrj4f2n...  1/1
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2/12/2021 eJusticeNY Integrated Justice Portal

@ eJusticeNY wresrare susrice porrat
N2

Resources » UCR/IBR Submission » Uniform Crime Reporting (UCR) | *) Feedback

ORI: NYD435100 Agency Name: Haverstraw Town PD Month-Year: 1-2021

Select Incident Incident Number Reported As
| ® Add New Incident

* = Denotes Required Fields

Use of Force ‘

* Did this Incident occur in Jail?
QYes ONo
* Did any of the following Use of Force Types occur in the Incident?
a. Discharged Firearm

b. Conduct that Resulted in Serious Bodily Injury
¢. Conduct that Resulted In Death

QYes QNo

[conTinuE] [cancer

https://www.ejustice.ny.goviwps/myportal/lut/p/z1/jZBBTANAEIV_Sw8cZWZ36bJAWxulUGRdKynspaE JOiaVbVhsorOetAcv2vBu8_KOmckDAYWYrjdf2n. ..
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2/12/2021 eJusticeNY Integrated Justice Portal

Resources » UCR/IBR Submission » Uniform Crime Reporting_ (UCR), [']Feedback

UCR Report Submission > O

Use of Force Report

ORI: NY0435100 Agency Number: 04351 Agency Name: Haverstraw Town PD Month-Year: 1-2021

Incident Details

*Incident Number: | | *IncidentDate: | |i&] * County: |
mm/dd/yyyy 28
* Circumstance: |--Select One-- ] *City: [ |/ v/[@
Subject(s) Details
Subject Age Sex Race Ethnicity Actions
Number [RESET SUBJECT INPUTS

ect One—- v | * Race: | --Select One— ~v] *Ethnicity: [--Select One-- v

(JUnknown Age

INSERT SUBJECT DETAIL |

Officer(s) Details

Officer Age l Sex I Race Ethnicity Actions | \
Number [RESET OFFICER INPUTS |
*Age: || *Sex: [--Select One-- v| * Race: [--SelectOne--  v| * Ethnicity: [ --Select One-- v|

(ODisplayed a chemical agent
(JUsed/Deployed a chemical agent
(JPointed a firearm in direction of subject
(DJUsed/Discharged a firearm
[JPointed an electronic control weapon in direction of subject
(JUsed/Deployed electronic control weapon
[JPointed an impact weapon in direction of subject
(JUsed/Deployed an impact weapon
(JUsed a chokehold or other similar restraint
Conduct that resulted in death
Conduct that resulted in serious bodily injury

INSERT OFFICER DETA

Disclaimer
* (()By Submitting this report you are attesting to the accuracy of the reported crime data entered by your department.

[canceL][

* = Denotes Required Fields

bout | SiteMap | Site Policies | February 12, 2021 11:17 AM EST

https://www.ejustice.ny.gov/wps/myportal/lut/p/z1/jZDNboMwEISfJQeOZdc2MaY 3949AKKEbooAVEZE0iZTICNNI7dOXNode20i57eib3dWAgRIMVS5_2...  1/1
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Internal Accountability for Misconduct

Page 60 of the guide statas{ 2YS I ¢ Sy FT2NOSYSyd I 3¢
LAPD, have imposed on theifficers a duty to report misconduct by other
officers. Within the New York State Police, there is an obligation to report the
misconduct of another trooper. Similarly, sorev Enforcement agencies have
imposed on theilQupervisors a duty to respond teports of possible misconduct.
Should your department adopt such policiés?

ACKS ¢2gy 2F2FROSNBIS NI WISy didzy Ol A
O2YYAUGUSS adl | SK2t RSNE Toa tevrdz GRS
Ly G S&aIESS/Syd® IS

ALUGRS | F @S NB SN I REVYABRVINY RA 8
GKFG AG A& GKS NBaLRyaArAoAftAde 27
NBLJQNJERM@@C)@K/SNJSQSNJ FYR 6KSYS@SN.
LINE OSRdAzZNBE T2 NJ R2AYy I AR DK NVE 0165 DA

ACKS 5SLI NUYSWAt AEE20KY A A OR LINE
m¥F2N) RSGFAfta 2y (0KS LINROSRdAzNBE @

Al AGAE ALY O2YLX FAYyld FaMBa YIeé 0S
026V2FTKI OSNEGOREYILR O SRI2 dzLJO8Y (G KS
5SLI NGYSYy(l t200e3 2NIIISBNJ2RST A OS5 \
| I O NBENY I | £ €

Similarlyd 2 LI a4 G2LMA0&aT aidl {SK2f RSNA FS¢€ i
LYGSNBSYySé¢ LlRftAoe GKS O20SNB |ff FaLsSOoin
There was also a request to add in our policy the locations of where a civilian
compaint form can be attaiad if necessar{See highlighted section for changes
to policy on pagéb). The discussion of a Civilian Complaint Review Board came
up and was suggested it should be added to the Civilian Complaint policy. We will
address civiliamversight on pagé5.
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HAVERSTRAW TOWN POLICE DEPARTMENT
GARNERVILLE, NEW YORK 10923

MANUAL INDEX # 2 -2012

sulec: GENERAL ORDER

REF:

COMPLAINTS AGAINST POLICE OFFICERS

NYSLEAS No. 25.1

EFFECTIVE DATE: 7/20/2012

APPROVED: Peter (urphy
Chief

RESCINDS
2-2004

AMENDS CROSS REFERENCE

REVIEW DATE: 3/5/20 | PAGE 1 OF 10

DISTRIBUTION: ALL MEMBERS OF POLICE DEPARTMENT

PURPOSE

To specify the activities of the internal affairs function and outline the procedure for

the handling and investigating of compla ints filed against Department personnel, the

resultant dispositions and the maintenance of records

POLICY

The department's ima ge and reputation depend on the personal integrity and
discipline of all departmental employees. To a large degree, the public im  age of the
department is determined by a professional response to allegations of misconduct
against its employees. The departme nt must competently and impatrtially investigate
all allegations of misfeasance, malfeasance, nonfeasance by employees and complai nts

bearing on

t he

departmentds response

recognizes that its personnel are often subject to intense pressures in the discharge of
their duties. The employee must remain neutral under circumstances that are likely

to generate tension, excitement, and emotion. In these situations, actions and events
frequently result in misunderstanding and confusi  on. It is to the advantage of all
employees to have a procedure for the investigation of the more serious allegations
and underly ing circumstances, so that complaints can be resolved in light of the
complicated pressures of law -enforcement work.
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The department encourages citizens to bring forward legitimate grievances regarding
misconduct by employees. Department members shall re ceive all complaints
courteously and shall handle them efficiently. All officers are obligated to explain
complaint procedures to inquiring citizens.

PROCEDURES (GENERAL):
A. HOW TO MAKE A COMPLAINT:

A copy of "How to Make a Complaint” will be posted in the  public areas of the
department, provided to media representatives, and may be given to any

citizen requesting information on h  ow to make a complaint. A copy of "How
to Make a Complaint” is found in the appendix to this order . Additionally,

this document can be located on the Police Departments website
www.townofhaverstraw.or g/police, and located at the Town of Haverstraw
Clerkds Office | ocated at Town Hall

B. RESPONSIBILITY FOR HANDLING COMPLAINTS:

1. Complaints regarding law -enforcement operations or services or failure to
provide a service, or improper attitudes or  behavior including but not
limited to tardiness, rudeness or insubordination will be handled through
the chain of command, beginning with the first -line supervisor. The first
line supervisor for purposes of this order shall be of the rank of a Sergeant.

2. A supervisory officer who receives a complaint directly or has been
summoned to receive a complaint shall explain the pro cedure/policy to the
complainant. If, after the investigation, allegation or conciliation is
completed, the complainant is satisfied and the matter resolved, no further
action is necessary.

3.  Serious categories of complaints which include, but are not limi ted to:
corruption, brutality, death or serious injury, criminal misconduct or
misconduct involving several personnel or  supervisory personnel shall be
investigated by the Captain who has been designated by the Chief of Police
to administer, direct and be responsible for the internal affairs components
of the Police Department. The Captain will report directly to the Chief  on
internal affair matters.

4. The District Attorneyds office or other
Chief may be involved in the inv  estigation to maintain public confidence in
45
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the internal affairs function. The  Captain will maintain a close liaison  with
the District Attorney's Office in investigations alleging criminal conduct,
by seeking legal advice or by routine notification.

RECEIPT OF COMPLAINTS AND HANDLING PROCEDURES:

1.

All complaints, regardless of nature, can be logged in person, by mail, or by
phone at any time. As part of the follow -up investigation, persons making
complaints by mail or phone normally shall be interv  iewed and a written,
signed complaint prepared. A co py of the complaint form is found in the
appendix to this order.

An employee who receives a citizen's complaint through U.S. mail shall
place the correspondence and envelope in a sealed envelope and for ward it
to the first line supervisor, who shall dete rmine investigative
responsibility.

Complaints received by telephone by dispatchers or other employees shall
be courteously and promptly referred to the first line supervisor. The
employee shall record t he name and telephone humber of the complainant
and state that the Chief of Palice or, if unavailable, the sergeant shall call
back as soon as practical.

Anonymous complaints shall be followed up to the extent possible. In case
of an anonymous complaint, the officer or other person who receives the
anonymous complaint shall complete the form in the appendix to the extent
possible.

Every effort shall be made to facilitate the convenient, courteous, and
prompt receipt and processing of citizen complaints. A n employee of the
department, who interferes with, d iscourages, or delays the making of
complaints shall be subject to disciplinary action.

Normally, a citizen with a complaint shall be referred to the first line
supervisor who shall assist the citizen in  recording pertinent information.
The first -line sup ervisor shall at least conduct a preliminary investigation.
The preliminary investigation consists of questioning the officer,
complainants, or withesses, and securing evidence.
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7. Upon completion of the preliminary investigation, the following documents
shall be prepared and forwarded through the chain of command.

i. A report of the alleged violation; any documents and evidence
pertinent to the investigation.

ii. Recommendations for further investigation by int  ernal affairs or
another agency.

8. If the first -line supervisor or other investigators determine that the
complainant is apparently under the influence of an intoxicant or drug, or
apparently suffers fr om a mental disorder, or displays any other trai t or
condition bearing on his or her credibility, the supervisor or investigator
shall note these conditions on the reverse side of the complaint form. Any
visible marks or injuries relative to the allegation shall be noted and
photographed.

9. Prisoners or arrestees also may make complaints, although circumstances
may require a department representative to meet the complainant at the
jail for an interview. If appropriate, the representative will have
photograp hs taken of prisoners' injuries

10. The above procedure may also be used when department employees desire
to enter a complaint against any other employee governed by this order.

INTERNAL AFFAIRS FUNCTIONS

TYPES OF INVESTIGATIONS

1. Two types of investigations may take place: administrative or crimin al.
Different rules govern interviews of employees in each case. Before any
interview, the employee under investigation shall receive a confidential
written notice of the complaint. This n  otice will include a copy of the
original complaint, a summary of th e facts, and the officer's rights and
responsibilities.

Note: Administrative and criminal investigations may be conducted
simultaneously, but investigators assigned to either may not col laborate or
share information.]
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INVESTIGATIVE PROCEDURES

The Chief shall;

1 Record, register, control or cause to be recorded, registered, or controlled
the investigations of employees.

2 Supervise and control the investigation of the alleged or suspected
misconduct within the agency.

3 Maintain the confidentiality of t he internal affairs investigation and the
records of it.

4 Maintain close liaison with the Department attorney in investigating
alleged criminal conduct.

ASSISTANCE OF LEGAL COUNSEL:

Employees are permitted to have an attorney, supervisor, or union
representative with them in the room during any interview regarding
allegations of misconduct.

INTERVIEW FOR ADMINISTRATIVE PURPOSES: GARRITY HEARING

If the chief of police wishes to compel an employee to answer questions directly
related to his or her o ffi cial duties and the chief is willing to forego the use of
any answers in a criminal prosecution, the Chief of Police or another
interviewer shall advise the employee that:

1. The purpose of the interview is to obtain information to determine whether
disciplin ary action is warranted. The answers obtained may be used in
disciplinary proceedings resulting in reprimand, demotion, suspension, or
dismissal.

2. All questions specifically related to employment must be fully and
truthfully answered. Refusal to answer  may result in disciplinary action.

3. Neither answers given nor any information obtained by reason of such
statements are admissible against the employee in any criminal
proceeding: Read to the employee the following.
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"I advise you that you are being questioned as part of an official investigation of the
department. You will be asked questions specifically directed and narrowly related to the
performance of your official duties or fitness for office. You are entitled to all the rights and
privile ges guarant eed by the laws and the constitution of this state and the Constitution of
the United States, including the right not to be compelled to incriminate yourself. | further

wish to advise you that if you refuse to testify or to answer questions rela  ting to the
performance of your official duties or fitness for duty, you will be subject to departmental
charges that could result in your dismissal from the department. If you do answer, neither
your statements nor any information or evidence, which is ga ined by reason of such
statements, can be used against you in any subsequent criminal proceeding. However, these
statements may be used against you in relation to subsequent departmental charges."

4. Inaninterview for administrative purpose, no Miranda rights are required.
Further, the foregoing rules are inconsistent with Miranda in that
employees' statements cannot be used as evidence.

5. The interviewing officers shall use the "administrative proceedings rights"
form found in the appendix to this instr  uction.

E. IN TERVIEWS FOR CRIMINAL INVESTIGATIVE PURPOSES:

If the Chief of Police believes that criminal prosecutions are possible and
wishes to use statements against the employee in a criminal proceeding, or at
least wishes to maintain the option of their use, he or another interviewer
shall:

1. Give the employee Miranda rights

2. Advise the employee that if he asserts his right not to answer questions, no
adverse administrative action will be taken based upon the refusal.

i. If the employee decides to answe r questions at th is point, the
responses may be used in both criminal and disciplinary
proceedings.

ii. Note that the Miranda admonition includes the provision that a
lawyer may be present at an interview. Although technically the
employee has no right to coun sel until the emp loyee has been
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iii.  criminally charged or his or her freedom of action has been deprived,
the department wishes the employee to have the option. The
department wishes no possibility to arise in which its actions might
be construed as coercive.

ADJUDICATI ON OF COMPLAINTS

The chief of Police will classify completed internal affairs investigations as:

1. Unfounded - no truth to allegations.

2. Exonerated - allegations true but result of adherence to proper and
appropriate procedures and techniques.

3. Not sustaine d - unable to verify the truth of the matters under
investigation.

4. Sustained - allegations true

Completed investigations classified as unfounded, exonerated or not sustained

wi || be maintained in | egal files dn the
complaints shall be filed in the individual employee's department personnel

file with a copy in the internal affairs files.

Disciplinary action taken shall be determined by the seriousness of the
violation or the extent of injury to the victim. It shal | be commensurate with
the circumstances surrounding the incident and in consideration of the
employee's service record and prior sustained complaints.

1. The depart ment shall maintain a log of all complaints.

2. The complaints and internal investigative files  shall be kept in a secure
area and shall be maintained as long as state archival policy dictates.
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3. The chief of police shall direct a periodic audit of complaints to ascertain
a need for training or a revision of policy.

DISPOSITION OF COMPLAIN TS GENERALLY:

1. Written notice of case progress will be provided to citizens who initiate
formal complain ts against Departmental members.

2. The Chief of Police will notify the complainant that complaints against

the agency or its employees will be investi gated and administratively
handled.

Note: Pursuant to 850 -a of the Civil Rights Law, the agency need only advise
the complainant that the matter is being administratively handled.

3. Maintain complaint files separate from personnel files.
4. Take appropriate disciplinary action following the investig  ation

All procedures listed above will be subject to all applicable laws and the Collective
bargaining agreement.

HOW TO MAKE A COMPLAINT

1. If you wish to make a complaint about the actions of an officer or  about any aspect of law -
enforcement operat ions, please:

a. Come to the department and tell any employee that you want to make a
complaint; or
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b. Call the department office and tell the person answering the phone that you
want to make a complaint; or

c. Write your complaint and mail it to the Chief of Police

Chief of Police
Town of Haverstraw Police Department

101 West Ramapo Road
Garnerville, N.Y. 10923

A Supervisor will assist you in filling out a complaint form. This form asks yo u to identify
yourself and then to give specific details about your complaint.

Your complaint will then be investigated. You may be contacted and asked additional
guestions about your complaint.

If it is going to take a long time to investigat e your complaint, you will receive a letter
telling you approximately when you may expect a reply.

When your complaint has been investigated, the chief of Police will review the
investigation and will write you a letter explaining what has been foun d out about the
matter.

REPORT OF COMPLAINT AGAINST POLICE PERSONNEL

CONFIDENTIAL
Name of complainant:
Contact address?
What phone number ? Residence: Work:

Date and time of incident:

Location of incident:

Name of officer(s) or employee(s) against whom comp laint is being filed, or ot her identifying marks
(car number, badge number, etc.)

Rank: Name:

I.D. # Badge: Vehicle:
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Nam e(s)/address/phone number or other identifying information concerning any witnesses,
if applicable:

Statement of allegation:

(If further space is

needed use reverse side of sheet)

I understand that this statement of complaint will be submitted to the Town of Haverstraw
Police Departmen t and may be the basis for an investigation. Further, | sincerely and truly
declare and affirm that the facts contained herein are complete, accurate, and true to the
best of my knowledge and belief. Further, | declare and affirm that my statement has been
made by me voluntarily without persuasion, coercion, or promise of any kind.

| understand that, under the regulations of the department, the employee against whom
this complaint is filed may be entitled to request a hearing before a board of inquiry. By
signing and filing this complaint, | hereby agree to appear before a board of inquiry if
requested by the employee, and to testify under oath concerning all matters relevant to this
complaint.

The filing of a false statement is a class A misdemeanor inthe  State of New York. [NYS

Penal Law Sect. 135.70]

Refused to sign Signature and Date

Signature of Person Receiving Complaint Date and Time Received
ADMINISTRATIVE PROCEEDINGS RIGHTS
NOTICE OF ALLEGATIONS

NAME DATE TIME

Police department procedure provides that whenever an investigatio  n by an agency focuses
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on matters that could lead to the dismissal, demotion, suspension or transfer for punitive
reasons of a law -enforcement officer, the following conditions shall be compiled with:

Any questions of the officer shall take place ata reasonable tim e and place as designated by
the investigating officer, preferably when the officer under investigation is on duty and at
the office of the investigating officer unless circumstances dictate otherwise.

Before questioning the officer, he shal | be informed of:

The name and rank of the investigating officer
Any person to be present during the questioning
The nature of the investigation.

Name of Complainant

el N =

Departmental policy provides that

A. You are entitled to know the allegations lodged byt he complainant.

B. Refusal to answer all questions pertaining to the allegations made by the
complainant, either orally or in writing, shall be grounds for disciplinary
action, or may result in dismissal from the department.

C. The answers given during the inves tig ation of an administrative matter will
not be used against you in any criminal proceedings.
D. The answers given do not constitute a waiver of your privilege against self -

incrimination as related to criminal matters.

Accordingly, you are hereby advised t hat the following allegations have been directed to you:

COMPLAINT(S): 1. 2.

The undersigned hereby acknowledges receipt in writing of the charges or allegations against
him and his rights as pertaining to administrative proceedings.
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Civilian Oversight and Other External Accountability

Page 64 of the guide state®,a | Y eer law eNfffrcement entities have
some form of civilian oversight entity. Unlike citizen advisory boards, which are
broad committees to encourage dialogue, community civilian oversight entities
have formal duties anduthorities. For example, these entitiesmy have the
power to review investigative findings of Internal Affairs bureaus, to conduct their
own investigations, to leverage various investigative tools, including subpoenas,
and/or to impose discipline. Sometidies also have the power to weigham key
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Stakeholders suggested that a Civilian Complaint Review Board
should be formed consisting of people that have no personal or
professional benefit to the outcome akecisions made by the board. Some
stakeholders feel that th@own Board is not ablé¢o give an impartial
decision due to their potential liability on the outcome of an incident.
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The idea of the Civilian Complaint Review Board was debated by
stakeholders. There were a few ideas of how it should be implemented.
One stakeholder fekthe review board should be consulted on all aspects of
the Police Department such as discipline, policy and procedures etc. Others
felt it should only be used for stiplinary méers and civilian complaints. A
few members felt that a Civilian Review B# not necessarily a goadiea
because civilians are not aware of how policing walnlkesefore possibly
making it difficultto fairly make a determination.

Recruting a Diverse Workforce

t F3S yn 27F 0KiSesseurl R local falw émBemENt agencies
reflect and represent the diversity of the communities they serve. President
hol YIF Q& ¢F &1 C2NOS 2y wmad [/ SyddzNEBE t2f A
enforcement agencies foster trust in the communityis trust, in turn, aids in
easing ommunity tensions, reducing and solving crime, and creating a system
where residents have positive views of law enforcement as fair anél just.
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Stakeholders were asking for statistics on demographics of the Police
Department employees and were provided the above listed data. Concerns were
raised regarding our lack of Africédmerican Officers. They werdvised of the
New York Stateidl Servicerequirements andt wasexplained thathe town can
only choose candidates that aceirrently on dist thatis issuedo us bythe
Rockland Countepartment ofPersonnel based on their performance on the
NewYork Stateivil service exarfor Police Offier. The Rockland County Police
Act is also a piece of legislation that outlines hiring policy (See @Bge\
suggestion was made that there should be an Afri¢american list created
similar to a Spanish spking list that is created the Rockland Caouy
Department ofpersonnel.lt was also suggested that we should attempt to look
for transfer or resignatiofreinstatement candidateas an additional method of
recruitingminority candidatesStakeholderslo were provided with General
Order 22014 entil f SR a w S O NHING S Y seitraktgkéehdldes did
not like the wordinginll A& G F G Ay 3 GKSeé RAR y2i4 tA1S
That section was amended (see page for proposed changes)
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LEAD INTEGRITY SERVICE HONOR DUTY PRIDE PROTECT VALOR

DO YOU HAVE WHAT IT TAKES?

<

Sept. 26, 2020

APPLY NOW!

BECOME A POLICE/ PATROL OFFICER

The County of Rockland announces Police & Patrol Exam
% Sheriff's Dept.

“*Towns
Start Applying: SVilalse Last Date to Apply:
March 13, 2020 July 15, 2020
$30 Filing Fee

For more information or to apply online:
www.rocklandgov.com/departments/personnel/policepatrol-officer-exam
or
In Person/ Mail at:
50 Sanatorium Road, Building A, 7™ Floor Pomona, NY 10970 845-364-3737
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EMPLO INTEGRIDAD SERVICIO HONOR OBLIGACION ORGULLO PROTECCION

Tienes lo que se necesita?

.

Fecha de examen
26 de Septiembre de 2020

Aplique ahora!
Hagase policia |
El condado de Rockland anuncia el examen de policia

«+ La oficina del Sheriff

Empiece a +» Los departamentos municipales
aplicar: El dltimo dia para
13 de Marzo de ~ Gasto aplicar:
2020 administrativo: $30 15 de Julio de 2020

Para mas informacion o para aplicar por internet:
www.rocklandgov.com/departments/personnel/policepatrol-officer-exam
o
por correo

50 Sanatorium Road, Building A, 7" Floor Pomona, NY 10970 845-364-3737
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DIRUJE ENTEGRI SEV TRAV (0]) FYET PWOTE VANY

Eske ou santi ou kapab?

‘.

Dat Egzamen an
26 Septanm, 2020

APLIKE KOUNYE A

Vin Yon Ofisye La Polis/Ofisye Kap Fé Patrouy

Konte Rockland anonse Egzamen Polis ak Ofisye
Patwouy

+«* Sheriff
Komanse Aplike: «Towns and Vill panve Dat Pou Aplike

13 Mas, 2020 $30 Pou Aplike 15 Jiye, 2020

Pou plis enfomasyon oswa pou aplike sou enténet:
www.rocklandgov.com/departments/personnel/policepatrol-officer—exam

Ousinon An P&son oswa pa Lapos
50 Sanatorium Road, Building A, 7*" Floor Pomona, NY 10970 845-364-
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ROCKLAND COUNTY POLICE ACT

AS AMENDED FOR TOWN POLICE DEPARTMENTS

CHAPTER 526

AN ACT providing for the establishment, organization and operation of police departments in town of the first
class in Rockland County.

Became a law May 11, 1936, with the approval of the Governor.
Passed, three-fifths being present.

The People of the State of New York, represented in Senate and Assembly, do enact as follows:

Section 1. Establishment, organization and operation of police departments in towns of the
first class in the County of Rockland. Notwithstanding any other provisions of law, the establishment,
organization and operation and all matters concerning police or police departments in all towns of the first class
in the County of Rockland shall be governed by the provisions of this act. The employment of such policemen
and special policemen shall continue to be in accordance with the rules of the state civil service commission as
heretofore extended to the employment of policemen in such towns of Rockland County.

Section 2. A. Establishment of town police departments. The town board of any town of the
first class in Rockland County which now has a police force or police department, or employs police officers or
policemen or which hereafter employs such policemen or police officers, shall establish a police department and
appoint a chief of police, and such captains, lieutenants, sergeants and patrolmen as may be needed and fix their
compensation, except that it shall not be mandatory for a town which employs special policemen only for
temporary periods of time in accordance with this act to establish a police department. The compensation of
such policemen shall be a town charge, except that the town board of such town may enter into an agreement
with any village within it or partially within it which maintains a police department of four or more policemen
on an annual full-time basis, established and maintained under the rules of civil service, and determine therein
what part of the cost thereof shall be assessed against the property in the village and what part thereof shall
be assessed against the property in the town outside of the village. Thereafter such portion of the cost thereof
determined to be assessed outside of the village shall be a charge against that part of the town outside of any
such village and assessed, levied and collected from the taxable property of that part of the town outside of the
village. The town board may, at its option, determine that the town shall pay all or part of the cost of the
uniforms and necessary equipment of its policemen. When appointed, such policemen shall be peace officers and
shall have all the powers and be subject to all the duties and liabilities of a constable of such town in all criminal
actions and proceedings and special proceedings of a criminal nature.
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Town policemen who were serving as such in all towns of the first class in the County of Rockland
on May sixteenth, nineteen hundred thirty-five or who have been appointed to permanent positions pursuant to
law since such date, and who are lawfully entitled to continue in such positions at the time this act takes effect,
shall continue to be members of the tawn police department without further civil service examination regardless
of their age and shall retain their present lawful rank. All appointments made hereafter to any such police
department shall be made in accordance with the provisions of section three of this act.

B. The town board of a town in which such a police department has been established at any time
by resolution may establish a board of police commissioners for such town and appoint one or three police
commissioners who shall at the time of their appointment and throughout their term of office be owners of
record of real property in and electors of such town, and who shall serve without compensation, and at the
pleasure of the town board. If the town board shall appoint only one such police commissioner, it shall in
addition designate two members of the town board to serve as members of such police commission. When either
of such boards of police commissioners shall have been established, such board of police commissioners shall
have and exercise all the powers relative to police matters conferred upon the town board pursuant to this
article. The town board may by resolution at any time abolish such police commission and thereupon the town
board only shall exercise the powers conferred upon it by this article.

Section 3. Qualifications. No person shall be eligible to appointment or reappointment to such
police department, nor continue as a member thereof, who shall not be a citizen of the United States, who has
been convicted of a felony, who shall be unable to read and write understandingly the English language or who
shall not have resided within the State of New York one year and in any town or village in Rockland County
for six months next preceding his appointment. No person shall be appointed a member of such police force who
is over the age of thirty-five years; provided, however, that a person who is serving as a town policeman who
is over the age of thirty-five years and who possesses the above qualifications shall be eligible for appointment
in such department, at the time of its organization only. No person shall be appointed a member of such police
force unless he shall have passed an examination, held by the state civil service department, and unless at the
time of his appointment his name shall be on the eligible list of the state civil service department.

Section 4. Promotion. Promotion of officers and members of such police department shall be made,
and all vacancies above the grade of patrolmen filled whenever possible by promotion from among persons holding
positions in a lower grade in the department in which the vacancy exists, by the town board on the basis of
seniority, meritorious police service and superior capacity as shown by competitive examination, such examination
to be conducted by the state civil service department. Individual acts of personal bravery may be treated as
an element of meritorious service in such examination. The town board shall keep a complete service record of
each member of such police department in accordance with the rules and regulations of the state civil service
department and shall transmit the record of each candidate for promotion to the state civil service department
in advance of such examination. Notwithstanding any other special or general laws to the contrary, such
promotion examination shall be competitive examinations held by the state civil service commission regardless
of the number of candidates eligible for such promotion, and if the number of candidates is restricted to less than
four by the action of the town board, and if the names of one or more candidates are certified as having passed
such examination, such name or names shall constitute an eligible list under the civil service law. In no case
shall the requirements for service for the respective offices be for longer periods than the following periods of
time: for the office of chief, one year as captain or two years as lieutenant or three years as sergeant or ten
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years as patrolman; for the office of captain, one year as lieutenant or two years as sergeant or seven years
as patrolman; for the office of lieutenant, one year as sergeant or five years as patrolman; for the office of
sergeant, three years as patrolman. No person shall be eligible to take such promotion examination unless he
is serving as a policeman on the police force of a town or village in Rockland County. (as amended 1941, 1963)

Section 5. Transfers. Transfers from one town police department to another town or village police
department in the county may be made upon the mutual consent of the appointing officers of the departments
affected. Any member of such police force who is or has been transferred shall receive credit with the town
department to which he is transferred for time served on the police force or in the department of any village
or town within the county, as though the full time had been served with the department to which he has been
transferred, for purposes of seniority, promation, pensions and general administration.

Section 6. Administration. The town board may make, adopt and enforce rules, order and
regulations for the government, discipline, administration and disposition of the police department and of the
members thereof. Such rules and regulations and all amendments thereto shall be in writing and shall be posted
in a conspicuous place in the police headquarters. Each member of the department shall receive a copy thereof
and of all amendments thereto.

Section 7. Discipline and charges. Except as otherwise provided by law, a member of such police
department shall continue in office unless suspended or dismissed in the manner hereinafter provided. The town
board shall have the power and authority to adopt and make rules and regulations for the examination, hearing,
investigation and determination of charges, made or preferred against any member or members of such police
department. Except as otherwise provided by law, no member or members of such police department shall be
fined, reprimanded, removed or dismissed until written charges shall have been examined, heard and investigated
in such manner or by such procedure, practice, examination and investigation as the board, by rules and
regulations from time to time, may prescribe. Such charges shall not be brought more than sixty days after the
time when the facts upon which such charges are based are known to the town board. Any member of such
police department at the time of the hearing or trial of such charges shall have the right to a public hearing and
trial and to be represented by counsel; no person who shall have preferred such charges or any part of the same
shall sit as judge upon such hearing or trial. Witnesses upon the trial of such charges shall testify thereto under
oath. No member of such department who shall have been dismissed shall be reinstated unless he shall, within
twelve months of his dismissal, file with such board a written application for a rehearing of the charges upon
which he was dismissed. Such board shall have the power to rehear such charges and, in its discretion, may
reinstate a member of the force after he has filed such written application therefor.

Any member of such department found guilty upon charges, after five days notice and an opportunity
to be heard in his defense, of neglect or dereliction in the performance of official duty, or of an act of
delinquency seriously affecting his general character or fitness for office, may be punished by the town board
having jurisdiction, by reprimand, by forfeiture and withholding of salary or compensation for a specified time
not exceeding twenty days, by extra tours or hours of duty during a specified period not exceeding twenty days,
by suspension from duty for a specified time not exceeding twenty days and the withholding of salary or
compensation during such suspension or by dismissal from the department. Such board shall have the power
to suspend, without pay, pending the trial of charges, any member of such police department. If any member
of such police department so suspended shall not be convicted of the charges so preferred, he shall be entitled
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